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Goodyear is committed to helping transform the tire
industry to makedriving safer and maore sustainable in
advanced forms of maobility including fleets, autonomous,
connected, electric and sustainable vehicles. We
continuously manage safety, tire longevity, comfort
and convenience, aswell as several digital-based solutions.
Wle are ready to embrace the future of mobility with
continuous innovation in the transportation industry
by advancing tire performance and shaping the maobility
revolution.

MOBILITY

Laporan Keberlanputan

Goodyear berkomitmen untuk Mmentranstormasi industn
ban untuk Mmembuat berkendara lebih aman dan
berkelanjutan dalam bentuk mobllitas yang canggih
termasuk armada, kendaraan ofonom, terkoneksi, listrik,
dan kendaraan yvang berkelanjutan. Kaml terus
mengembangkan dan menghadirkan efisiensi energl,
keamanan, umur ban yang lebih panjang, kenyamanan
dan kemudahan, serta beberapa solusi berbasis digital
Kami siap memvambut masa depan mobilitas dengan
inovasi berkelanjutan dalam industri transportasidengan
meningkatkan kinerja ban dan membentuk revolusi
mobifitas

Disclaimer and Limit of Responsbility

ThisSustainability Report contains thewords “Company,”
which isdefined as PT Goodyear Indonesia Tok and the
word “Coodvear/ Goodyear Group,” defined as Goodyear
globaily.

Laporan Keberfanjutan ini memuat kata “Perseroan”
yvang didefinisikan sebagai FT Goodyear Indonesia Thik.
sorta kata *Goodyear/ Grup Goodyear” yang didefinisikan
sebagal Goodyear secara global.
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About Sustainability Report

I the year 2023, PT Coodyear Indonesia Thk., referred
to as the Company, released its third Sustainability
Report. This report serves as a means of communicating
information to all stakeholders regarding the Company's
accomiplishments, performance, dedication, programme
initiatives, and impact management of its operational
activities throughout the year [from January 1, 2023,
to December 31, 2023). Additionally, it presents ideas
and strategies for ensuring sustainability in the future.
In the future, ocur organisation will play a crucial role
in supporting the attainment of the United Nation
Sustainable Development CGoals (UN 5DGs). The
Company is dedicated to the ongoing publication of
an annual Sustainability Report in conjunction with
the Annuai Report,

The Company considers it crucial to communicate its
achievements in the economic, environmental, and
social spheres through an annual sustainability report

Reporting Standards
[OIK G.4]

This report has been prepared in accordance with the
Financial Services Authority Circular Letter Mo, 1&/
SEQIK 042077, which outlines the required form and
content of annual reports for issuers or public companies.
It is a demonstration of the Compamy's commitment
to comply with Indonesian Covernment regulations.

The SEQIK T6/2021 standards utilised in this report are
indicated with numbering in olive green brackets on
everny pertinent page. Meanwhile, the FSA Index list is
presented in a seguential manner on the page 122,

About Sustalnablilty Report ®

Tentang Laporan Berkelanjutan

Tahun 2023, FT Goodyear Indonesia Thi, atau disebut
juga Perseroan telah menerbitkan Laporan Keberianjutan
yvang ketiga. Laporan inl merupakan sebuah media
untuk menyampaikan informasi kepada seaenap
pemangku kepentingan terkait pencapaian, kKinerja,
kormitrmen, inisiatif program dan pengelolaandampak
dari kegiatan operasi Perseroan di tahun ini (dari rentang
1 Januari 2023 hingga 31 Desember 20023), Selain itu juga
hal inl mencerminkan gagasan dan strategi keberanjutan
dimasa mendatang. K2 depannya, kami berupaya untuk
berperan dalam mendukung tercapainya Tujuan
Pembangunan Berketanjutan Perserikatan Bangsa-
Bangsa (UN 5DGs) Perseroan berkomitmen untuk terus
menerbitkan Laporan Keberlanjutan setiap tahun
bersamaan dengan Laporan Tahunan

Perseroan menganggap penting untuk memyampaikan
kemajuan-kemajuannya dalam bidang ekonomi,
lingkungan, dan sosial melalui laporan keberlanjutan
yang diterbitkan setiap tahur.

Sebagai bentuk kepatuhan Perseroan terhadap peraturan
Pemerintah Indonesia, laporan ini juga disiapkan sesuai
dengan Surat Edaran Otoritas Jasa Keuangan No. 16/
SECOR. 042071, Bentuk dan Ist Laporan Tahunan Emilten
atau Persercan Publilk.

Standar SECGIK 16,2071 yvang diterapkan dalam laporan
Ini diberi tanda dengan penomoran di dalam kurung
berwarna hijau zaltun pada setiap halaman yang
relevan. Sedangkan daftar Indeks OJK disampaikan
pada halaman 122



Assurer
[OIK G.1]

I 2023, there were no maijor developrments, but certain
inforrmation was reiterated. While the 2023 Sustainability
Report has not undergone independent verification,
the Company guarantees the accuracy of the data
included in the Report. The Board of Directors and
the Board of Commissioners have given their approval,
The financial data in this Report is sourced from the
Consolidated Financial Report, which has been audited
by a Public Accounting Firtn.

Head Office

PT Goodyear Indonesia Thk

JIi. Pemmuda No. Z7, Bogor, Jawa Barat, Indonesia T6l6l
Phone | Telephone: 0251 — 8322071

E-mail | Surat Blekironik: corpsec_id@goodyear.com

Website | Situs www goodyear-indonesia.com

Pada tahun 2023, tidak ada perubahan signifikan yang
terjadi, tetapi terdapat permyataan kemball frestatement)
atas beberapa informasi. Meskipun belurm dilakukan
verifikasl independen (assuragnce) atas Laporan
Keberlanjutan 2075, Perseroan memastikan kebenaran
atas data yang disampaikan dalam Laporan dan tefah
mendapatkan persetujuan dari Direksi dan Dewan
Komisari=. Data keuangan vang diungkapkan dalam
Laparan ini juga berasal dart Laporan Keuangan Konsolidasi
yang telah diaudit oleh Kantor Akuntan Publik.

PT Goodysar Indonesis Thk 11







INVESTING IN PRINCIPLES OF

 SUSTAINABILITY

Kom men dalam Men_]%!ankan
P msnp Ké,,be njutan

-

in the midst of a challenging year characterised by the transition period
of COVID-19 and the emergence of a new status quo (economic

recession), the Company continues to advance with sustainable practices
that will have long-term, tangible effects for future generations.

Di tengah tahun yang penuh tantangan dengan transisi masa COVID-19 dan
munculnya status quo baru (resesi ekonomi), Perseroan terus maju dengan
langkah-langkah keberlanjutan yang solid untuk menghasilkan dampak

nyata jangka panjang bagi generasi
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Sustainability Strategy
[OIK AT]

The sustainable growth of our company hinges on
making investrments and decisions that are tallored to
cultivate a workforce that is prepared for the future. We
are committed to effectively managing ourenvironmental,
social, and governance (ESG) factors, as well as fostering
positive direct and indirect value creation through our
strateqgic investment decisions. Our primary chiective
is to enhance shareholder returns.

The success of the Company's business is contingent
upon the extent of its connectivity coverage, the
robustness of its networks, and the provision of high-
quality connectivity to individuals, businesses, and
organisations that depend on it The network guality
and coverage are considered the most significant material
matter in our matenality and stakeholder assessment,
as determined by the Company's stakeholders. As a
result, it is given high priority in the Company’s focus
areas.

The Company endeayours to integrate sustainability
across every layer by running the Company's business
responsibly, despite the challenges of cperating in a
complex, interconnected and constantly evolving
industry. The Company is constantly improving its
internal processes to ensure operational excellence
while going beyvond compliance with regulatory
requirements. The Company aims to create lasting
value for stakeholders through its actions, hoping to
generate further positive environmental, social, econcmic
and financial impact for future generations.

Twio yvears following the onset of the COVID-19 pandemic,
businasses globally continue to face the enduring
challenges stemming from its impact. The global health
crisis has had far-reaching consequences, leading to
various social andeconomic challenges. Disruptions in
the global supply chain and the resulting uncertainties
have significantly impacted both individuals and
businessas. The COVID-19 pandemic has brought to the
forefront the interconnectedness of business,
environmental, and social issues.

This highlights the importance of implementing robust
principles in the managemeant of economic and social
challenges, including but not limited ©emploves-health

inability Repaon

SRS
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Komitmen dalam Menjalankan Prinsip Keberlanjuian

Pertumbuhan bisnis vang berkelanjutan bagi Perseroan
bergantung pada pertimbangan investasi dan keputisan
yang dibangun uniuk tenaga kerja yang siap menghadapi
masa depan. Hal ini termasuk mengelola faktor
Lingkungan, Sosial, dan Tata Kelola (LST) serta penciptaan
nilai langsung dan tidak langsung yang positit di seluruh
keputusan Investasi strategis untuk meningkatkan nilai
tambah pemegang saham.

Keberhasilan bisnis Perseroan bergantung pada cakupan
konektivitasmya, Ketahanan jaringannya, dan memastikan
konektivitas yvang berkualitas kepada individu, bisnis,
dan organisasi yang mengandalkanma Para pemangku
kepentingan Perseroan menganggap kualitas dan
cakupan jaringan sebagai materi terpenting dar peniiaian
maternalitas dan menempatkannya sebagal prioritasdi
area yang meniadi perhatian Persercan

Perseroan berusaha untuk mengintegrasikan
keberlanjutan di seluruh japizan Perserocan dengan
menjalankan bisnis secara bertanggung jawab, terlepas
dari tantangan untuk beroperasi di industri yang
kompleks, saling berhubungan, dan terus berkermbang,
Perseroan terus meningkatkan proses internal untuk
memastikan keunggulan operasional sekaligus
melampeaui kepatuhan terhadap persyaratan peraturan.,
Perseroan bertujuan untuk menciptakan nilal bagi para
pemangku kepentingan melalui indakan nyata, dengan
harapan dapat menghasilkan dampak lingkungan,
spsial, ekonomi, dan keuangan yang lebin positil bagi
generasi mendatang

Dua tahun setelah merebaknya pandemi COVIC-TS,
bisnis dissluruh dunia masin bergulat dengan dampakmya.
Efek riak dari krisis kesehatan globaltelah rmenyebabkan
banyak masalah sosial dan ekonomil, dengan gangguan
pada rantai pasokan glebal dan mengakibatkan
ketidakpastian yang memengaruhl Kehidupan dan
blsnis. COVID-19 telah menyorctl interkoneksi masalah
bisnis, lingkungan, dan sosial.

Halini menegaskan kembali pentingnya memilliki prinsip
vang kuat dalam mengelola masalah ekonomi dan
sosial, termasuk kesehatan dan kesslamatan kKaryawan,



and safety, community development and inciusive
growth, and supply chain management. Maintaining
high standards in environmental, social, and governance
[ESG) performance is crucial for ensuring the resifience
of a company, especially in challenging circumstances.

The Company is dedicated to achieving sustainable and
inclusive growth by prioritising the well-being of our
people, business partners, and the community. We are
also focused on addressing our material areas in
collaboration with our stakeholders to enhance our
ability towithstand external shocks, such asthe COVID-19
pandermic.

Activities to Build a Culture of
Sustainability [OTK F]]

Effectively and efficiently balancing company aims
and sustainability with environmental and social
CONCEIMS.

Adhering to high standards of honesty and ethics in
all business dealings.

Consumer respect and providing the finest service
possible.

Adhering to human rights principles while doing
business.

Maintaining a high standard of workplace safety and
health [OHS).

Investing in human capital developrnent.

Being concern for climate change and envircnmental
stewardship.

Developing positive relationships and creating value
for stakeholders.

Gocdyear has a longstanding commitment to corporate
responsibility. Coodyear Better Future, our corporate
responsibility framework, was launched in 2018 following
an extensive materiality assessment to llustrate
Goodyear's high-priority environmental, social and
governance [ESG) topics.

This framework's governance structure helps ensure
corporate responsibility s integrated into all levels of
the arganization, promotes communication and
awareness and drives alignment with Goodyear's
corporate strategy and stakeholder priorities. The Berrer
Future framewaork helps us drive innovation and

._.::!__; - | r:l .-J - _.I-__—-L — ":;:__-.!:Ilhi —".II"?B:-‘E!_ I,_.[..I
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pengembangan masyarakat dan pertumbuhan inklusif,
sarta pengelolaan rantai pasokan. Dengan demikian,
meampertanankan standar yvang tinggi dalam kinerja
L5T sangat penting untuk ketahanan bisnis, terutama
di masa-masa sulit

Lintulk tujuan ini, Perseroan berkomitmen untuk mengejar
pertumbuhan yang berkelanjutan dan inklusif dengan
orang-orang kaml, mitra bisnis, dan masyarakat samiil
menangani area material Persercan dengan para
pemangku kepentingan untulk membangun ketahanan
ternadap guncangan eksternal, sepert pandemi COVID-T9.

[OIK FI]

Menyelaraskan tujuan dan keberlanjutan bisnis
dengan aspek lingkungan dan sosial secara efektif
dan efisien

Melakukan kKegiatan usaha secara berintegritas dan
beretika.

Menghargal konsumen dan memberikan layanan
yang terbaik bagl konsumen

Menghormati hak asasi manusia daleam menjalankan
kegiatan usaha.

Memerhatikan keselamatan dan kesehatan kKerja
(K3).

Melakukan pengembangan sumber daya manusia.
Peduiiterhadap perubahan iklim dan memerhatikan
lingkungan hidup.

Menjalin hubungan baik dan memberikan manfaat
(value) bagi para pemangku Kepentingan

Goodyear sejak lama telah memiliki komitmen dalam
aspek tanggung jawab parusahaan. Kerangka tanggundag
jawab perusahaan, Goodyear Better Future diluncurkan
pada tahun 2018 setelah melalui panilaian materialitas
yvang mendaiam untuk menggambarkan topik
Lingkungan, Sosial, dan Tata Kelola [L5ST) sebagai prioritas
utama Goodyear

Kerangka kerja untuk strukiur tata kelola tersebut
memastikan tanggung jawab perusahaan telah
terintegrasl ke dalam semua level organisasi, mendorong
terbentuknya kormunikasi dan kesadaran serta keselarasan
dengan strategl Goodyear dan prioritas pemangku
kepentingan. Kerangia kerfa Better Future mermbantu

PT Goodyear indonesis Thk
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GOODSYEAR.

operational excellence while creating value for our
internal and external stakeholders and helping us build
a better future

Goodyear's Strategy Roadmap definas how we win, how
wie work and where we focus, with sustainability being
afocus area. Better Future, our corporate responsibility
framework, summarizes and provides an overview of
oilr high-priority sustainability topicson which we report
We detail how we share our Strategy Roadmap with our
associates in the Inspiring Cuiture section of this report

investing In Principles of Sustalnabliity

Kaomitmen dalam Menjalankan Prinsip Keberianjutan

SR
BETTERFUTURE
OUR HIGH-PRIORITY
SUSTAINABILITY TOPICS:

Perseroan untuk terus berinowvasi dan mencipiakan
keunggulan operasional seiring upaya untuk terus
menciptakan nilai bagi pemangku kepentingan internal
dan ekstemal serta membantu Perseroan uniuk
membangun masa depan yang lebih baik

dengan keberianjutan sebagal
Future adalah kerangka tanggung Jawab perusahaan
kami dengan merangkum dan memberikan fkhtisar

Lopik keDeranjutan pnoritas iinggi yang «ami aporkan
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ENABLING MOBILITY
Mewujud_kar_a Mobilitas

How We Win

Highlighting three Interdependent strategles for winning In an
increasingly complex market

Menyoroti tiga strategi yvang saling berkaitan untuk memenangkan
pasar yang semakin kamipleks

Innovation Excellence Sales and Marketing Excellenca Operatlonal Excellence
Keunggulan Inovas) Keunggulan Sales dan Morketing Keunggulan Crperasional

We create leading technologles, We capture the value of our brands we relentlessly Improve our cafety,

products, and services that and grow our market share, helping quality, and efficiency. We dellver
anticlpate the mobllity our customers win In their markets the right tire, to the right place, at
and sustalnabllity needs of and ensuring we are the prefemed the right time, at the right cost.
consumers and fleetc. cholce of concsumers,
Kami menciptakan teknologi, Kami menyankan nilai dan merek kami Kami terus meninghkathkan
produk, dan layanan terkemuka dan mengembanagkan pangsa pasar, keselamatan, mutu, dan efisiensi
sebhagal antisipas! atas kebutuhan  agar dapat mermbantu para pelangogan tanpa hent. Kami menghadirkan
transportas! yang terus berlanjut  mengogapal kesubksesan di pasar mereka  produk ban yang tepat, ke tempat
dari konsumen dan armada dan memastikan kami tetap menjadi yang tepat, pada waktu vang tepat.
pilthan utama konsumen dan dengan biaya yang tepat

Dellvering for Our Customers Pengiriman kepada Pelanggan Kamil

PT Goodyoar Indonesis Thk ]?




investing In Principles of Sustalnabliity

Komitmen dalam Menjalankan Prinsip Keberlanjuian

GOODSYEAR.

How We Work

Highllighting five Interconnected behaviorsfcompetencles that foster the engagement
and empowerment of associaves, enabling them to reach thelr maximum potentlial and
effectively contribute to the attalnment of our business objectives. Certaln behaviours
are currently observable, while others are regarded as asplrational. This holds significant
Importance In the executlon of our strategic plan.

Menyoroti hima penlaku/kompetensi yang saling bergantung guna melibatkan dan
memungkinkan karvawan dalam mewujudkan potens optirnal mereka serta memberikan
yang terbaik pada sasaran bisnis. Beberapa penlalu inrterlibat jelas padasaat ind sedangkan
penlaku lainnya bersifat aspiratif. Hal ini penting dalam menjalankan strategi kami

Act with Integrity
Bertindak dengan Integritas

Energlze The Team
Menvemandati Tim

Promote Collaboration
Mendukung Kerja Sama

We bulld trust and eam
confldence through honesty and
recpect. We do the right thing,
and we Protect Our Good Name.

We create an environment that
Insplres acsoclates to bring
thelr full selves to work, giving
thelr best to Goodyear and our
communltles.

We operate ac One Team, engaging
In open dlalogue, leveraging diverse
points of view to help Goodyear — and
each other — succeed.

Kami membangun kepercayaan

dan kevakinan melalul kejujuran

dan rasa hormat. Kami bertindak

demgan benar, dan Melindunai
Marma Baik Karmi

Kami bekerja sebagai Satu Tim, terlibat
dalarm dialog terbuka, mendengarkan
beragam sudut pandang untuk
membantu Goodyear —dan kita
bersama — menggapai kesuksesan

Kami menciptakan ingkungan
yang menginspirasi pekera urmuk
berkarya, memberikan yvang terbaik

untuk Goodyear dan kornunitas

kami

Be aAglle Dellver Results

Berdaya Juang

We approach our work with curloshy, speed and
purpose, embracing change and ellminating
unneeded complexity.

Kami bekera dengan penub raza ingin tahu, dengan
cepat dan bertujuan, mengikutl perubahan, dan
mengesampingkan
kerumitan yang tidak perlu

Living Our Values

Sustainability Repon

18 2023

Laporars Berkrdarjuisn

Memberkan Hasil

We celze opportunities and make courageous
decislons, achleving our bucinesc goals and bullding
capability for the future.

Kami melihat peluang dan mengamibil keputusan
dengan teguh, mencapai tujuan bisnis dan
membangun kapasitas untuk masa depan

Mewujudkan Nilal Kami




Where We Focus

Highlighting five Interconnected real-world priorities that encompass all domaine of
excellence and are propelled by our fundamental behaviours and competencles.

Menyorati lima prioritas dunia vang nyata dan saling berkaitan, melintas: semua bidang
keungagulan, dan didorong oleh perilakufkompetensi int karmi

Responsible Operatlons Customer Experience sustalnabillty
Operasional Yang Bertanaguna Pengalaman Pelanggan Keberlamjutan
Jawsh

wWe are committed wo the safety  Our customers are at the center of  wWe responsibly balance emvironmental,
of our ascoclatec, the qualty of  everything we do. We collaborate  coclal and financial demandec without

our products and the Integrity of  with them to make our products compromising the abllity of future
our supply chaln. easy to buy, own and recommend. generations to meet thelr needs.
Kami berkomitmen terhadap Pelanggan adalab inti dar semua Kami memnyeimbangkan tuntutan
kezelamatan rekan kera, miutu hal yang kami lakukan. Karmi lirgkungan, sosial, dan keuangan
produlk, dan integritas rantai bekena sama dengan mereka agar secara bertanggung jawab tanpa
pasokan kami produk karmi mudah dibeli, dirmiliki, mengorbankan kemampuan gEnerasi
dan direkomendacikan. masa depan untuk memenuhi

kebutuhan mereka

Advanced Moblllty Insplring Culture
Mobilitas Terdepan Budaya Yang Menginspiras:

We advance the performance of our products, and we  We acpire to be a diverce and Incluslve culture, where
lead our Industry In future mobllity solutions. every assoclate can develop to their full potential, and

we glve back to communities where we operate.

Karm mengembangkan kinera produls, serta Kami membayangkan sebuah budaya yang
memimpin industn dalam solusi transportaz masa beragam dan inklusif; dimana setiap karyawan
depan biza mengembangkan potens: penuh dinmya, serta

memberikan kembal manfaat vang kami terima
kepada masyarakat di mana kami berada

Our Team Driving Performance ' KInerja Pendorong Satu Tim







- II
— ~thﬂ|%‘|g:ih tahun yang penuh tantangan dengan transisi masa COVID-19
dan munculnya status quo baru (resesi ekonomi), Goodyear terus maju
- dengan langkah-langkah keberlanjutan yang solid untuk menghasilkan

dampak nyata jangka panjang bagi generasi.
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Sustainability Performance Highlights

Economic Performance

[OIK BT]
Description
Production Quantity 3836908699 42 590388 39 374398
Kuantitas Produkei
Invohwerment of Loc al Supplier TO5% TOH TO% T
(Goods and Services) of total suppliers of total suppliers ofmtal suppliers

Pefibatan Pemasok Lokal (Barang  dantotal pemasok  dartotal pemmasok  dartots! pemasok
dan Jasa)

Sales 171,023,844 172,468,175 150,216,504 uss
Penjuafan

Met Profit or (Loss) 5727058 (3,714, 914]) 2456 023 uUss
L aba atau (Rugi] Bersih

Total Ascets 13,055,322 124391 220 N929534 604 USS
Total Axet

Total Liabilities 62057332 TO.0F 263 TISTB 242 Liss

Total Kewajiban

Kinerja Lingkungan
[OJK B.2]

Description

Electricity Use at Office™ 50974519 5N2.010 5094276 kWh
Pemalkaian Listrik Kantor®

Electricity Use for Production® 38 550,581 41520052 29403518 kWh
Pemakalan Listrik Produks®
Water Usage Volume 73,553,043 79,511,813 66,771,535 USsGal

Violumea Permakaian Air [OIK F&]

There isa8 change in the classification of electroty usage inoffice *Terdopot :Ie_"_."-:rrla'r. khzsif kst Permakonan Listrk Kontor don Produds!
and production, namety:
- Research & Development
- Warehouse

Mon-tyre business MNon-tye Business

Social Performance

[OIK B3]
Descripton Unit
Ketorangan Satuan

Ernployes Turmover Ratio e 2b 2 DPercent

Hasio Turnowver Karyawan Porson

Total Traning Participants 2156 36 2XI9  Poson

Jumiah Pesarta Pealatinan Crang

Employee Training Budget 7,028,160 HT 40000 51947429  Rupiah

Eiaya Pelatihan Kanvawan

22 2023 | sy e




Description 2071 Unit
Ketorangan Satuan

CS0 Budget 2206 507 463 T02,035.000 1620170000  PRupish
Dana C5R”

Activity with Positive impact 10 the Community
Kegiatan yang Menghasilkan Dampak Positif bagi Salkdatar

Support the health cares surround 2167 27% 2324  Children
the Company's premiszes. Anak
Bantuan unituk pocyandu sekitar

loka<i Persercan

Internship Program 100 130 78 Total

Program Permagangan Participants
Jurnlah Pecerta

Charity Evary Year Evary Year Every Year Castribution

SarfLmETs Setiap tahun Setiap tahn Satiap tahun Frequency
Frekusnci
Pembearian

Number of Widows and Crphans L] 124 0 People

whio received Basic Food Package Oirang

compansation

Jumiah janda dan Yatim Piatu
yang menerima santunan Pakat
Sembako

PT Goodyoar Indonesis Thk
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MESSAGE FROM
]| BOARD OF DIRECTORS

Sambutan Direksi

The Company has succeeded in carrying out production
activities with minimal impact on the environment and
other stakeholders during 2023,

Melalui penerapan kegiatan Keberlanjutan secara konsisten,
Perseroan berhasil menjalankan kegiatan produksi dengan
dampak minim terhadap lingkungan dan pemangku
kepentingan lainnya selama tahun 2023,
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Message from Board of Directors

[OIK D]

Iman Santoso

President Director
Presiden Direltur



Dear Stakeholders,

FT Goodyear Indonesia Tok (the “*Company™) publishes
this-Sustainability Repaort for Fiscal Year 2023 based on
criteria according to POIK Mo, 51/PCOK.032017 conceming
the Implementation of Sustainable Financial Reportsfor
Fnancial Service Institutions, kssuers and Public Companies.

Creating a Culture of Sustainability

The Company is committed to advancing the integration
of sustainability into the organization. The Company
uses Goodyear Better Future, Coodyear's corporate
responsibility framework to guide its work. The Goodyear
Better Future framework is comprised of four pillars—
Sustainable Sourcing, Responsible Operations, Advanced
Mobility and Inspiring Culture.

At Goodyear, Sustainable Sourcing is the organization’s
approach to responsibly managing the materials it uses
for its operations and products. This includes Goodyear's
efforts to increase its sustainable materials usage. remove
materials of concem and proactively manage supply
chain risks.

Linder the Respoansible Cperations pillar, Goodyear looks
at how operating in a responsible manner, focused on
delivering high-guality products in an efficient way,
maintaining a culture of safety and health and managing
its epvironmental impacts. Inturn, this helps to protect
the organization and its people, customers, planet and
good name.

The third pillar, Advanced Mobility, Tocuses on how
Goodyear's innovative spirit and drive for excelience as
wiall as its commitment to advancing energy efficiency,
satety and tire longevity.

The fourth pillar of Inspiring Culture holds egual
impartance to the other three pillars. Within this pillar,
the Company concentrates on enhancing human
resources. All employees are expected ©o recognise their
individual capabilities and actively participate in all

PT Goodyear Indonesia Thk ("Perseroan”) mempublikasikan
Laporan Kepberanjutan untuk Tahun Buku 2073 sesuail
dengan kriteria POJK No. 5/POJK.03,/2017 Tentang
Penerapan Laporan Keuangan Berkelanjutan Bagl
Lembaga Jasa Keuangan, Emiten dan Penusahaan Pubiik

Per=eroan berkomitmen untuk meningkatkan integrasi
budaya keberianjutan ke seluruh linl crganisasi, Persercan
mengadaptasi Gocdyear Betier Futuie sebagal Keranaka
kerja tanggung jawab perusahaan ([corporate responsibiiity)
untuk memandu pelerjaan yang kami lakukan Kerangka
kerja Goodyear Setter Futire terdiri dari £ jempat] pllar
yaitu Pengadaan Berkelanjutan [Sustoinabie Sourcing),
Operasional yang Bertanggung Jawab (Responsible
Clperation), Mobilitas Terdepan (Advanced Mobility) seria
Budava vang Menginspirasi (Inspining Culture)

Coodyear menerapkan Pengadaan Berkelanjutan
sepagal pendekatan organizas untuk mengeiola bahan
baku secara beranggung jawab untuk proses operasional
dan pembuatan produl. Infsiatif tersebut termasuk
upaya Goodyear untuk meningkatkan penggunaan
bahan baku yang berkelanjutan, menghentikan
penggunaan bahan yang menjadi perhatian dan
miengelola risikc rantal pasokan secara proaktif.

Calam pilar Operasional yang: Bertanggung Jawab,
Goodyear mempelajari bagaimana cara beroperasi
secara bertanggung jawab, berfokus pada penyediaan
produk berkualitas tinogi secara efisien, menjaga budayva
Keselamatan dan Kesshatan, serta mengelola dampak
lingkungan. Sebagai timbal baiik, hal ini membantu
kKami melindunal karyawan, pelanggan, lingkurngan,
dan reputasi vamg dimiliki.

Pilar katiga, Mobilitas Terdepan {Advanced Maobility)
berfokus pada semangat inovatitdan motivas keunggulan
zerta komitmen Goodyear untuk meningkatkan efisiensi
energl, Keselamatan, dan usia pakal [longevity) ban

Filar keempat Inspiring Culture tidak kalah penting dari
tiga pilar lainnya. Pada pilar ird, Persercan fokus pada
pengembangan sumber daya manusia. Seluruh Kanawan
harus memahami potens masing-masing dan melibatkan
diri dalam setiap proses bisnis. Fada tahun 2003 Perseroan

PT Goodyear indonesis Thk




GOODSYEAR.

Sambutan Direksi

business operations. Starting in 2023, the Company
plans to shift its attention to enhancing customer
experience through the participation of all employees.
The company cperates under the belief that every
individual is a salesperson. It s essential for every
employes to actively promote consumer products and
uphoid positive relationships with customers.

Integrating a Culture of Sustainability

In 2023, the Company adapted the sustainability pillars
and thair respective focus areas into the Company's
processes beginning with its operations and the
production and distribution of the Company's products.
In carrying out activities related to aspects of
sustainability, the Company also monitors any changes
in regulatory provisions and customer needs in order
to deliver products that are relevant to actual conditions.

Additionally, in 2023, the Company continued to
encourage initiatives to help reduce areenhouse gas
(GHG) emissions and utilize renewable energy in the
Company’s operations

The Company has also begun to use an internal water
recycling mechanism. Through this water recycling
mechanism, the Company comverts wastewater into
clean water that can be used for internal needs within
the Company, such as toilet water. [DIK F.8]

The Company also encouraged the use of renewabie
raw materials to the Company's tire production, Thisis
supported by efforts to seek gualified suppliers.

In addition, the Company utilized non-fuel (BEBM)
alternative fuels in the Company’s operational activities
during 2022. Types of alternative fueis used include
biomass, natural gas, coal and solar power.

Sustainability Performance Achievements

The Company defines sustainability as responsibly
balancing ervironmental, societal and financial demands
without compromising the ability of future generations
to meet their needs.

inability Depon

SRS

Message from Board of Directors

mulai fokus pada costumer experience dengan
melibatkan semua karyvawarn. Prinsipnya, Perseroan
menanamikan mindset everyone is salesmen. Setiap
kKaryvawan mempunyal tanggung jawab untuk
mempromaosikan produk Konsumen dan menjaga
hubungan baik dengan pelanggan.

Pada tanun 2023, Persercan mengadaptasi pilar
keberianjutan dan fokiis area masing masing ke dalam
lini Persercan dimulai dari kegiatan produksi, operasional
hingga distribusi produk. Dalam pelaksanaan kegiatan
yang berkaitan dengan aspek keberlanjutan, Perseroan
juga terus mencermati perubahan ketentuan regulasi
dan kebutuhan pelanggan guna menghadirkan produk
yang relevan dengan kondisi akiual

Lebin lanjut, pada tahun 2022, Perseroan juga mendorong
Inisiatif pengurangan emis| Gas Rumah Kaca [GRK) dan
menggunakan Energi Baru dan Terbarukan (EBT) dalam
operasional Perseroan.

Perseroan juga mulal menerapkan mekanisme daur
ulang air intermal. Melalui mekanisme daur ulang air
tersebut, Perseman memaniaatikan air imbah meniadi
air bersih yvang dapat digunakan untuk kebutuhan
internal di Perseroan, seperti penggunaan air tollet.
[COK F8]

Perserman juga turut mendorong penagunaan bahan
baku terbarukan dalam produbksi ban Perseroan. Hal ini
didukung oleh upaya pencarnan pemasok yang memenuhi
kualifikasi

Selain itu, Perssroan juga telah menogunakan bahan
bakar alternatif selain Bahan Bakzr Minyak (BEM) dalam
kegiatan operasional Perserocan selama tahun 20735,
Jenis bahan bakar alterniatif yvang digunakan antara lain
biomass, gas bumi, batu bara serta tenaga surya

Perseroan berkomitmen mendefinisikan keberlanjutan
cebagal keseimbangan lingkungan dan sosial yang
bertanggung jawab dan tuntutan finansial tanpa
mengorbankan kemampuan generasi mendatang
memenuhi kebutuhan mereka.



The Company has implemented tangible measures to
incorporate sustainable energy sources through the
adoption of renewable energy sources. One of the
implemented measures imvolves the use of solar paneals
at the industrial premises, to mitigate reliance on
traditional electricity sources. By taking this mowe, not
only does the Company help decrease jts carbon footprint
but also demonstrates its dedication to promoting
initiatives that foster a healthier and more sustainable
environmeant

In addition, the Company also employs contemporany
and conscientious waste management practices. This
encompasses the utilisation of ecologically sustainable
techinologies and methodoicgies in the mMmanagement
of manufacturing waste, encompassing recycling
procedures and effective waste disposal strategies.
Throuwgh this approach, the Company plays a substantial
role in fostering a state of ecological balanca and well-
being.

The Companmy's endeavours to employ sustainable
energy sources and effectively handle waste align with
the Sustainable Development Goals (SDGs) established
by the United Mations. These measures bolster
governmental initiatives in the realms of social and
environmental affairs, particularly in attaining objectives
on renewable energy and waste disposal. The incorporation
of sustainable practices within the Company's activities
not anly serves to support giobal inftiatives aimed at
enwvironmental presenvation but also generates additicnal
benefits for stakeholders and society at large.

The Campany allocated budget to its sustainability

efforts in 2023, This budget includes;

1. Toxic and Hazardous [B3) Waste management budget
of Rp798 725600

2. Water, air and other guality monitoring budget of
Bp&I,e50 000

3. PCB's management budget of Bp2 431,804 200

The Company is committed to enhancing its social
aspect performance. Enhancing the quality of human
resources is the primary objective, which is achieved
through various learning initiatives, such as Leaming
Marathon at both National and Regional Asia Pacific.

Perseroan telah menerapkan langkah-langkah nyata
untuk memasukkan sumber energi berkalanjutan melaiui
penerapan sumber energi terbarukan, Salsh satu langkah
yano diterapkan adalah penggunaan panel surya di
kawasan industr, untuk menguiangi ketergantungan
pada sumber listrik tradisional. Dengan mengambil
langkah ind, Perusahaan tidak hanya membantu
mEngurangi jejak karbonnya narmiun juga menunjukkan
dedikasinya dalarm mendorong inisiatif yang mendorana
linokungan yvang lebih sehat dan berkelanjutan

Selain itu, Perseroan juga menerapkan praktik
pengelolaan limbah yvang kontemporer dan taliti. Hal
inimencakup pemanfaatan teknoiogi dan metodologi
yang ramah fimgkungan dalam pengelolaan limbah
manufaktur, mencakup prosedur daur ulang dan strateqi
pembuangan limbah yvang efektif. Mefalui pendekatan
ini, Perusahaan memainkan peran penting dalam
menciptakan keseimbangan dan kesejahteraan ekologi

Upaya Perusahaan untuk menggunakan sumber energi
berkelanjutan dan menangani limbah secara efelif
sejglan dengan Tujuan Permmbangunan Berkelanjutan
(SDGs) vang ditetapkan oleh Perserikatan Bangsa-
Bangsa. Langkah-langkah inl mendukung inisiatif
pemerintah di bidang =sosial dan lingkungan hidup,
khususnya dalam mencapai tujuan energi terbarukan
dan pembuangan limbah. Penggabungan praktik
berkelanjutan dalam aktivitas Perusahaan tidak hanya
berfungsi untuk mendukung inisiatit glabal vang
bertujuan melestarikan lingkungan namun juga
menghasilkan manfaat tambahan bagl pemangku
kepentinoan dan masyarakat secarn Iuas,

Perssroan mengalokasikan anggaran untuk upaya

keberlanjutan pada tahun 2023 Anggaran inl meliputi

1. Biaya pengelolaan Limbah Bahan Beracun dan
Berbahaya (B3 sebesar Rp728.725.600

2. Biaya pemantauan kualitas air, udara dan lainnya

sebesar RpSILes0.000

Biaya pengeiolaan PCB's Rp2.431.804.200

L=

Perseroan juga tetap berkomitmen untuk meninglkatkan
kineria aspek sosial. Peningkatan kualitas sumberdaya
manusia menjadi tujuan utama, yang dicapal malalui
berbagai inisiatif pefatihan, di antaranya adalah Leaming
Marathen baik di tingkat nasional maupun regional

PT Goodyear indonesis Thk




GOODSYEAR.

Sambutan Direksi

In 2023, five associates from CGoodyear Indonesia
successfully made it to the top 10 in the Regional
Learning Marathon.

The Company acknowledges the importance to
continuously suppaort the community surrounding its
operational sites. Thus, the Company supported various
related activities as Corporate Social Responsibility (CSR).
In 2023, the C5R fund realisation in Indonesia reached
Rp2 296507 463

The Role of the Board of Directors in the
Implementation of Sustainability Governance

The Company acknowledges that sustainability factors
always entail potential risks. Thus, the company
incorporates sustainability aspects into its risk
management system by adhering to cperational
standards and effectively mitigating risks in a
sustainable manner.

The Board of Directars plays a crucial role in ensuring
the successful implementation of Risk Management
within the Company. This invcives comprehending the
various risks the Company encounters, offering clear
guidance, consistently maonitoring and addressing risks,
and fostering a culture of Risk Management. The Board
of Directors also ensures an adequate organizational
structure, assigns clear duties and responsibilities to
each work unit and ensures adequate guantity and
guality of Human Resources to support the effective
implementation of Risk Management

Sustainable Growth Prospect

The Company consistently maintains an optimistic
outiook on the potential for sustainable growth.
Stakeholder support is a significant driving force for the
Company to anticipate a brighter future. The Board of
Directors has analysed current conditions and developed
a plan to ensure the sustainability programme can
cperate seamilesshy.

We anticipate that the progress of implementing and
integrating sustainability into our way of working will
continue to improve in the coming years. There isa

inability Depon

SRS
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Message from Board of Directors

Asia Pacific. Pada tahun 2023, [ima karyawan Goodyaar
Indonasia berhasil meraih posisi 10 besar dalam Leorning
Marathon di tingkat regional.

Persercan juga memahami pentingnya dukungan
berketanjutan terhadap masyarakat sekitar wilayah
operasional Persaroan. Oleh karena itu, Perseroan
mendukung berizagal kegiatan terkait Carporate Social
Responsibility (CSR) atau tanggung jawab sosial
Perseroan. Pada tahun 2023, realisasi dana CSR mencapai
Rp? 296 507 463

Ferseroan menyadan aspek kebarlanjutan selafiu memiliki
ruang terjadinya risiko. Oleh karena ity Perseroan juga
mengadaptasi aspek keberlanjutan tersebut dalam
sistern manajemen risike dengan mematuhl standar
operasicnal, memitigasi zera meminimalisir risiko-risiko
secara optimal dan berkelanjutan

Direlksi bertanggung jawab atas efektivitas penarapan
Manajemen Risiko termasuk dalam upaya memahami
risiko yang dihadapl Persercan, memberikan arahan
yang jelas, melakukan pengawasan dan mitigasi risiko
cecara aktitdan mengembangkan budaya Manajemen
Risiko. Direksi juga memastikan struktur crganisasi
yang memadai, menetapkan tugas dan tanggung jawab
yang jelas pada masing-masing satuan kerja serta
memastikan kecukupan kuantitas dan kualitas Sumber
Diaya Manusia untuk mendukung penerapan Manaiemen
Risiko secara efektif

Perseroan seialu optimistis dalam memandang prospek
pertumbuhan berkelanjuian. Dukungan para pemangku
kepantngan menjadi energi besar bagi Perseroan untuk
menatap masa depan yang lebih baik. Direksi telah
melakukan kajian erhadap kondisi terkini sekaligus
mMEenyLusun rencana agar progam keberianjutan bisa
berjalan secara berkesinambungan.

Kami melinat prospek penerapan dan pengintegrasian
keberianjutan dalam cara kerja kami akan terus menguat
cselama beberapa tahun ke depan. Kami juga melihat



noticeable increase in governmeant suppart through
policy implementation and stimulus for the business
SeCtor to ermnbrace sustainability principles and values.
The Board of Directors has thoroughly examined various
upcoming developments that could be leveraged 1o
promete sustainability, such as the marketing strategy
Tor Electric Vehicles (EVs) and the government's strict
enforcement of the Owver Dimension Cver-Load (ODOL)
policy.

Considering the Government policy implementation,
the Company anticipates a demand for specialised tyre
products next year to align with BV usage and vehicie
specifications linked to ODOL policies. By seizing this
opportunity, the Company plans to innovate and
meticulously prepare product lines to maximise market
potential and opportunities in the upcoming vear.

Furthermore, the Company anticipates market growth
in 2024, aligning with the positive developments in the
national and global economic landscape, particularly
inthe automative and tyre sectors. The comipany will
priaritise product segments that demonstrate growth,
competitiveness, and profitability. Expanding distribution
channels is a viable approach.

Appreciation

Finally, the Company is committed to creating a
sustainable business, by creating value for its stakeholders,
aswell as fulfilling social and environmental commitments.
Therefore, the Company hopes that shareholders and
stakeholders will continue to support our initiatives and
plans. Tegsther, we can help build a2 betier future for
genarations to come.

dukungan Pemerintah yang lebih besar dalam bentulk
penerapan kebijakan serta stimulus bagl sektor usaha
uniuk mengadapitasi prinsip dan nifal keberfanjutan
Diireksi telah melakukan Kajian terhadap beberapa
perkembangan kondisi di tahun depan yang dapat
menjadi peluang penerapan keberfanjutan, antara lain
rencana pemasaran Kendaraan Listrik [Electric Vehicle)
=2rta konsistensi penerapan kebijakan Over Dimension
Cwer-Load (ODOL) oleh Pemerintah

Berkaitan dengan penerapan kebilakan Pemerintah
tersebut, Perseroan memproyeksikan kebutuhan produlk
ban dengan spesifikasi khusus akan hadir di tahun
depan guna mendukung penggunaan EV dan spesifikasi
kendaraan terkait kebijakan ODOL Dalam menangkap
peluang tersebut, Persercan akan terus berinovasl dan
mempersiapkan fini produk secara seksama untuk
mengoptimalkan potensi dan peluang pasar di tahun
depan

Sefain itu, Perseroan memprediksi pasar akan turnibuh
pada tahun 2024 seiring dengan membaiknya situasi
ekonomi nasional dan global, terutama dalam industri
otomotif dan ban. Perseroan tetap akan fokus pada
segmen produlk vang sedang tumbiuh, kompetitif dan
profitable. Salah satu caranyva adalah dengan memperiuas
distribution channel

Akhir kata, Perseroan terus berkomitmen untuk
menciptakan bisnis yang berkelanjutan, melalui
penciptaan nilal kepada seluruh pemangku kepentingan
selaligus pemenuhan aspek sosial dan lingkungan
Untuk itu, Persercan berharap sefuruh pemagang saham
dan pemangku kepertingan dapat terus mendukurg
inisiatif dan langkah yang kami lakukan, marilah bersama
membangun masa depan yang lebih baik untuk generasi
mendatang

PT Goodyoar Indonesis Thk
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The transition era, which was so prevalent, served as a
catalyst for the Company to establish a robust sustainable
company in order to maintain consistency in contributing

to all stakeholders.

Masa transisi yang begitu dominan menjadi pemicu bagi
Perseroan untuk mengembangkan usaha berkelanjutan
yang solid, demi konsistensi dalam berkontribusi kepada

seluruh pemangku kepentingan.
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Company ldentity

Company Name PT Goodyear Indonesia Thk
Mama Perusahaan

Change of Company Mame Originally named MV, Coodyear Tire & Rubber Company
Perubahan Mama Perusahaan Limited in 19717, the Company later changed itz name to BT

Coaodyear Indonesia on 31 October 1977

Percerpan awalnva bermmama MYV, Goodyear Tire & Rubber
Company Limited pada 1917, kemudian berganti nama
menjadl PT Goodyear Indonesia pada 31 Oktober 1977,

bate and Legal Basls of Establishment Deed of Establishment Moo 199 dated 26 Januarny 1917

Tangagal dan Dasar Hukum Pendinan Akta Pendinan Mo, 199 tanggal 26 Januan 1277

Line of Business Tire industry.

Bidang Usaha Industn ban

Shareholders The Goodyear Tire & Bubber Company - BEH

Pemegang Saham PT Kalibesar Asn :7.05%
Others | Lain-lain - TO5%

Total Employees
Jumliah Karyawan

Initlal share Listing The Company was listed on the IDX on 10 Movermber 1280 with
Pericatatan Saham Perdana the ticker code *CDYR"
Saharmn Perseroan telah dicatatkan di BEl sejak 10 November
1980 dengan kode =aham “"GOYR."

Head office Address FT Goodyear Indonesia Tok. 1. Permuda Mo, 27, Bogor, Jawa
Alarmat Kantor Pusat Barat, Indonesia 16161
00K 2]

FPhone 02518322071
Telepon
E-mall corpsec_idifigoodyear.com

Surat Eleltromk
webslte www.goodyear-indonesia.com
Situs
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The Milestones of Goodyear Indonesia

EGHE

The Commparry Dullt a tire
[ty at Bogar, which oo
opersted as s head office n
indonesia. This was the Tirst
tire factory ever to be
pstabiished n Indoriosis

1980

On 10 Noverrebes 1980, the Cormpamy
v:an-:rurtcv:l an fnitial Pubbc Offaring
POH Dy seling 6150000 shares o the
D’.Jb-il:_ﬂ the inconesiz SEoC EeChmge
i1 Jakarta, With 3 nominal value per
shine of RELO00 jone thodsand Ruplan)
Mow the Compamy i known s FT
Coodymar fndonesia Thk, marking its
status 3s an Indoneslan public
Company.

1m7

Estaplished: tm Jakarta
{previously Batavia), the
Company operated under the
nams "NV Coodyear Tire' &
RuUbGeT CoMmparny Limited s
parent company was. The
Goodyear Tire & Hubbher
Comgmny [GTRC],an American
company headgquartered In
Akromn, Chio

tUSTYE SO0

P nEEn ek Indo

2007-2010

Suppeorted by CTRC. the Comepany [Burschod fs Expansion Project as tho Tirst phasa-of the
Company’s plan o Inchease produchon capacity: The funds ralsed were used to panchase
new machimery o comploment the existing machinery. By the ond of Decemiber 2003, Hhe
niow TMachnery had Deen ity instalied and successfully Indeased the Company™s dahy tire
prodisction copacity. On 27 Apeill 2080, the-Company oelobrated iis T5H Annivorsany 'with o
IoiTnal corermony that aksn marked the compietion of the ‘Expansion Project”. Durng this
oveEnt, the Cormpany st renovated the mosque iocoted an Uhe Compamy’s premilses as the

Companyy’s commitment to bemefitting the pubilic. especially in Bogor

JUCEY ITHS RSS! T

Sustainability Repan

36

Laporars Berkrdarjuisn

PTHETHLIERY T

1977

Thie Company changed is nams from NV, Coodyoar Tire
& Fubber-Company Limited to PT Goodyoar indonesia

2000

On 20 Decemibar 2000, thd Company registeed
%4 RS0 000 shares of GOYH on the 153 Sinoe 2
January 2001, all of the Company’s shares have
Doen offCially 15k on e IS Now Knoam 15 110

2015

Based on 2 ressiution of the Extaordinany Genery Moeating of
Fhareholdens on 77 May 201, the Comipahy conducted astock
=pilt 3t a ratio-of T, which incesased the number of shares
Trom 41,000,000 o £10,000,000. The stock spilt wiys conducted
{0 cormply with 1K reguistions

sehanal ||-_-'E.l =l
wirsn BEL
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Goodyear has besn known as ane of the world's most respected
companies with its quality and innowation. Marking its 125 years
of success and BB years Goodyear Indonesia established, the
Company celebrated this success and plans (o continue to be
the leader in the industry by shaping & nesw era and future of

2022 mability through innavation in tire design, perfformance and
sustainability to keep the wedd moving The company launched
seyeral tires and sizes dari TO0L 5701, GFFROAD & for commercial
tires-and Assurance MaxGuard for consumer tires:

W COMpaniy Iuncned severa tres, sucnas
TLOORZ0 500 and 52505R246 Oifroad 600 for
COmImerCia tires and Assurancs ComintTred
Tor Conmsurmes o tires.

2021

, DFFROCAD B0T w

ik E=n

Tha Eﬁl'l'-i"...:ll'l_l,' [aumchod ConsuTTaT Hres: I'IZI|'I'-E|!|I
Aszurance Maeguand SUV. Light Truck Bias
S&0 HO e LV;IFI'. Truck Radial =501 commercial
tiros. Tho {CII'I':F‘-:I.I'I}' =1 FI[-.'J'."ldEE the ZoTo
Coniact Drop-Oif sorvioa.

2020 2019

The Company released the Eagle F1 Sport and Assurance  The Company launched its new categony
Gip Performiance car s More than that, the Company  of mnovatie feavy duly commercis tres
aisn imenovated 3 new service Callied Toro Contact Orop-0Oft.  tomeot the dermainds of the mining and
Theserice ks abke to reduce dinect contoct between customers.  pantation iIndustres. in the manusactunng
and Company's associates whon replacng ond servicing  ine, the Company estabiishad the High-
tires, in aflgnment with the e normal protoonl dee to Performmance Tearm

COVID-S pandemic.

2016

The Company participatod i the nattonal
Tt ve BxhiEEtion, Kemwn 05 GAIKINDS
Inodonoskd Internatkonal Auto Show. The
Cormipany successiully showoased Its iatest
advanced trehnoogy, such ac the BH-TIand
TripleTube protatype Hos, and launched 3
TUrnbar of new Products.

MUtk
ITHETIDEr

2017 2018

The Comipany celetrate 100 yoars at tha Enfront The Cormpany sunchod Asssanca TriplebMax 2and COODYEAR
of the indonesian e industry, by acopting the SY00 35 is atest CULting- eoge procducts. Equipped with advanced
Lagiine “We Keop Indonesia Roilng Into Moxt tchnoiDgy, IRCiuding Lraction mikage, tess Tes were devweinpad
Contury™ for aff of the Cormpany’s communication o et the demsnds of the automothee markst =nd typlcal road

N rmarketing actiiiies conditions In Asky, espoecialty In Indonesia
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Tentang Goodyear Indonesia

Brief History

PT Goodyear indonesia Thk [the “*Company”) was the
first Company in Indonesia to engage in the manufacturing,
export, import and distribution of tires, inner tubes, flaps
and other rubber dervative products.

The Company was originally founded under the name
‘NN Goodyear Tire & Rubber Company Limited’, in
accordance with the Deed of Establishment Mo, 199
dated January 26th, 1917, made before notary Benjamin
ter Kuile in Surabaya and recognized by the Govermor
Ceneral of the Metherlands Indies by virtue of Decree
MNo. 50 dated May 23rd, 1917, promulgated in Bijwoegsel
Mo 217 Javasche Courant No. 64 dated August 10th, 1917

Subsequently, the Company officially changed its name
to 'PT Goodyear Indonesia’ based on Deed Mo, 73 dated
October 3lst, 1977, made before notary Eliza Pondaag
in Jakarta, and approved by the Minister of Justice of
the Republic of Indonesia by virtue of Decres Mo, YAS280/7
dated July 25th, 1978_Aftar the Cormpany’s Initial Public
Oiffering in 1980, the name 'FT Goodyear Indonesia' was
changed to 'FT Goodyear Indonesia Tok, which continues
o ke the Company’s name today.

PT Goodyear Indonesia Thk (“Perseroan”™) adalah
perusahaan pertama di Indonecia yang bergerak di
bidang manufaktur, ekspor, impor, dan distribusi ban,
ban dalam, lap, dan produk turanan karet [ainnya.

Perseroan pada awalnya didirikan dengan nama ‘N,
Coodyear Tyre & Rubber Company Limited’, sesuai
dengan Akta Pendirian Mo 199 tanggal 26 Januari 1917,
dibuat dihadapan notarts publik Benjamin ter Kuile di
Surabaya dan digkul oleh Gouverneur Generaal van
Mederlandsch Iindie dengan Surat Keputusan No.50
tanggal 23 Mei 1917, diundangkan dalam Bijvoegse! No
217 Javasche Courant Mo, 64 tanggal 10 Agustus 1917

Femudian, Perseroan secara resmi mengubah Namanya
menjadi “PT Goodyear Indonesia’ berdasarkan Akia Noa
T3 tanggal 31 Cktober 1977, dibuat di hadapan notaris
publik, Eliza Pondaag, di Jakarta, dan memperoleh
persetujuan dan Menteri Kehakiman Republik indonesia
dengan Surat Keputusan Na. YASZ250/7 tanggal 25 Juli
1978. Setelah Penawaran Umum Perdana pada tahun
1880¢ nama PT Goodyear Indonesia berubah meniadi
‘PT Goodyear Indonesia Tok' yvang telah digunakan
hingga saat ini

SUSTAINABILITY VISION, MISSION, AND VALUES

Goodyear defines sustainability as responsibly balancing
environmental, societal and financial demands without
compromising the ability of Tuture generations to meeat
their needs.

Sustainability is an integral part of Coodyear's business
strategy and how the crganization works. Coodyear has
integrated sustainability throughout the organization,
and it is through this integration - in its business units
and functions - Goodyear building momenturm and
achieving sustainable business outcomes.

Sustainability Repon
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Goodyear mengartikan keberlaniutan sebagai
keseimbangan yvang bertanggung jawab dalam aspek
lingkungan, sosial, dan keuangan tanpa mengorbankan
kemampuan generasi mendatang untuk memenuhi
k2butuhan mereka.

Keberlanjutan adalah bagian integral dari strateg| bisnis
Goodyear dan cara kerja organisasi. Coodyear telah
menagintegrasikan keberianjutan di seluruh lingkup
organisasi, di mana melalul integrasi ind —meliputi unit
dan fungsi bisnismya - Goodyear membangun momentum
dan mencapai kinerja bisnis yang berkelanjutan.



Scale of Business

A.Total Assets, Total Liabilities, and Equity

[OJK C3)

Description

Total Acsets
Total Aset

Total Liabilities

Jumiah

Liabilitas

Total Equity
Jurmiah Ekuitas

Ownership Percentage
Persentase Kepemilikan

USENS055 322

USs5h62 057 352

US550.997 950

The Goodyear Tire &
Rubber Company: 85%
T Kalibesar Asr; 7,05%

Lain-Laim: 7,95%

US$124 391220

US$TI.03 263

US$45 350957

The Goodyear Tire &
Rubber Company: 85%
PT Kalibesar Azt T.095%

Lam-Lam; 735%

B. Number of Employees by, Position, Education, Employment Status, Age, and Gender

Assoclates Composltion by Posltion

Position
Tingkat Jabatan

1

2

Total
Jumilah

Executive & Croup Manager
Elselutit & Manajer Grup

Manager

Manajer
Specialist/Engineser
Spesialis/Enginesr
SupenvisonStaff
Supervisor/staff

Techinician/Operator
TeknisifOperator

@78

830

52

X7

70

&89
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Assoclates Composition by Education

Education
Tingkst Pendidikan

1 Mastar's Degree
Magister

Z Bachelor's Degree
Sariana

3. Diploma
Diploma

& High School/Egunalent
SMASederaat

Total

Jumilah

Assoclates Composition by Emploayment Status

Employment Status
Status Ketenagakerjaan

1 Permnanent
Permanan
2. Contract
Komtrak
Total
Jumlah

Assoclates Composition by Employment Age

Age
Usia

1 <75 years oldftahun
z 25-45 years cidftahun
z 4 - =55 years old/tabun

Total
Jumibah

Emiplovee Demography by Gender

Uralan
Description

T Male
Laki - laki
Z Female
Perempuan
Total
Jumilah

40 2023 | EoEenar

9 8
152 e
40 62
B4 655
830 G445

&4 815
16 24
&30 Bty
40 29
285 591
205 224
830 Gad
785 736
45 448
830 Ba4d4




C. Name of Shareholders and Percentage of Share Ownership

Structure and Compaosition of the Company's
Shareholders and Share Ownership Percentage
per December 31, 2023

The following s the compasition of the Compamy’s  Berikut inl adalah komposisi pemegang saham Perseroan

shareholkders as of 1 January 2023 and 31 Decemnber  per | Januari 203 dan tanggal 31 Desembe
2023:

1 December 2023
31 Decemniber 2023

Percentage of

Jumilah Saham Persentase
Kepemilikan (%)

Share Ownership Above 5%
Kepemilikan di Atas 5%

The Goodyear Tire & 348 500,000 B85 348 500000 a5
Rubber Company
PT Kalibecar Asn 28904900 705 285904 900 T05

Share Ownership Below 5%
Kepemilikan di Bawah 5%

Masyarakat 32595100 795 32595100 795
Pubilic

Total 410,000,000 100 410,000,000 100
Jumilah

Croup of Shareholders as of 31 December 2023

Percentage of
Number of Shares Ownership [36)

Group of Shareholders
Jumilah Saham Persentase

Kepemilikan (%)

Kelompok Pemegang Saham

Matlonal Investor
Pemodal Masional

Indonecian Indinidual 1,469 19,333,900 £71559
Perorangan Indonecia

Pension Fund Foundation 1 100 0000032
Yayasan Dana Pensiun

Insurance 1 170,000 OO546
Acuransi

Lirnited Cormpany 34 29,551,700 O 64ETE
Perseroan Terbatas

Others 0 0 Lale nla alo]
Latr-fain

Sub Total 1505 59 055700 14 40383

PT Goodyear indonesia Thk | 4l




Gﬂﬂﬂ"?ﬂlﬂ About Goodyear Indonesia

Tent 'rr"_'.l'- podyear Indone T

Group of Shareholders

Kelompok Pemegang Saham

Forelgn Investor
Pemodal Asing

Foreign Indnadual
Perorangan Acsing

Limited Comparny
Persernan Terbatas

Sub Total

Total
Jumilah

Share Ownership by the Board of
Commissioners and Board of Directors

As of 31 Decermnber 2023, no Directors and
Commissionears of the Company cwn shares of the
Company.

Indirect Share Ownershilp by the Board of
Commissloners and Board of Directors

As of 21 December 2023, no Directors and
Commissioners of the Company own shares of the
Company indirectly through third party

Information about maln and/for Contrelling
Shareholders

The Company's main and controlling shareholder is
The Goody=ar Tire & Rubber Company, United States
with B5% shares ownership.

Information About Shareholders with 5% or
More Ownership

Shareholder with 5% ar more ownership is is The
Coodyear Tire & Rubber Company and FT Kalibesar
Asri.

42 2023 | FETEEREr

[
Number of Shares
Jumiah Saham

Kepemilikan {%)
5 979700 023895
B T40 085 500 8535722
15 350,944 300 B559617
1,518 410,000,000 100

Per 31 Desember 2023, tidak terdapat angaaota Direksi
dan Dewan Komisaris yvang memiliki saltam di

Perseroan

Per 31 Desember 2073, tidak terdapat anggota Direks
dan Dewan Komisaris yang memiliki saham di

Parserpan secara tidak langsung melalul pihak ketiga

Pemegang saham utama dan penaendali Perseroan
adalah The Goodyear Tire & Rubber Company, Amerika
Serikat, sebagal permegang 85% saham Perseroan.

Pemegang saham dengan kepemilikan saham 5%

atau lebih adalah The Goodyear Tire & Rubber
Company dan PT Kalibesar Asri




Share Listing Chronology

Date Corporate Actlon Par vValue Offering Price
Tanggal Alk=l Korporas) Nilai Mominal Harga Penawaran

10 Movemnber1580  Initial public offering &150,000 Rpl 000 Bpl 250
10 Movember 1980  Penawaran umum saham

perdana
20 December 2000  Registration of shares increass 1,000,000 - -

20 Desember 2000  amounted to 34850000 shares
Pendaftaran penambahban
jumlah saham cebanvek
34 B50.000 lemiar saham

Z7 May 2015 Stock split 110 £10.000.000
27 Mer 2015 Permesahan nilar saham 110
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D. Office Information & Distribution Area

Morth Sumatera
Sumatera Utars

3 GYAC

Riau

Riau Kalimantan
4 GYAC Kafimantan

2 GYAC

Lampung
Lamipuing
1 GYAC

' R

Jabodetabek
Jabodetabok
12 GYAC

Central Java

Jawa Tengah

11 GYAC East Java
Jawa Tirmur

11 GYAC

West Sumatern
Sumatera Barat

5 GYAC

A

South Sumatera
Sumatera Solatan
2 GYAC

West Java
Jawa Barat
7 GYAC
Bali
Bali
5 GYAC

4—’ 2023 L 'I.FI'Y'H' I:r"lhdﬁﬁ]LEsﬂ




East Indonesia
ndanesia Tirmur

5 GYAC

Asof 31 December 2023, there
gre 68 GYACs spresd across
throughout Indonesia.

Per 31 Desember 2023, terdapat
B8 GYAC yang tersebar d

saluruh Indonesia:

Goodyear Autocare
(GYAC)
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Tentang Goodyear Indonesia

About Goodyear Indonesla ®

Products, Services, and Activities on the Run

Line of Business

Pursuant tothe Company's Articles of Association, the
Company is mainly engaged in;
The tire and inner tube irdustry.
The manufacture of other rubber products not
alzewhere classified.
Tire retreading Industry.
Avutomaotive parts and accessories wholesale trading.

Goodyear’s Services

GOODSYEAR

WORRY
\ FREE

Assurance

JAMINAN

PENGGANTIAN BAN
20.000 Km/12 BULAN® l

The Company s commitied to delivering high-gquality
and refliable tires to ensure the safety and peace of mind
for our customers, Our Worry Free Assurance (WFEA)
program provides additional protection and support
for our customers to ensure that their tires meet the
customer's expectations and nesds.

WFAis an after-sales service in the form of tire replacement
provided by Goodyear Indonesia, where eveny purchase
of 2 [bwo) units of Goodyear brand consummer radial tires
other than Wrangler D-5port and Cargo series [except
Cargo Marathon 2 Rim 15" and abowve), measuring at
least 14" rim of any type, customers are entitled toa tire
replacement guarantee, in accordance with applicabile
terms and conditions

Customers simply need to register and submit a claim
by showing their WEA card and proof of tire purchase.
Tire replacement covers irreparable damage due to road
conditions such as tire tear, bulge, or impact WFA is
valid for 12 maonthsor 20,000 km [whichever comes first)
from the date of purchase.

Sustainability Repon
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Berdasarkan Anggaran Dasar Perserocan, Persercan
beroperasi dengan bidang usaha utama yaitu:
Industri ban luar dan ban dalam
Imdustri barang dari karet lainnya vang tidak
dikiasifikasikan di tempat lain
Industri vulkanisir ban
Perdagangan besar suku cadang dan aksesoris

mcoil

Perseroan berkomitmen untuk menyediakan ban
berkualitas tinggi dan dapat diandalkan untuk memastikan
keamanan dan ketenangan bagi para pelanggan. Program
Worry Free Assurance (WFA) kami memberikan
perfindungan dan dukungan tambahan bagi para
pelanggan kemi untuk memastikan bawa ban mereka
memenuhi harapan dan kebutuhan palanggan

WA adalah layanan pumna jual berupa penggantian ban
yang diberikan oleh Goodyear Indonesia, dimana setiap
pembeiian 2 ([dua) unit ban radial consumer merek
Goodyear selain Wranaler D-5port dan Cargo series
(kecuali Cargo Marathon 2 Him 15" ke atas) , berukuran
minimal rim 14" tipe apa saja, pelanggan berhak
miendapatkan jaminan penggantian ban, sesual dengan
syarat dan ketentuan yang berlaku

Pelanggan cukup melakukan registrasi dan mengalukan
kiaim dengan menunjukkan kariu WEA dan bukti
pembelian ban. ban Mmencakup kKerusakan yang tdak
dapat diperbaiki akibat kandisi jalan sepertl ban sobelk,
bulge, atau akibat benturan. WFEA beriaku selamia 12
bulan atau 20000 km (mana yang tercapal lebin dulu)
sejak tanggal pembelian,



CONSUMER TIRES
BAN KONSUMER

Eagle F1 Asymmatric I with GRIP
BOOSTER TECHNOLOGY

Stay In Control Enjoy Your Journoy

o=

PASSEMCER
PENUMBPAMC

MNEW Assurance ComfortTred

Serenhy Redefined

Goodyear Assurance ComfortTred,
with Achanced Moise Canceling
{aMX] Technology makes the drivinag
experence mare comioriable and
quist

Goodyear Assurance Comiod
dengan Advanced Moise Ca

red,
c=fling
{aMX) Technology maenjadikan
pengataman berkendara lebih myaman
dan semysap.

T
PERFORMNCE

2102
FERFTRMSET

Wrangher AT SitentTrac with Durawall
Technology

Enjoy the Quiet, Conguer the Tough

Tough tire for off-road with guiet
performance for on-road.

Ba
road dengan performs s
berkendars di jalan aya

el TTRE
¥ et
s T a)

15

tarEgguhy uriuk |

[ ]

Eagie F1 Sport with EAGLE CLAW
TECHNOLOGY

Rev-Up your Performance

Coodyear Eagle Fl Sport with Ezagle
Claw Technology, makes driving mare
enjoyable, feels superior handling and
braking performance.

Coodysar Eagle Fl Sport dengan
Ezqgle Claw Technology, membuat
berkendara lebih memyenangkan,

memEsakan pengendal

pengeraman yang sup

dan performa

Assurance MaxGuard with Zinl
Protection

Grip Protection Actlve

- Crip Technology for a shorter
braking distance
Teknaologl Activeenip untuk farmk
pengereman yang kebih pendek

Impact Protection

- DuirgCuard Technology for
uriexpectad mad conditions
Tokriologi DuraGuard urituk
konidisi jalan yang tidak terduge

Assurance MaxGuard SUV with
Hydrogrip Technolooy

2in1 Protection

Goodyear Assurance MaxCuard 5LV is
designed for SV vehicles, delivering
2inl protection. Protect your family
during the trip to-stay focused on
unfimited exploration.

Coodyear Assurance MaxCuard SUY
dirancang untuk kendaraan SUW,
memberkan proteksi Zinl bagi Anda
Malindungi kehrarga Anda selama
perflanan sehingga Anda dapat fokoes
untuk eksplorasi tanpa batas

PT Goodyear Indonesis Thk 47
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About Goodyear Indonesla ®
Tentang Goodyear Indonesia

COMMERCIAL TIRES
BAN KOMERSIL

Optimum Ifetdme for heavy dury

wruck In on road appllcation
Strong carcass construction
Heat resistance compound

Ban on-road dengan daya tempun

optimal untuk muatan lebin berac
Konstruksi cancass yang uat
Kompon t2han panasftidak
mudah aus

Onjoff-road wre with unique wead
decign for heavy duty truck
Cross-rib tread design for all
position
Strong carcass construction and
improved cut resistance

Ban onfoff-road dengan desaln
elapak yang unlk untuk musatan
ehih berat
Desain telapak cross-rib untulk
semua posisl sumbu kendaraan
Konstrubkes camass yang hust dan
tahan tusukan

Radial tire with superior ifetime for on/
off-road application

Three zi3-zag groowves and wide driving
surface for better cantrol and wear
resistance

Lateral groowes on the shoulder for heat
dispersion

Ban radial dengan daya wmpuh yang
optimal untuk penggunaan onfof-road

Desain telapak zig-7ag 3 alur dan
permmidkaan yang lebar untuk padorma
pengendzalizn dan tingkat keausan
yanig lebih baik

Diesain alur di bagtan bahu untuk
MmEmngUmEng panas

Radlal thre for overtoad applicadon in
mixed service applicatlon
Large smre pattarm block design to
préssent abnormal wear and chunking
Reinforced body ply and belt wire for for
higher loading capacity

Ban radial umuk kendaraan bermuatan

mratyang peroperas! dl jatan onfoff-road
Dresain blok yang besar pada bagian
telapak untuk mencegah chunking dan
keausan yang tidak normal
Lapisan pada ply dan belt yang
diperkuat umtuk kendaran dengan
msatan yang iebin berat

Radlal dre for overtaad appileation In offroad
application

High strength of body ply & belt structure and
spacial cutfchipping & chunking compound
design for longer tread life Special pattern groowe
for good self-cleaning

Ban radial umuk kendaraan bermuatan berat
yang beroperasl dl [atan off-road

Panguatan konstruksi di bagian ply dan belt sorta
penggunazn kompon khusus untuk mencegah
cutichipping/chunking untuk daya pakai yang
lebih panjang Desain aiur telapak khusus untuk
menahindan batu kerikil tersangkut
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Radial dre with superior lifiodme w
meeet modarn wrick raquirement
4-ribs tread design for better
handlirg performance
High tread rubber volume and
desper non-skid depth

Ban radial dongan daya tempuh

yang optimal untuk truk modem
Diesain telapak & rnusuk agar
ban lebih stabil
Kandungan kare

ang tngg)
dan alur telapak yang lebik
dalam
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Goodyear’s Technological Innovation

Indeveloping its business, Goodyeaar has never stopped
innovating in order to provide a better driving experience
for customers. Innovation has been the main pillar of
the Company’s business since 1893, aswell as a reflection
of the Goodyear brand, named after Charles Goodyear,
the inventor of the vulcanization process.

Along with the excellence in consistently improving
performance over the years, Goodyear has continuoushy
been recognized as one of the largest tire manufacturing
companies in the world. According to the internal
resgarch assessment, our experts are proud to have
rolled out various positive innovations over the last 125
years, designing and producing inspiration that becomes
the reference for current research.

Cur business has pioneered more than just tires. Cur
culture of innovation goes beyvond historny books, as
embedded and reflected in the works carried out by
our leading team of Goodyear Research engineers and
researchers in the fields of polymer science, rubber, and
a variety of other fields, including computer science,
physics, and mathematics.

Qur innovations have been recognized in various research
and public research, namely Dare to be the first: the
Tirst offroad tire (Rut-Proof, 921); the first tire that was
designed to keep rolling even it it lost air pressure
(Lifeguard, 1934); the first mass produced tires for wet
road conditions (Aquatred, 1991), and many more. We
aiso introduced the cormn-based compound BioTred in
2001, As part of our contribution to environmental
sustainability, we currently use renewable biomass 1o
produce tires.

Selama perjalanan bisnisnya, Goodyesar tidak pernah
berhenti melakukan inovasi secara berkelanjutan guna
memberikan pengalaman berkendara yang lebih baik
bagl pelanggan. Inovasl merupakan pitar utama bisnis
Perseroan sejak 1B0B, serta menjadi cerminan merek
Coodyear yang dinamai mengikuti Charles Goodyear,
penemu proses vulkanisir.

Berbekal keurrggulannya dalam meningkatkan kinerja
secara konsisten dar tahun ke tahun, Goodyear senantiasa
diakui menjadi salah satu perusahaan manufakiur ban
terbesar di dunia. Berdasarkan hasil riset internal, para
tenaga ahli karmi dengan bangga telah meluncurkan
berbagai inovasi positit selama lebih dari 125 tahun
terakhir, serta merancang dan menghasitkan inspirasi
yang menjadi referensi penelitian saat ind.

Bisnis kami telah menjadi pelopor lebih dari sekadar
ban. Budaya kami dalam inovasi tidak sekadar tercaiat
dalam buku sejarah, tetapi tertanam dan hidup dalam
setiap kinerja tim Insinyur Riset Goodyear dan peneliti
terkemulea kami, baik di bidang keilmuan polimer, karet
dan juga berbagal bidang lainnya termmasuk komputer,
ficika, dan maternatika.

Inovasl kami telah diakul dalam berbagai penelitian
dan riset publik, yaitu Berani menjadi yvang pertama
ban pertama off-road (Rut-Proof, 921); ban periama
yang dirancang mampu tetap meluncur sekalipun
kehilangan tekanan udara (Lifeguard, 1934); ban produksi
massal pertama untuk kondisi jalan basah (Agquatred,
1991) dan bamyak lagl. Kaml juga telah memperkenzlkan
BloTred berbahan dasar kompon- jagung pada 20010
hingga saat inl dengan ban yang menggunakan biomass
terbarukan sebagai upaya kKontribusi kami dalam
pelestarian ingkungan vang berkelanjutan.

PT Coodynar Indonesis Thk £ 9
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GOoO0D ‘m“ About Goodyear Indonesla ®

Tentang Goodyear Indonesia

BRAHING
PERFORMANCE

Improves handling capability in tight cormering and sudden
braking conditions
Meningiatian kemarnpuan handling datam kondisi menikung
dan pengeraman yang keras

ActiveBraking

TECHNOLOBY

©)

Usaes an innovative three-dimensional tread block design to
improve tire-to-road contact-during sudden braking. The result
is shorter braking distances on wet and dry roads.

Menggunakan desain blok tapak tiga-dimensi yang inovatif
urntul meningkatkan kontak antara ban dan jalan di s3at
pengeceman mendadalk. Hasilnya adalah jarak pangerernan
yvang lebih pendek di jalan basah dan kering

FuelSaving

TECHNDLODY

Combines a lighbtweight structure and optimized tire shape
with the latest tread compound o reduce power requirermants
when driving. This reduces fuel consumption and CO2 emissions.
Fuelsaving technology is found in Assurance TripleMax and
Assurance FuelMax products.

Memadukan struktur vang ringan dan bantuk ban vang
dioptimaikan dengan kompon tapak erking sehingga mampu
menguang! kebutuhan dayva saat bergulir. Hasilma adalkah
EEmampuan menurunkan korsums BEM dan mengurangl
emisl CO2 Telknologl FuelSaving ditermubkan pada Assurance
TriplaMax dan Assurance FuslMas
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GRIP
PERFORMANCE

Reduces rolary resistance so as to provide savings on fuel
consumption without losing performance-class A gnip for wet
roads.

Menurunkan daya hambat putar sehingga memberi
penahematan pada konsums BEM tanpa kehilangan performa
— kalas A di kondisi cengkeraman di jalan basah

TECHNOLODGY

Makes sidowalls more resistant to punctures and tears This
technology 1= used in Adveniura-type Wrangler AT tires.

Membuat :||r'--_1|-|; samping ban semakin @han terhadap
tusukan dan sobekan Teknalogi khusus ini dapat dibuktikan
pada Wrangler AT tips Adventiure.

HydroGrip

TECHNOLOGY

Encures maxirnum grip, control and braking capability in wet
conditions This new traction technological innovation helps
Assurance TripleMax cut braking distances on wet roads.

Memastikan day= cengkeram maksimum, kontrol dan
kemampuan pengereman di kondisi jalan basah. fnovasi
teknologi pada kemampuan daya cengleram tarbar ind
mambantuAssumnce Triplebax memotong jarak pengersman
di jalur basah
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QuietTred

TECHNOLODGY

Reduces sound |levels and vibrations through the use of a
roisereducing tread design that optimizes cavity and carcass
de<ign. This technology helps Efficient Grip and Efficient Grip

SLNV serios tires to provide an extraordinary driving experiences.

Menurunkan dngkat kebisingan dan mengurangi getaran
larena penggunaan desain tapak vang meredam bising serta
mengaptimalkan cavity dan desain karkas. Teknologi ini
miembanitu ban =ari Efficient Grip and Efficient Grip 5LV
menjadi sebuah pengalaman berkendara yang luar biasa

TredlLife
TECHNOLOGY

Provides greater mileage and prevents uneven weaar.

Menghasilkan jarak tempuh yang lebih jauh dan
mencegah terjadi Keausan tidak merata
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TractiveGroove

TECHNOLOQY

Ideal functions for heavy dirt and snow as used in Wrangler
DuraTrac-type tires.

Berfungsi secara ideal untuk jalan beriumipur tebal dan
calju seperti ditemukan dalam ban tipe Wranagler
DuraTrac:

SilentArmor

TECHNOLOGY

Frovides a smoother and guieter driving experience.

Memberikan pengalaman berkendara yang lebih lunak
dan senyap.

\7) SportGrip

TECHNOLOGY

Provides optimal handling and responsive grip due to
an innovative tread pattern and combination that offers
more responsive driving, less tire deformation during
cornering and excallent grip on wet roads.

Memberikan penanganan yvang optimal dan daya
cenakeram yang responsil karena didukung oleh pola
tapak dan kombinasi yvang inowatif. Pelanggan dapat
lebih menikmati pengemudian yang responsif, sedikit
terfadi deformasi ban saat menikung dan daya cengkeram
lsar biasa di jalan kasah.

RunOnFiat

TECHNOLOGY

A revolutionarny breakthrough from Goodyear, allows
woutodrve for up to B0 km at a maximum speed of 80
kmyhour with a flat tire. The sidewalls are reinforced to
support the weight of the car even without air in the
tire. This means you can Keep driving until you can find
asuitable place to change your tire.

Merupakan inovasi revolusicner utama dari Coodyaar
Teknolegi inl memberi pelanggan keleluasaan
mengemudi hingga 80 km di kecepatan maksimum
B0 kmyfam sekalipun dalam koendisi ban yang kekurangan
udara. Dinding samping yang diperkuat sehingga dapat
mendukung beban mobil bahkan dalam keadaan tanpa
tekanan udara pada ban sekalipun. Hal ini berarti
pelanggan dapat tetap mengemudi untuk mencari
lokasi aman untuk mengoanti ban.

PT Goodyoar Indonesis Thk 5]




GOODSYEAR.

Tentang Goodyear Indonesia

About Goodyear Indonesla ®

Innovation of Goodyear's Products

Goodyvear continues to receive recognitions and acoolades
from independent testers and publications around the
world for our new products and market innovation. As
a supplier of Original Equipment (OE) tires, Goodyear
wiorks closely with various automotive manufacturers
to pricritize performance aspects and optimize driver
satisfaction. Our collaboration contributes significantly
to development of strong partnerships between Goodyear
and the world's leading automative companies

Goodyear terus mendapatkan pengakuan dan
penghargaan dar penguji dan publikasi independen
di seluruh dunia untuk preduk barunya dan inovasi
pasar. Sebagai pemasok ban Original Equipment (OE),
Goodyear bekerjasama dengan berbagal produsen
otomotif untuk memprioritaskan aspak Kinerja dan
mengoptimalkan kepuasan pengendara. Kolaborasi ini
berkontribusi secara signifikan pada penguatan
kemitraan antara Goodyear dan beragam perusahaan
otomotif terkemuka di dunia

Innovation of Goodyear's Distribution

One of the Company's main strategies is to focus on
customer senvice through the operation of Autocare
outlets spread throughout Indonesia. These ocutlets
make it easier for the Company to improve senvices and
interactions with customers. As of 31 Decamber 2023,
the Company collaborated with 68 Autocare outlets
spread throughout Indonesia.

The Company is committed to distributing the best
quality tires and products as well as satisfying sernvices
to the community. Therefore, we facilitated regular
training to our salespeople to improve their skills in
dealing with issues related tosales and sarvices, product
knowiledge and retail business management Furthermaore,
the Company collaborates with retail networks in major
cities and continuously develops business partnerships
with retailers threughout the countrny. This collaboration
is in lime with our commitment to:

Produce quality products;
Provide better customer service; and

The Company continues to expand its sales and
distribution networks at home and abroad, as well as
developing marketing programs to allow retailers to
increase sales of Goodyear products.

Sustainability Repon
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Salah satu strateqgi utama Perszroan adalah berfokus
pada pelayanan konsumen melalui geral Autocare yang
tersebar di seluruh Indonesia. Keberadaan gerai- gerai
ini memudahkan Perseroan untuk meningkatkan
l[ayanandan interaksi kepada pelanggan, Per 31 Desember
2023, Perseroan t=lah bekerjasama dengan 68 geral
Autocare yvang tersebar di seluruh Indonesia.

Percercan berkomitmen untuk mendistribusikan ban
dan produk berkualitas terbaik serta jasa yang
memuaskan kepada masyarakat Untuk itu, kami
memfasilitasi pelatihan rutin kepada tenaga penjual
kami untuk meningkatkan kemampuan mereka dalam
menangani masalah terkait penjualan dan jasa,
pengetahuan produk dan manajermean bisnis ritel. Lebih
dari itu, Perseroan berkolaborasi dengan jaringan ntel
di kota-kota besar dan secara berkesinambungan
mengembangkan hubungan bisnis dengan para
pengacer di seluruh negerl. Hal ini sejalan dengan
komitmen kami untuk

Menghasilian produk-produk berkualitas

Memberikan layanan pelanggan yang lebih balk; dan

Menawarkan akses komunikas! yang leblh ballc

Perseroan terus memperiuas jaringan penjualan dan
distribusidi dalarmn dan luar neger, serta mengembangkan
pICOram pemasaran yang memampukan para pengecer
untuk meningkatikan penjualanmya atas produk Goodyvear



Association Membership
[OIK C5]

The Company is comimitted 1o being an ESG-conscious
business. This is demonstrated by the association's
commitment to several organisations, including the
following.

Persercan barkomitmen menjadi perusahaan yanag
senantiasa memerhatikan faktor ESG dalam bisnis. Hal
ini ditunjuklkan dengan Komitmen meniadi bagian dari
beberapa asosias| sepert] berikut:
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Indonesia Corporate Secretary
Azcociation focuses on supporting
Good Corporate Governance
development initiatives in
indonecia.

Indonesia Employers Association,
commonky known as APTNDO, is
a non-participatory independent
organization for Indonesian
entrepreneurs engaged in
ECONOMIC Sectors.

Asosiast Emiten Indonesia (AE])

is an organization which the
membership = a publicly listed
cormpany (listing) at the Indonesian
Stock Exchange

Indonesia Tire Company
Agcorciation IS 3N associ@tion
comprized of tire companies in
Indonesia.

American Chamber of Commerce
lAamCham) Indonecia is the

oldest and largest US-oriented
businecs aszociates in Indonesia.
The organization works with a
large number of professionals and
companies that are engaged in
commercial activities involving
the two countries. Its central
mission s to promote US-Indonesia
commercial relations and to serve
its members as a key resource

for advocacy, information and
networking.

Priority Lame Companies
Accociation ic the ascociation which
manages transportation, ogistics,
supply chain, and storage:

Indonesia Corporate Secretary
Azcociation, yaitu Perkumpulan
Sekretans Perusahaan di Indonesia
Berfobus untuk menduloung

upaya pengembangan Tata Kelola
Perusahaan yvang Baik di iIndonesia

Acnciasi Pengusaha Indonesia atau
yang biasa dikenal dengan APINDO,
yaltu organisasi independen non-
partisan para pengusaha Indonesia
vang bergerak di berbagai sektor
perelonomian

Acnciasi Emniten Indonesia (A1), yvaitu
organisasi yang berangootakan
perusahaan publik atau emiten
yang terdaftar (listed) di Burss Efek
Indonesia.

Acosiasi Perusahaan Ban Indonesia,
yaitu acosias: dengan perusahaan-
perusahaan ban di Indonesia sebagal
anggota.

American Chamber of Commerce
(AmCham) Indonesia, yaitu acosias)
perusahaan-perusahaan Amenka
Serika tertus dan terbezar di Indonasia.
COrrganisasi ini bekerja dengan banvak
profesional dan perusahaan yang
terhibat dalam kegiatan komersial
yang mehbatkan kedua negara. Misi
utama darn organisasi i adakah untuk
mempromosikan hubungan komersial
Amerika Senkat (A5) - Indonesia serta
untuk melayan para anggotanya
sebagal sumber utama untuk achokasi,
informasi dan jaringan.

Acocias) Perusahaan Jalur Prioritas
yaIlu 3cosiast yvang menangari terkait
transportasi, fogistik, rantal pasokan,
dan penyimpanan

PT Goodyoar Indonesis Thk 53




GOODSYEAR.

Tentang Goodyear Indonesia

Commitment of Sustainability

The Company is commtitted to operating in accordance
withsustainable principles and developing environmentally
friendly goods. This is consistent with the Company’s
goal of transitioning inta a2 business model that can
maintain its growth indefinitely. As a result, the Company
continues to strike a balance between People, Planet,
and Prosperity in 2ach of its operational operations so
that it may create goods that are both environmentally
friendly and capable of raising the guality of life for a
large number of people.

As an added bonus, the Company's dedication to
sustainability is in line with the objective of the Indonesian
government in meeting the Sustainable Developrment
Coals (5D0s) targets set by the United Mations in New
York in 2015.

About Goodyear Indonesla ®

Perseroan terus berusaha menerapkan prinsip
berkelanjutan dalam satiap kegiatan bisnisnya untuk
menghasilkan produk-produlk yang lestari, Hal inl sejalan
dengan Komitmen Perserman untuk menjadi entitas
yang terus tumbuh berkelanjutan. Gleh karena ltu, agar
dapat mengembangkan produk-produk yang ramah
limkungan dan mampu memperbaikitaraf hidup crang
banvak, Perseroan terus menjaga keseimbangan antara
Peaaple, Planet dan Prosperity di setiap kegiatan
operasional Persercan

Selain itu, komitmen Keberlanjutan Perseroan jJuga
telah selaras dengan agenda pemerintah Indonesia
dalam pencapaian target Sustainable Development
Goals [SDGs) yang dicanangkan oleh United Nations/
Perserikatan Bangsa-bangsa di Mew York pada tahun

2015,

Siginificant Change in Fiscal Year 2023

In 2023, the Company did not experiance any significant
change related to either the opening or closing of a
branch of the Company or its ownership structure.

Sustainability Repon
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[OIK C6]

Pada tahun 2023, Perseroan tidak mengalami perubahan
signifikan baik terkait dengan penuiupan atau
pembukaan cabang atau struktur kepemilikan









MAPPING THE ROLE OF
SUSTAINABI!_.ITY CORPORATE

ce is the cornerstone of a responsible and sustainable

l:nml:nny Withgmlhnmfmthnﬂnnrdufnmsand company-wide support,
our ESG-based initiatives are empowered to serve as a conduit for creating value
for other stakeholders.

Tata Kelola Perusahaan yang baik adalah fondasi bisnis yang bertanggung jawab dan
berkelanjutan. Dengan arahan dari Direksi dan dukungan dari seluruh internal
Perseroan, program-program berbasis LST kami diberdayakan untuk berfungsi sebagai

saluran penciptaan nilai bagi pemangku kepentingan yang lain.




GOOD "m‘ Mapping the Role of Sustalnability Corporate °

Governance In Creatlng Long-Term Value
Memetakan Tata Kelola Keberianjutan dalam Menoiptakan Nili Jangka Panjang

Commitments

Corporate governance or also well-known as GCG refiers
to the organisational framework and procedural
mechanisms employed to guide and oversee business
operations, with the alm of facilitating business
advancement and ensuring corporate responsibility:
The primary objective is to generate sustainable corporate
value and enhance shareholder wealth, while also taking
into consideration the concerns and interests of other
stakeholders.

Corporate governance encompasses the rights,
obligations, and interconnections among various
stakeholders within a corporation. Corporate governance
encompasses Not just the concerns of shareholders,
but aleo the imperative to strike a harmonious equilibrium
with the interests of other stakeholders, including
lenders, employees, custormers, suppliers, authorities,
the general public, and the lecal commmunity within
which the corporation conducts its operations.

The Company demonsirates a strong dedication to
establishing a business model that is emvironmentally
and socially responsible, aligning with the principle at
hand. The aforementioned dedication has been ingrained
intothe organisaticnal culture of the Company and has
garnered endorsement from several echelons,
encompassing management, the Board of Commissioners,
and the Board of Directors. The adoption of corporate
goernanca is anticipated to enhance stakeholder trust,
encompassing the generation of long-term sharehoider
value, aswell as the preservation of trust among investorns,
prospective investors, customers, and the wider public.

Cuidelines and Policies

The implementation of the Company’s GCG practice is
pursuant to the Law Number 40 of 2007 on Limited
Liability Company (Company Law). In addition, the
Company also complies with the regulations of the
Financial Services Authority ("FSAT), such as:

1. F5A Regulation Number 21/POJIK.04/2015 an
Governance Guidelines for Publicly Traded Companies,

2. F5A Regulation Number 15/PCOK. 042020 of 2020
on the Planning and Organization of General Meetings
of Shareholders by Publicly Traded Companies;

Sustainabilivy Fl't!-p..rl
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Tata Kelola Perusahaan atau biasa disebut juga dengan
*GLCG" adalah suatu struktur dan prosas yanda digunakan
untuk mengarahkan dan mengelola usaha untuk

mencapai kemajuan usaha dan akuntabilitas Perseroan
dengan tujuan akhir menciptakan nilai Perseroan dan
kekayaan pemegang saham secara berkelanjutan
dengan memerhatikan kepentingan para pemangku
kepentingan

Pada dasamya, Tata Kelola Perusshaan mencakup hak
dan tanggung jawab serta hubungan di antara para
pemangku kepentingan Perseroan. Tata Kelola
Perusanaan tidak hanya menvangkut kepantingan
pemegang saham tetapi juga menjaga kessimbangan
dengan kebutuhan pemangku kepentingan lain seperti
pemberi pinjaman, karvawan, pelanggan, pemasok,
otortas, masyarakat umum, masyarakat yang di dalarmnya
Perseroan menjalankan bisnisnya.

Herlandaskan kepada prinsip ini, Perseroan berkomitmen
untuk membangun usaha yang berkelanjutan, Komitmen
ini telah menjadi bagian dar budaya Perseroan dan
telah mendapatkan dukungan dari seluruh jajaran,
termasuk manajemen, Dewan Komisaris, serta Direksi.
Pelaksanaan Tata Kelola Perusataan inl dinarapkan
mampu meningkatkan kepercayaan seluruh pemangku
kepentingan, iermasuk dalam pembentukan nilai angka
panjang bagl pemegang saham, serta mempeartahankan
kepercayaan investor, calon investor, pelanggan, dan
asyarakat Wrmurm.

Implementasi praktik GCG Persercan di Indonesia

merujuk pada kepatuhan terhadap Undang-Undang

Momor 40 Tahun 2007 tentang Persercan Terbatas

(Undang-Undang Persercan Terbatas). Selain itu,

Perseroan juga mematuhissjumiah Peraturan Otoritas

Jasa Keuangan ["POIK") antara lain:

1. POIK Nomor 21/POJK.04/2015 tentang Penerapan
Pedoman Tata Kelola Perusahaan Terbuka;

2 POIK Momor 15/POJK.04/2020 Tahun 2020 tentang
Rencana dan Penyelenggaraan Rapat Umum
Pemegang Saham Perusahaan Terbuka;



FSA Regulation Number 16/POJW. 0472020 of 2020
an The Implementation of Electronic Ceneral Meeating
of Shareholders by Publicly Traded Companies;

. FSA Regulation Mumber 33/POIK 04/2014 on the

Boards of Directors and Boards of Commissioners
of Issuers or Public Companies;

F5A Reqgulation Number 25/F0JE. 042014 cn the
Corporate Secretary of lssuars or Public Companies;
FSA Regulation Mumber 55/POJK.04/2015 on the
Audit Committee Establishment and Work Guideline
Implementation;

F5A Regulation Number 56/POIK . D4/2015 on the
Establishment and Guidance for Preparing internal
Audit Unit Charter, and

. Circular Letter of FSA Mumber 16/SEQIK.04 2027

dated June 29, 2071 on the Content Annual Reports
of Issuers and Public Companies.
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POIK Nomor Te/POJK.0%/2020 Tahun 2020 tentandg
Pelaksanaan Rapat Umum Pemegang Saham
Perusahaan Terbuka Secara Elektronil;

POIK Nomor Z23/POJK .04 /2014 tentang Direksl dan
Dewan Komisars Emiten atau Perusahaan Pubililg

POJK Nomor 25/P0IK.04/2014 ternitang Sekretaris
Perusahaan Emiten atau Perusahaan Publik;
POIK Nomaor 55/P01K 042015 tentang Pembentukan
dan Pedoman Pelaksanaan Kerja Komite Audit;

POJK 56/POJK.04/2015 Tahun 2015 tentang
Pembentukan dan Pedoman Penyusunan Piagam
Uit Audit Internal;dan

SEQIK Nomor 16/SEQTE. 04202 tertanggal 29
luni 2021, tentang Bentuk dan Isi Laporan
Tahunan Emiten atau Perusahaan Publik

Sustainability Corporate Governance Implementation’s Objectives

The Company's GCGO implementation attempts to
accomplish the following:

1

Promote the development of an appropriate and
prudent decision-making process through a check
and batance mechanism in line with the functions
of each of the Cormpany’s organs, by conducting all
actions with high moral standards and in accordance
with applicable laws and regulations. Stakeholders
are responsible for responding o appropriate invites.

Maximize the Company’s value for Shareholders
while still considering the interests of each
Stakeholder and promoting the Company's
sustainability through the application of GCG
principles, including transparency, accountability,
responsibility, independence, fairmess, and equality.

Increase the Company's value by excellent
performance (high performance), establishing a
positive cormpany image, and fostering national
and worldwide competitiveneass that Tosters market
confidence and promotes investmeant flows and
sustained national economic growth.

Penerapan GG di Perseroan bertujuan untuks

Ll

Mendorong terciptanya melkanisme pengambilan
keputusan yang tepat dan penuh kehati-hatian melaiul
mekanisme check and balance sesuai dengan fungsi
masing-masing Organ Perseroan, dengan menjalankan
setiap tindakan yang dilandasi oleh nilal moral yang
tinggi dan kepatuhan terhadap ketentuan dalam
Angoaran Dasar dan Peraturan Perundang-undangan
yang berlaku serta bertanggung jawab kepada para
Pemangku Kepentingan (Stakeholders).
Mengoptimalkan nilai (value) Perseroan baagi
Permegang Saham dengan tetap memperhatikan
kepentingan setiap Stakeholders dan mendorong
tercapainya kesinambungan Persercan dengan cara
menerapkan prinsip-prinsip GCG yaitu transparans,
akuntabilitas, pertanggungiawaban, kemandirian,
kewajaran, dan kesetaraan.

Memaksimalkan nilal Perusahaan dzlam wujud
kinerja yang unggul (high performance], meningkatkan
citra yvang baik (good corporate image), serta
menciptakan daya saing yang baik secara nasional
maupun intemasional yang dapat meningkatkan
kepercayvaan pasar untuk mendorong arus investasi
dan pertumbuhan ekonomi nasional yang
berkesinambungan

PT Goodyear indonesis Thk
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4. Promote professional, transparent, and effective
administration of the Cormpany, as well as the
empowerment and independence of the Company's
organs.

5. Promote and promote the development of more
effictent and effective management of the Company's
resources and risks, In accordance with the GCG's
principles of prudential, accountable, and responsibie
management

. Foster the development of a sense.of community
and environmental sustainability, as well as corporate
soCial responsibility.

7. Adapt attitudes and behaviours to the neads of the
Company's growth and changes in the business
environment in order to foster a more positive
corporate culture.

Based on the update of the Corporate Governance
Guidelines issued by the KNKG 2021, there are changes
to the GCG principles, which originally consisted of 5
(five) principles, namely Transparency, Accountability,
Responsibility, Independence, Faimess, changing 1o &
{fiour) principles, namely ethical behaviour, accountability,
transparency, and sustainability.

On the other side, the Company is dedicated to adhering
to all applicable corporate governance rules and
regulations. To that purpece, the Company is constantly
updating numerous rules, operational precedures, and
manuals that apply to the Company in complianca with
applicable laws and regulaticns, followed by targeted
dissemination and implementation. The Company also
seeks o incorporate sustainability ideas and practises
into-all parts of its planning and decisionmaking, with
a particular emphasis on three critical factors: people,
planet, and profit

inability Depon

SRS

4. Mendoreng pengelolaan Perseroan secara profesicnal,
transparan dan efisien serta memberdayakan fungsi
dan meningkatkan kemandirian Crgan Perseroan

Mendorong dan mendukung pengembangan
pengeiolaan sumber daya dan risiko Perseroan secara
lebih efisien dan efektil, dengan menarapkan prinsip
kehati-hatian (prudent), akuntabilfitas, dan
bertanggung jawat cejalan dengan prinsip-prinsip
GCG

6. Mendorong timbulnya kKesadaran dan tangg
jawab sosial Perusahaan terhadap masyarakat c:an
kelestarian lingkungan

Mengembangkan sikap dan perilaku yang sesuai
dengan tuntutan perkembangan Perseraan dan
perubahan lingkungan usaha menuju budaya
Pemeroan yang lebih baik

LM

]

Berdasarkan pernbaharuan Pedoman Umum Governansi
Korporat Indonesia yang diterbitkan oleh KNKG 2027,
terdapat peruahan pada prinsip-prinsip GCG yang
semula terdiri dan S {lima) prinsip, yakni Transparansi,
Akuntabilitas, Pertanggungjawaban, Independensi,
Kewajaran, berubah menjadi 4 ([empat) prinsip yaitu
perilaku beretika, akuntabilitas, transparansi, dan
keberianjutan

Dii sisi iain, Persercan berkomitmen untuk menegakkan
kepatuhan terhadap setiap undang-undang dan
peraturan yang berlaku di bidang Tata Kelola Perusahaan.
Lintulk itu, Perseroan terus melakukan pemutakhiran
berbagai pedoman, prosedur operasi, manual yang
berlaku di dalam lingkup Persercan sesual dengan
pergturan perundangan, yang kemudian dilkuti oleh
sosialisasi dan penerapan yang terarah. Dalam setiap
perencanaan dan keputusan yang diambil, Perseroan
juga berupaya untuk senantiasa mengintegrasikan
prinsip dan praktik keberlanjutan, memerhatikan tiga
aspek penting, yaitu people, planat, dan profit
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Principle
Prinsip
Ethical Behaviour
Perilaku Beretika

In carrying out its activities, the Company always priontizes honesty, treats all parties with
respect, fulfils commitments, buiids and maintains moral values and trust consistently. The
company pays attention to the interests of sharsholders and other stakeholders based on the
principles of fairmess and equality (faimess) and 1= managed independenthy sothat each organ
of the company does not dominate each other and cannot be intervened by other parties.

Dalam melaizanakan kegiatannya, Perseroan enantiasa mengedepankan kejujuran,
rmemperiakukan =emua pihak dengan hormnat (respect), memenuhi komitmen, membanoun
certa menjaga nilai-nilai moral dan kepercayaan secara konsisten. Perusabaan memperhatikan
kepentingan pemegang saham dan pemangku kepentingan lainmya berdasarkan asas
kewajaran dan kesetaraan (faimess] dan dikelola secara imdependen sehingga masing-masing
organ perusahaan tidak saling mendominasi dan tidak dapat diintervensi oleh pihak lain

The Company can be accountable for s performance in a transparent and fair manner,
Thus, the Company is managed properly, measurably and in accordance with the interests
of the company while still taking into account the interests of shareholders and stakeholders.
Accountability i1s a necessary prerequisite for achieving sustainable performance.

Accountabilty
Akuntahbilitas

Perseroan dapst mempertanggungiawabkan kinerjanya secara transparan dan wajar. Untuk
itu Perceroan dikelola secars benar, terukur dan secuai dengan kepentingan perusahaan
dengan tetap memperhtungkan kepentingan pemegang saham dan pernangku
kepentingan. Akuntabilitas merupakan prasyarat yang diperiukan untuk mencapal kinerja
vang berkelamutan

To maintain objectivity in conducting business, the Company provides matenal and relevant
information in @ manner that = easily accessible and understood by stakeholders. The
cormpany takes the inmative to disclose not only matters required by laws and regulations, but
aleo matters that are important for decision-making by shareholders and other stakehaolders.

Transparency
Trancparanc

Untuk menjaga chyvelktivitas dalam menjalankan bisms, Perseroan menyediakan informasi
yang matenal dan relevan dengan cara vang mudah diakses dan dipghami oleh pemangku
kepentimgan. Perseroan mengambil msiatif untuk mengunglkapkan tidak hanya masalah
yang disyaratkan oleh peraturan perundang-undangan, tetapt juga hal yvang penting untuk
pengambilan keputusan oleh permegang saham dan pemanoku kepentingan lainnya.

The Company complies with laws and regulations and = committed to carrying out its
responsibilities towards society and the environment in order to contribute o sustainable
development by working with aill relevant stakeholders to improve their lives in a way that is
ahigned with business interests and the zustainable development agenda.

Sustainabiliy
Keberlanjutan

Perseroan mematuhi peraturan perundang-undangan serta berkomitmien melaksanakan
tanggung jawabterhadap masyarakar dan lingkungan agar berkontribusi pada pembangunan
berkelaniutan melalul kegasama dengan semua pemangku kepentingan terkait untulk
menngkatkan kelwdupan mereka dengan cara yang selaras dengan kepentingan bisnis dan
agenda pembangunan berkelanjutarmobh

Disisl lain, Perseroan berkomitmen untuk mensgakkan
kepatuhan terhadap setiap undang-undang dan

On the other side, the Company is dedicated to adhering
to all applicable corporate governance rules and

regulations. To that purpose, the Company is constanthy
updating numerous rules, operational procedures, and
manualsthat apply to the Company in compliance with
applicable laws and regulations, followed by targeted
dissemination and implementaticn. The Company also

peraturan yang berlaku di bidamg Tata Kelola Perusahaan
Untuk itu, Perseroan terus melakukan pemutakhiran
berbagai pedoman, prosedur operasi, manual vang
berlaku di dalam lingkup Parseroan sesual dengan
peraturan perundangan, yang kemudian dijkuti oleh
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seeks o incorporate sustainakility ideas and practises
inta all parts of its planning and decision-making, with
a particular emphasis on three critical factors people,
planet, and profit.

Person in Charge of Sustainable

PT Goodyear Indonesia Tok (hereinafier referred to as
the Company or Goodyear Indonesia) Sustainable Finance
Action Plan (which was later adapted to the term "Finance”
o0 become "Business") was prepared 1o comply with
the provisions based on the Financial Services Authonity
(CIK) Regulation Mo. 51/POJE.0Z 2017 pertaining to the
implementation of sustainable finance for financial
sernvice institutions, issuers, and public companies. This
Sustainable Business Action Plan contains, among other
things, an executive overnview, preparation process,
determinants, priorities, and descriptions up till the
plan's follow-up. The goal of the Sustainable Finanice
Action Plan is to optimise the performance of the
Company's Sustainability Covernance by scheduling
aperations that are consistent with the Company’'s core
principles.

Corporate Secretary

The Corporate Secretary is a Corporate Organ those
functions as a liaison officer between the Company and
all Stakeholders, including regulators, the public and
other.

This report is necessary for stakeholders, particularly
specific investors, who make investment decisions based
on sustainability (or ESG/Enviranment, Social, and
Governance) factors.

In drafting this Sustainability Report, the Board of
Directors ensures that all pertinent themes are addressed.
Before the report is released, the Board of Commissicners
and Board of Directors are consulted for feedback and
approval.

Sustainabilivy ﬂﬂ-pcn

Lo
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sosialisasi dan penerapan yang terarah. Dalam setiap
perencanaan dan keputusan yang diambil, Persaroan
juga berupaya untuk senantiasa mengintegrasikan
prinsip dan praktik keberianjutan, rmemerhatikan tiga
aspek penting, vaitu people, planet, dan profit

Business Implementation
[OJK ET]

Rencana Aksl Keuangan Barkelanjutan (yvang kemudian
terminologi "Keuangan” disesuaikan sehingoga menjadi
"U=aha/Bisnis") PT Goodyear Indonesia Tok [yang
sefanjutnya disebut Perseroan atau Coodyear Indonesia)
disusun untuk memenuhi ketentuan berdasarkan
Feraturan Otoritas Jasa Keuangan (OJK) Nomor. 51/
POJIK.O3/2017 tentang penerapan keuandgan
berkelaniutan bagi Lembaga Jasa Keuangan, Emiten
dan Perusahaan Publik. Rencana Aksi Usaha
Berkelanjutan ini antara lain memuat ringkasan
ekselutif, proses penyusunan, faktor penentu, prioritas,
dan uraian hingga tindak lanjut Rencana Aksi Uisaha
Berkelanjutan, Tujuan dari Rencana Aksi Keuangan
Berkel@njutan adalah sebagai upava untuk memelihara
optimalizasi kinerja Tata Kelola Keberlanjutan di dalam
Perseroan dengan mengagendakan kegiatan yvang
sesual dengan nilak-nilal yang diermmban oieh Perseroan

Sekretaris Perusahaan

Sekretaris Perusahaan merupakan Organ Persercan
yang berfungsi sebagal penghubung atau lisison officer
antara Perseroan dengan seluruh Pemangku
Kepentingan, termasuk pihak reguiator, rmasyarakat
serta pihak lainnya

Laporan ini dibutuhkan oleh pemangku kepentingan
terutama imvestorn terientu, yaitu investor yang membuat
keputusan invetas| berdasarkan pertimbangan kinerja
keberlanjutan (atau ESG/Environment, Social,
Governance)

Dalam pemyusunan Laporan Keberlanjutan ini, Direlksi
memastikan bahwa seluruh topik material sudah
tercakup dalam Iaporan. Sebelum laporan diterbitkan,
dilakukan sirkulasi laporan kepada Dewan Komisaris
dan Direksi untuk minta tanggapan dan pesartujuan.



Managing Sustainable Business Risk

Implementation of sustainabie risk management in the
Company refers to a commitment to comply with
operational standards and to mitigate and minimize
the risks faced by the Company in an optimal and
sustainable manner.

In 2023, implementation of risk management by the
Company has resulted the development of a quality
management system based on 150 20012015 as well as
an environmental management system based on 150
14001:2015, Occupational Health and Safety Management
Syster (K3,

With this framework, the Company's Board of Directors
and the Board of Commissioners are provided with risk
information as a foundation for decision making.

Rizsk |ldentification, Measurement and
Monitoring

Risk identification, measurement, monitoring and
controlling processes are a main part of the Company's
sustainable risk mMmanagement implementation. The
Company's risk identification process is proactive,
covers all business activities and is carried out to analyze
possible risks as well as their impacts. After the
identification, the Cormmpany conducts a risk assessment
based on characteristics and complexity of business
activities, The next stage is risk monitoring, and this is
carried out by establishing an independent work unit
to oversee risk levels and trends as well as analyze the
risk direction.

Sustainable Risk Profile and Mitigation 2023

In 2023, the Company encountered various types of
internal and external risks. The common risk typesthat
are imherent in daily business activities are as follows.

1. Business Competition Risk
The Company operates in a highly competitive
environment due to activities in the market from

[OIK E3]

Penerapan manajemen risiko berkelanjutan di Perseroan
mengacu pada komitmen untuk mematubi standar
gperasional serta memitigasi dan meminimalkan risiko
yang dihadapl Perseroan secara optimal dan
berkelanjutan.

Pada tahun 2023, implementasi manajemen risiko oleh
Perserpan berkontribusi terhadap pengembangan
sistem manaiemen mutu/kualitas sesuai 150 90012015
dan sistem manajemen lingkungan sesuai 150 40012005,
Sistem Manajemen Keselamatan dan Kesehatan Kerja
[K3E).

Dengan kerangka ini Informasi risike akan diserahkan
kepada Direksi dan Dewan Komisaris untuk menjadi
dasar pengambilan kKeputusan.

Froses identifikasi, pengukuran, pemantauan dan
pengendalian risiko merupakan bagian utama dari proses
peEnerapan manajemen risiko berkelanjutan di Perseroan
Proses identifikasi risiko di Perseroan bersifat proaktif,
mencakup seluruh akiivitas bisnis dan dilakukamn untulk
menganalisis kemunakinan timbulnya risiko dan
dampaknya. 5etelah melakukan identifilkasi, Persercan
meiaksanakan penilaian risiko sesuai karakteristik dan
kompleksitas kegiatan usaha. Tahap selanjutnya yaitu
pemantauan risiko dan dilakukan dengan menetapkan
satuan kefja yang independen untuk memantau tingkat
dan tren serta menganalisis arah risiko.

Padatahun 2023, Perseroan menghadapi berbagai jenis
risike, baik secara internal maupun eksternal. Berikut
adalah jenis risiko tmum yang melekat dalam aktivitas
usana sehari-hari:

1. Rislko Persalngan Usaha

Persercan beroperasl dalam lingkungan yang sangat
komipetitif dikarenakan aktivitas di dalam pasar dari
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iocal producers, other foreign producers and imported
products. To be well-positioned to overcome these
challenges, the Company has taken several strategic
initiatives to improve ocal branding in Indonesia for
the Goodyear brand. The Company strivies to penetrate
the market with professionally designed products
andcontinues to imvest in the expansion of Goodyear-
branded outlets such as Autocare.

2. Operational Risk

As a production facility, the Company's day-to-day
operations regulate impact price volatility as it relates
tothe Company's main raw materials. The Company's
management sesks to improve performance and
control production costs in the manufacturing sector
through a Continuous Improvement System, Six
Sigma and Lean Management Tools, which are
expected to deliver value.

Z. Financlal Risk
The Company uses US Dollars as its currency. This
triggered currency risk exposure to Rupiah.

To manage the risk, the Company places funds in
banks in a consistent manner to match with its
currency commitments other than the US Dollar, to
cover certain percentage of foreign exchange currency
risk exposure.

Evaluation of Risk Management
Implementation

The Internal Audit team is responsibie for the evaluation
of the Company's risk management implementation.
The scope of evaluation on Risk Management
implementation can be increased in freguency or
intensity based on the Company's risk exposure, market
chaniges, measurement methods and risk managemeant
activitias carried out by the Cormpany.

nability Repon
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produsen lokal, produsen asing lain dan produk impor.
Lintuk memposisikan dirf dengan baik dalam mengatasi
tantangan iersebut, Perceroan telah melakukan beberapa
langkah strategis untuk Meningkatkan pencitraan
menek lokal di iIndonesia untuk merk Goodyear. Perseroan
terus melakukan penetrasi pasar dengan produk yang
dirancang secara profesional dan terus berinvesiasi
dengan memperiuas gerai dengan merk Goodyear,
mitsainya Autocare.

2. Rislko Operasional

Sebagai fasilitas produiks, oparasi sehari-hari Perseroan
rmengatur dampak fluktuasi harga vang berkaitan
dengan bahan baku utama Perseroan. Manajemen
Perseroan terus mempertaikl kKinerja dan pengendaliian
biaya produksi di sektor manufakiur melaiu Continuous
Improvement System-Six Sigma dan Lean Management
Tools, vang diperkirakan akan memberikan nilal

3. Rislko Keuangan

Perseroan mengdunakan denominasi dalam mata uang
Brolar Amerika Serikat (AS). Hal ini menciptakan eksposur
risiko mata uang terhadap Rupiah.

Lintuk meangelola risiko tersebut, Persaroan secara
konsisien menempatkan dana di bank sesual dengan
komitmen mata uang selain Dolar AS untuk
mengalokasikan persentase tertentu darl eksposur
risiko nilai tukar mata uang asing.

Tim Audit Internal bertangguna jawab atas evaluasi
penerapan manajemen risiko di Perseroan. Lingkup
avaluasl atas implementasi Manajemen Risiko dapat
ditingkatkan frekuensi atau intensitasnya berdasarkan
eksposur risiko Perseroan, perubahan pasar, metode
pengukuran serta kegiatan pengelolaan risiko yang
dilakukan Perseroar.



The Role of the Board of Directors and
the Board of Commissioners

In the risk managemeant practice, the Company's Board
of Directors and the Board of Commissioners have the
responsibility for the effectiveness of the Risk Managernent
implementation in the Company. This includes
understanding the risks faced by the Company; providing
clear directions; actively monitoring and mitigating
risks; deweloping a risk management culture in the
Company; ensuring sufficient Company's organizational
structure and adequate organization; establishing clear
duties and responsibilities in each work unit; and ensuring
there is Human Resources support 1o promote effective
risk managerment impiementation.
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Datam praktik manajemen risiko, Direksi dan Dewan
Komisaris Perseroan bertangguna jawab atas efektivitas
penerapan Manajemen Risiko di Perseroan: Hal ini
termasuk permahaman risike yvang dihadapi Perseraan,
memberikan arahan yang jelas, melakukan pengawasan
dan mitigasi risiko secara aktif, mengembanglkan budaya
Manajemen Risiko di Perseroan, memastikan struktur
ofganisasi yang memadal, meneiapkan tugas dan
tanggund jawab vang jelas pada masing-masing satuan
kerja serta memastikan dukungan Sumber Daya Manusia
untuk mengaoalakkan penerapan Manaiemen Risiko
secara efekiif

Effectiveness of the Risk Management Process

Risks exist in any business, both expected and
unforeseeabie. To that aim, the Company implements
risk management to oversee the process of identifying;
gquantifying, managing, and monitoring risks, as well as
making attempts to prevent, mitigate, oraven eliminate
undesirable ricks. This risk management function is
carried out at the highest levels of the Company's
hierarchy by the corporate governance board.

The relevant Division's responsibilities include providing
oversight, input, and recommendations on corporate
governance implementation, as well as identifying issues
that require the Board of Commissioners’ attention,
particularly in terms of general supervision and
compliance with applicable laws and reguliations. The
appropriate departments give feedback 1o the Board
of Commissioners in the environmental and social
domains through the findings of a review. This information
Is important in formulating the company's strateqy,
particuiarly in the area of sustainability.

Additional inputs come from the Internal Supervisory
Linit, which reports to the President Director and is
responsible for providing suggestions for improvement
and cbjective information on activities examined at all

[OJK E3]

Dalam setiap bisnis, terdapat risiko baik risiko yang
dapat diprediksi sebelumnya, maupun risiko-risiko yang
tidak diketahui. Untuk itu, Persercan menetapkan
manajernean risiko untuk melakukan proses identifikasi,
pengukuran, pengandalian, dan pemantauan risikao,
certa untuk melakukan upava menghindari,
meminimalisir, atau bahkan menghapus risikoe yvang
tidak dapat diterima. Balam struktur Perseroan,
manajemen risiko inl dilakukan darn tingkat tertinggi
badan Tata Kelola Perusahaan Perseroan.

Tugas Divisi terkait memberikan pengawasan, masukan
dan rekomendasi atas penerapan Tata Kelola Perusahaan,
dan melakukan identifikasi atas hal-hal yang memerlukan
perhatian Dewan Komisaris, Khususnya dalam hal
pengawasan urmum dan ketaatan pada peraturan dan
perundanganyang berlaku. Dalam bidanag lingkungan
dan sosial, Divisi terksit memberikan masukan berupa
hasil telaahan pada Dewan Komisaris. Masukan inl
berguna untuk menetapkan strategl perusahaan
khususnya dalam bidang keberlanjutan

Input lain didapatkan dari Satuan Pengawas Intermnal
yang berkedudukan di bawah Direkiur Utama, vana
bertugas untuk memberikan saran perbaikan dan
informiasi yvang obyektif tentang kegiatan yang diperiksa
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levels of management regarding the conditions, causes,
and consequences of internal control and risk
management weaknesses,

This Supenvsion Implementation Report is presented
for follow-up to the President Director and Audit
Committese,

pada semua tingkat manajemen atas kondisi, sebab
dan akibat yvang ditimbulkan dari kelemahan
pengendalian internal maupun Mmanajemen risiko

Laporan Pelaksanaan Pengawasan ini disampaikan
kepada Direktur Utama dan Komite Audit untuk
ditindaklanjuti

Issues with the Implementation of Sustainable Business

In 2023, the Company was not involved in any disputes
related to the Sustainable Business implementation
with any party.

[OJK ES5]

Pada tahun 2023, Persercan tidak menghadapi maupun
terlibat sengketa terkalt penerapan Bisnis Berkelanjutan
dergan pihak manapun.

Sustainability Corporate Governance Structure

According to Law (UL) Mo, 40 of 2007 -on Limited Liability
Companies and Financiai Services Authority Regulation
2IPOIK.04/2015 on the Implementation of the Guidelines
for Public Company Governing, the Company's governance
body is structured as follows:

1. The General Meeting of Shareholders (GMS), which
is the supreme authority in a Limited Liability Company
and possesses all authority not delegated to the
Board of Commmissioners and for the Board of Directors
within the limits established by the law andfor the
articles of association.

2. The Board of Commissioners, which is assignad with

the responsibility of perfforming general and/for

particular oversight in line with the Articles of

Association, aswell as advising the Board of Directors.

The Board of Directors, or the Organs of the Company.,

which carmy out management actions to accomplish

the Company's vision and mission in the Company’s
best interests. Additionally, the Board of Directorsis
responsible for representing the Company in and
out of court, consistent with the stipulations of the
Company’'s Articles of Association.

L

All the Company's employvees do thelr activities in
accordance with the law, the Company's Articles of
Association, and other applicable regulations, based on

Sustainability Repon
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esual dengan Undang-Undang (UU) Na. 40 Tahun
2007 tentang Perseroan Terbatas dan Peraturan Oloritas
Jasa Keuangan MNomor 21/POJIK.04/2015 Tentang
Penerapan Pedoman Tata Kelola Perusahaan Terbuks,
struktur badan Tata Kelola Perusahaan Perserocan terdiri
atas sebagal berikut
1. Rapat Umum Pemeganda Saham [RUPS) yvang
merupakan pemegang kekuasaan tertinggi didalam
Perseroan Teroatas dan pemegang segala kewenangan
yang tidak diserghkan Kepad Dewan Komisarns dan
Cireksi dalam batas yang telah ditentukan oleh
Undang-Undang dan/fatau Anggaran Dasar.
Dewan Komisaris, yaitu sebuah dewan yang bertugas
untuk melakukan pengawasan secara umum dany
atau khusus sesugi dengan Angogaran Dasar, serta
memberikan nasihat kepada Direksi
3. Direksi, vakni Organ Perserocan yang menjalankan
tindakan pengurusan untuk mencapai visi dan misi
Perseroan demi kepentingan terbaik Perseroan.
DCireksi juga bertanggung javwab mewakili Persarcan
baik di dalam dan di luar pengadilan sesuai dengan
ketentuan Anggaran Dasar Parseroan.

!

Seluruh insan Persercan menjalanikan fungsinya sesuai
dengan ketentuan perundang-undangan, Anggaran
Drasar Perusahaan, dan ketentuan [ainmya atas dasar



the idea that each division fulfils its obligations, functions,
and responsibilities independeantly for the benefit of
the Company. The Company's leadership, which comprises
the Board of Commissioners and the Board of Directors,
supports the implementation of sustainability governance
by providing guidance on planning and direct oversight
of sustainable business. The Company established the
franmework for sustainable business and the distribution
of tasks associated with sustainable finance through
the respective Divisions. By 2023, the Company has
honed its organizational and corporate governance
functions in order to support the implementation of
the ideal sustainable business strateay.

Sustainability Corporate Governance
Structure

prinsip bahwa masing-masing divisi melakukan tugas,
fungsi dan tanggunag jawabnva sacara independen
untuk kepentingan Persercan. Dalam menerapkan Tata
Kelala Perusahaan keberlanjutan, lajaran pimpinan
Perserocan yang meliputi Dewan Komisaris dan Direksi
memberikan dukungannya dalam perencanaan dan
pengawasan langsung terkait bisnis berkelanjutan

Melalui Divisi terkait, Perseroan telah menestapkan

penerapan usaha berkelanjutan dan permbagian fungsi

terkait keuangan berkelanjutan. i tahun 2023, Perseroan
sedang dalam tahap penyempurmaan terhadap funagsi
organisasi dan Tata Kelola Perusahaan untuk mendukung

rencana implementasi bisnis berkelanjutan yang ideal

Board of Commissioners

Dewan Komisaris

l

) | g T
222 !; \_ )
Audit Committee Corporate Sectary Internal Audit Unit

Karmite Auclit

Sekretars Perusahaan

Uit Audist Internal
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General Meeting of Shareholders (GMS)

The General Meeting of Shareholders (GMS) is the
supreme authority in a Limited Liability Company and
has all jurisdiction not granted to the Board of
Commissioners and the Board of Directors, subject to
the limitations impeosed by the law andjfor the Articles
of Association. The GMS Is a platform for shareholders
to gather information about the Company in its most
precise form. According to the provisions of Law Mo, 40
of 2007 on Limited Liability Companies, the GMS is
divided into two types: the Annual GMS, which is held
ance g year, and the Extraordinary GMS, which can be
held at any time at the request of one of the Company’s
argans and is based on the needs andjor interests of
the Cormpany.

Throughout 2023, the Company convened Annual GMS
on 15 June 2023, at Grand Savero Hotel Bogor. The
Minutes of Meeting of The Annual GMS has been
documented and ratified by Notary Dhyah Madya Ruth
SN, S H, MKN. The voting process in the Annual GMS
was conductaed by PT Bima Registra as Share Registrar
with total votes of 348503000 shares, or egual to
B5.0007% from the Company’s total shares. The 2023
Annual GMS has used e-Proxy method through easy
system by PT Kustodian Sentral Efek Indonesia (KSEIL

Board of Commissioners

Broadly speaking, the Board of Commissioners is
responsible for supervising the organisation ingeneral
and/or specifically in accordance with the Articles of
Association, advising the Board of Directors, and ensuring
the principles of Good Corporate Governance ars
implermentad across all business activities and at all
lewvels of the organisation. The Board of Commissioners
takes sustainability into account when carmying out its
abligations, namely in the economic, social, and
environmental sectors. The Board of Commissioners
has three (three) members throughout the reporting
period. The Board of Commissicners is led by a President
Commissioner, accompanied by a Commissionar and
an Independent Commissioner, as well as two (bwo)
Committees, The Audit Committee and the Momination

Sustainability Repon
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Rapat Umum Pemegang Saham (RUPS) merupakan
pemegang kekuasaan tertinggi di dalam Perseroan
Terbatas dan pemegang segala kewenangan yang tidak
diserahkan kepada Dewan Komisaris dan Direksi dalam
batas yvang telah ditentukan oleh Undang-Undang dan/
atau Anggaran Basar. Dalam bentuk konkretnya, RUPS
merupakan sebuah forum dl mana para pemegang
saham memiliki kewenangan untuk mMmemparolen
keterangan-keterangan mengenal Perseroan, Sesuai
dengan Undang-Undang Momor 40 Tahun 2007 tentang
Persercan Terbatas, penyelenggaraan RUPS terdin dari
RUEPES Tahunan yang diselenggarakan satu kali datam
satu tahun, dan RUPS Luar Biasayang dapat diadakan
sewaktu-waktu atas permintaan salah satu Organ
Perseroan berdasarkan kebutuhan dan/atau Kepentingan
Persercan

Sefama 2023, Perseroan mengadakan RUPS Tahunan
yvang dilangsungkan pada 15 Juni 2023 bertempat di
Hotel Grand Savero Bogor. Berita acara RUPS Tahunan
teiah dicatat dan disahkan dl hadapan Motaris Dhyah
Madya Ruith S.M, S H., MKn, Perhitungan suara yang
dilakukan dalam RUPS Tahunan dikelola oleh PT Bima
Registra selaku Biro Administrasi Efek dengan total hak
suara sebamyak 248 503 000 l=mbar saham atau B5,0007%
dari total saham Perseroan. RUPS Tahunan 2023 telah
menggunakan meitode e-Proxy mealalui sisterm eASY
oleh PT Kustodian Sentral Efek Indonesia (KSEl)

Secara umum, tugas Dewan Komisaris adalah melakukan
peEngawasan secara umum danfatau khiusus sesuai
dengan Anggaran Dasar, memberikan nasinat kepada
Direksi dan juga bertanggung jJawab untuk memastikan
teriaksananya prinsip-prinsip Tata Kelela Perusahaan

yang baik dalam semua kegiatan bisnis di seluruh

|enjang organisasl. Dalam pelak=anaan tugasnya, Dewan
kKomisaris mempertimbangkan aspek-aspek
keberlanjutan, vaitu bidang ekenomi, sosial, dan
lingkungan, Dalam periode pelaporan ing, jumiah anggota
Dewan Komisaris adalah 3 (Hga) orang. Dewan Komisaris
ini dipimpin oleh seorang Komizars Utama dan dibantu
aleh seorang Komisaris dan seorang Komisaris
Independen seria 2 (dua) Komite: Komite Audit dan
Komite Nominasi & Remunerasi. Uralan mengenal fungsi



and Remuneration Committes. The 2023 Company’s
Annual Report contains a description of the activities
and responsibilities of each Commities:

Duties and Responsibilities

Supenvise performance of the Board of Directors.
Provide advice to the Board of Directors, if deemed
NEeCcessary.

Access any information related to the Company in
timely and comprehensive manners.

Monitor all policies set by the Board of Directors in
running the Company's operations.

Provide advice to the Board of Directors to.carmmy out
other activities decided at the General Meeting of
Shareholders andjor the Company's Articles of
Association.

Board of Directors

The Board of Directors of the Company consists of 3
[three) Directors led by a President Director. The task
of the President Director is to coordinate the activities
of the Board of Directors. The Beard of Directors is
authorzed and fully responsible for the management
of the Company and represents the Company both
inside and outside the court in accordance with the
provisions of the Articles of Association. The Board of
Directors has a collegial duty and responsibility, although
they can act and make decisions according to the
division of tasks and authorities, including in economic,
environmental and social aspects.

The Role of the Board of Directors in Setting
the Company's Goals, Values and Strategy

Determining the vision, values and strategy of a company
is an important issue due to the vision provides a picture
of the company's future; values provide the basisfor the
behaviour of each and every person in the Company;
and sirategy states the way to achieve the goal. To that
end, the Board of Commissiongrs and the Board of
Directors are involved in the forrnation of these three
matters, both related to economic, environrnental, and
social topics.

dan tugas masing-masing Komite dapat dilihat dalam
Laporan Tahunan Perseroan 2023,

Mengawasi kKinerja Direksi

Memberikan saran kepada Direksi jika dianggap
periu

Mengakses informasi apa pun terkait Perseroan
secara tepat waktu dan menyeiuruh

Memantau sernua kebijakan yang diatur oleh Direksi
dalam menjalankan operasional Perseroar.
Memberikan nasihat kepada Direksi untuk
melaksanakan kegiatan lain yang diputuskan pada
Rapat Umum Pemegang Saham dan/atau Anggaran
Dasar Persaroan.

Direksl Perseroan terdiri atas 3 (tiga) orang Direktur
yvang dipimpin secrang Direkiur Utama. Tugas Direlktur
Litama adalah mengoordinasikan kegiatan Direksl
Direksi bervwenang dan bertanggung lawab penuh atas
pengurusan Persercan dan mewakill Perseroan baik di
dalam maupun di luar pengadilan sesual dengan
ketentuan Anggaran Dasar. Direksi bartugas dan
bertanggung jawab secara kolegial, sekalipun dapat
pertindak dan mengambil keputusansesual pembagian
tugas dan wewenangnya, termasuk dalam aspek
ekonomi, lingkungan, dan sosial.

Penetapan visi, nilai-nilal dan strategi sebuah Pertsahaan
menjadi isu yang penting karena: visi memberikan
gambaran masa depan perusahaan; nilal memberi
dasar perilaku setiap Insan Perusahaan; dan strategi
menyatakan cara untuk mencapai tujuan. Untuk mu
Dewan Komisaris dan Direksi terfibat dalam pembentukan
ketiga hal ini, baik yang Derkaitan dengan topik ekonomii,
lingkungan, dan sosial

PT Goodyoar Indonesis Thk
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Delegation of Authority of the Board of
Directors

In relation o sustainability policies and strategies, the
Board of Directors delegates the authority to design
these policies and strategies to each Division/Departrment
refated to economic, environmental, and social matters.
Policies and strategies related to the economy,
environment, and social are discussed in a joint meseting
with the Board of Directors with all relevant Divisions/
Departmentsof the Company, for further consultation
with the Board of Commmissioners regarding economic,
emnvironmental, and social topics presented by the
relevant Divisions/Departments, where the results are
will be provided by the Board of Commissioners through
various reports.

Duties and Responsibilities

Lead the Company's business implementation.
Manage the Company's operations.

Formulate appropriate policies based on the
Company’s philosophy and Articles of Association
as weall as prevailing laws and regulations

Lead the Company to achieve its cbjectives, while
maintaining and using its assets and resources
professionally and with responsibility.

Dalam katannya dengan kebijakan dan strategi
keberlanjutan, Direksi mendelegasikan wewenang
untuk merancang kebijakan dan strategi tersebut pada
masing-masing Divisl/Departermen terkait ekanomi,
lingkungan, dan sosial. Kebijakan dan strategl terkait
ekonomi, lingkungan; dan sosial dilakukan pemr::m__qan
dalam rapat bersama Direksi dengan sejuruh Divisi
Departermnen Perseroan terkalt, untuk selanjutnya dapat
dikonsultasikan bersama dengan Cewan Komisaris
mengenai topik ekonomil, lingkungan, dan sosial yang
disampaikan cleh Divisi/Depariernen terkait, dimana
hasiinya akan diberikan oleh Dewan Komisaris melaiui
berbagai laporan

Memimpin arah bisnis Persercan

Mengeloia operas] Perseroart.

Merumuskan kebijakan yang tepat sesual dengan
filosofi Persarcan dan Anggaran Dasar sera undang-
undang dan peraturan yang beriaku

Memimpin Persercan dalam mencapai tujuannys,
selagl mempertahankan dan menggunakan aset
dan sumber dayanya s&cara profesional dan
bertangguna jawab.

Training and Development of the Board of Commissioners and

the Board of Directors

The Board of Commissioners and the Board of Directors
demonstrate their commitment to the Company's
systainable business practises by actively participating
in a range of seminars focused on economic,
environmental, and social issues. The sustainability
training activities can be outlined as follows.

70
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Kepedulian dari Dewan Komisaris dan Direksl mengenai
pengembangan Persercan dan penerapan bisnis
keberlanjutan dinyatakan dengan keikutsertaan dalam
berbagal seminar menyangkut topik ekonomi, ingkundgan
dan sosial Adapun kegiatan pelatinan keberlamjutan
adalaha selzagai berikut



Management Competency Development
Program Related to Sustainable Business

Pardcipants Fadiitavor
Peserta Fasifitator

Board of +  Secwurity Awareness Foundations The Goodyear Tire & Rubber
Commissioners +  Anti-Bribery and Ant-Commuption: Knoee: Your Risk Compary
Derwan Komisaris +  Cultivating a Respectful and Inclusive Workplace

Global Trade Compliance

Preventing Global Modem Slaverny

Financial Integrity: Honesty, Accuracy, and Confidentiality
Human Rights Leadership

Diata Privacy Basics

20T Business Conduct Manual Certification

Diasar Kesadaran Keamanan

Anti-Suap dan Anti-Korupst Ketabhui Risiko Anda
Mengembangkan Tempat Kara yang Penuh Hormat dan inklusif
Kepatuhan Perdagangan Global

Mencegah Perbudakan Modem Ciobal

Integritas Keuangan: Kajujuran, Akurasi, dan Kerahasigan
Kepemimpinzn Hak Asasi Manusiz

Dasar-dasar Privasi Cata

Eartifikasi Pedoman Pefilaku BEnis 2023

Board of Directors - Anti-Bribery and Ant-Comuption: Know Your Risk The Goodyear Tire & Fubber
Diiraks) +  Cultivating a Respectful and Inclusie Workplace Comparny
Human Rights Leadership

Financial Imtegrity: Honesty, Accuracy, and Confidentislity
Diata Privacy Basics

Trust Building through Effective Communication
Buikding Trust with Business Ethics

Remaining Tactful and Ciplomatic under Pressure

Act with Integrity v2

Accomplishing Goals with Perseverancoe and Resilience
Leading through Problem Solving and Decision Making
Horizon Scanning: ldentifying Future Opportunities
Delver Results

Taking the Lead with Workplace Motrvation and Engagement
Building Success through Self-mprovwement

2023 Business Conduct Mamual Caertification

Being an Efective Team Member

2073 Business Conduct Manual Certification

Cultivating Cross-functional Team Collabaration

Promaote Coflaboration

Leading Your Team through Change

Be Agile

PT Goodyoar Indonesis Thk ':,T'|




GOOD “Fﬂlﬂ, Mapping the Role of Sustalnability Corporate ® .

Governance In Creating Long-Term Value
Memetakan Tata Kelola K lanjutan dalam Menciptakan Nilsi Jangka Panjang

ntegritas Keuangan: Kepguran, Akuras, dan Kerahasiaan
Cra=ar-dasar Privasi Bata

Mambangun Kepercayaan melalui Komunilasi yang Efeldid
Membangun Kepercayaan dengan Etika Bisnis

Tetap Bijzksana dan Diplomatik di Bawsah Tekanan
Bertindak dengan Integritas w2

Mencapai Tujuan dengan Ketekunan dan Ketahanan
Memimpin melalui Pemecahan Masalah dan Pengamii

n Keputusan

Pemindaian Cakrawala Mengidentifikaszi Peluang Mass Depan
Membenkan Hasil

Meamimpin dengan Motivasi dan Keterdibatan di Tempat Kerja
Membangun Kesuksesan melahu Perbaikan Cin

Sertifikasi Pedoman Perilaku Bisns 2003

Memimpin Tim Anda melalui Perubahan

Mengembangkan Timyang Suk=ses

Memimpin melalul Insparas

Berikan snergi pada Tim

Wawasan Kepemimpinan tertang Memimpin dengsn Ketanghkasan
Jadilah tangkas

Mendorong Komunilas dan Kolaborasi Tim

Mem promaosikan Kolaborasi

Memupuk Kolaboras: Tim Lintas Fungss

Dar=ar Kesadaran Keamanan

Pemakapan Sehari-harn yang Penting

Miltki Karir Ands - Memanfaatkan Bencana Pengembangan Individu Anda (10R)
housi Akhir Tahwun

Azmociates Mempersiaphan
Perencanasn Prestas:
Kemitrasn Bisnis Sumber Daya Manusia

Menyelaraskan Tujuan dan Priorites Untuk Mengatur Wakty

Membangun Budsys dan Pernimipin Inowvas

Percakapan Sehari-hari yang Penting Check-In Perkembangan
Pemecahan Masalah Mendefinisibkan dan Memyeatakan Masalah
Kelas Master SOM: Keberagaman dan Anda Inklusi dan Anda
Landasan Keberlamutan

Manjadi Pelatih Terbaik Anda Sendiri

Mengembangkan Diplomasi dan Kebijaksanasn

Membangun Kepercayaan melalui Komunilas yang Efekaf
Msngembangban Tim yang Sukses

Memimpin melalul inspirasi

Berikan energi pada Tim

Dar=sar-dasar Privasi Data

Mendorong Komunikas dan Kolaborasi Tim

Menjadi Anggota Tim yang Efektafl
Sertiffkas Pedoman Perilabu Hisnis 2
Memupuk Kolaborasi Tim Lintas Fungs
Mermipramosikan Kolaborasi

Mamimpgin Tim Anda melalui Perubahan
Jadilah tangkas

20 2 Sustainability Repon

Lap Berkrarijuian




Pandcipants Fachiitator
Pesesta Fasiht=tor
Corporabe Secretary « Associates Preparing for Yoar End Descussions The Goodyear Tire & Rubber

Sebrotaris Perusahaan - Anti-Bribery and Ant-Comuption: Enow Your Risk Comparry

Everyday Comsersations that Matter: Developrment Check-ins
+  Cultivating a Respectful and Inclusive Workplace
+  Trust Building throuah Effective Communication
Act with Integrity
Financial Integrity: Honesty, Accuracy, and Confidentiality
Make The Most Of Your Career - Leveraging Your Individual Development Plan
I am Remarkable Waorkshop
+  Changing Relationships - You and Your Aging Parent
Data Privacy Basics
+  Encouraging Team Communication and Collaboration
Unlock The Secret to Financial Wellbeing
2023 Business Conduct Manual Certification
Leading Your Teamn through Change
+  Leadimg through Problermn Solving and Decision Making
+  Leadership Insights on Leading with Agility
Be Agile
Cultivating Cross-functional Team Collabaration
Promote Collzboration
Accomplishing Coals with Perseverance and Resilience
+  Taking the Lead with Workplace Motivation and Engagemant
Horizon Scanning: dentifying Future Opportunities
+  Delver Results
Developing a Successful Team
Leading through Inspiration
Emergize the Team

Azsooates: Mempemiapkan Diskusi Alhir Tahun

Anti-Suap dan Anti-Korupse Ketahui Risiko Ands

Percakapan Sehari-har yang Penting: Check-In Perkembangan
Mengembangkan Tempat Karja yang Penuh Hormat dan inklusif
Membangun Kepercayaan mekiul Komunikasi yang Efelaif
Bertindak dengan integritas

Integritas Keuangan: Kejujuran, Aluras:, dan Kermhasiaan
Maksimalkan Karir Ands - Memanfaatkan Rencana Pengembanaan Individu
Anda

Laya Lokakarya yahg Luar Biasa

Mangubah Hubungan - Anda dan Orang Tua Anda yang Menua
Dizsar-dasar Privasi Data

Mandorong Komunikasi dan Kolaborasi Tim

Buka Rahasia Kesejahteraan Finansial

Eartifikasi Pedoman Perilska Bisnis 2023

Memimpin Tim Anda melalui Perubaban

Memimpin melaiul Pemecahan Masalah dan Pengambilan Heputusan
Wawassn Kepemimpinan terntang Memimpin dengan Ketangkasan
ladilah tangkas

Memupuk Kolaborasi Tim Lintas Fungsi

Mempromosikun Kolaborasi

Mencapai Tujuan dengan Ketekunan dan Ketahanan

Mamimpin dengan Motivast dan Koterfibatan di Tempat Kerja
Pemindaizn Cakrawala: Mengdentifikas Peluang Masa Depan
Memberibkan Hasil

Mengembangkan Tim yang Sukses

Memimpin melslui inspiras]

Mendorang Semangat Tim
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Pandcipamnms
Pesarta

Corporate Secretary

Selretaris Perusahaan KSED

Regulatory Webinar for Implemanting General Shareholder Mestings via eASY,

Facilictor
Fasilitator

Indonesia Corporate
Secretary AssoCiStion

Regulatony webinar Deepening POIK Mo, £2/POIR 042020 concerning Affiliate
Transactions and Conflict of Interest Transactions and POJK No. T7PO3K. 042020
conceming Material Tensactions and Changes in Main Business Activities

VWebmar Regulatory Pelaksanaan Rapat Umum Permmegang Saham Medalur sASY

KSE]

Webinar regulstory Pendalaman POIK Mo £2/POT 04,2000 Tentang Transaksl
Afilia= dan Transaks: Benturan Kepentingan dan POIK Ne: T7/POSCO42020
tentang Transaks Material dan Perubahan Kegistan Usaha Utama

Integrity Preservation

Corruption, bribery, gratuities, and acts of fraud have a
negative impact on the Company as they undermine
ethical business practizes, The Integrity Pact is utilised
o actively involve employess in the process of gratification
control. The Company acknowledges that integrity is
the foremost defence against fraudulent activities.
Emplovees who prioritise integrity will consistently
dermonstrate professionalism and ethical behaviour in
all aspects of their job and activities.

The Company has implemented active supenvision by
consistently fostering an anti-fraud culture and prometing
awareness throughaout all levels of the organization. This
is achieved by effectively communicating to all employees
about TrRuduient behaviour, encouraging them to repaort
any fraudulent or possibly illicit conduct through the
designated communication channels.

Communication and Training Against
Corruption

The Company continues to invest in the creation of
effective internal communication channels to ensure
that all levels of the arganisation understand and adhere
to applicable rules and procedures, including fraud
control. The Company also conducts a fraud campaign
as part of its anti-fraud messaging.

Sa.ls'lalnahilit ﬂep-:ﬂ

4 2023

Korupsi, suap, gratifikasi dan tindakan penipuan {fraud)
berdampak negatif dalam Perseroan karena mearssak
praktik bisnis vang sehat. Keterlibatan pegawai dalam
pengendalian gratifikasi diwujudkan melalui
penandatanganan Pak@ Integritas. Perseroan menyadar
bahwa integritas merupakan kuncl utama untuk
mencegah sesacrang untuk melakukan frauvd. Karyawan
vang memiliki integritas akan manjalankan pekerjaan
dan aktifitasrya dergan jujur, professional, dan selalu
berlandaskan moral

Hentuk pengawasan aktil Manajemen, yaitu dengan
terus dilakukannya pengembangan budaya dan
kepedulian anti-fraud pada selurun jenjang organisast,
yaitu melalui komunikasi yang memadai kepada seluruh
{enjang arganisasi tentang: perilaku yang termasuk
tindakan fraud dan menganjurkan untuk melaporkan
tindakan fraud maupun yang berpotensi fraud melalui
caluran komunikasi yvang telah disediakan Perserpan.

Parseroan terus memastikan pengembangan saluran
kormunikas vang cfektif diinternal Persaroan agarselurui
jenang organisasi memahami dan mematuhi prosedur
yang berlaku termasuk kebijakan dan pengendalian
fraoud Salah satu Komunikasi anti-frowd yvang difakukan
oleh Perseroan yvaitu dengan froud campoign



To guarantee the guality and sufficiency of Human
Resources (HR), particularly those connected to raising
awareness and reguiating anti-corruption, the Company
underakes training on a routine or pericdic basis, either
internally or through participation in training offered
by third external parties:

Whistleblowing System

Through a mechanism for reporting misconduct, the
Company implements policy frameworks and enhances
the guality of monitoring. Each the Company’s stakeholder
Is able to report corrupt conduct or activities that have
the potential to result in corruption. The Company
ernsures the security and secrecy of the reporter's identity
inorder for the system o function properhy.

The role of the Board of Commissioners, among others,
Is to carry out supenvision toensure the implementation
of WBS with the assistance of the Audit Committee.
The Board of Commissioners together with the Audit
Committee and other units always evaluate and follow
up on reporis received.

In 2023, there were no reports of complaints of violations
received by the Company.

In general, we view that the implementation of WBS
within the Company has been going well. However, the
Board of Commissioners provides direction to the Board
of Directors so -that the sccialization of WBS
implermentation is carried out on an ongoing basis to
increase employee understanding and concerm in
reporting violations, 0 astocreate a clean and integrity
work ervironment

Reports of violations are facilitated through electronic
mail or postal mail which are followed up professionally
and proportionally. Ifit is proven that the perscn has
committed corruption, the perpetrator will be processad
in accordance with the applicable laws and regulations.
In order to evaluate the risk of corruption, to camy out
an evaluation process for compliance, efficiency and
effectiveness in the implementation of the internal
control system.

Untuk memastikan pengembangan kualitas dan
kecukupkan Sumber Dayva Manusia (SDM), khiususnya
yang terkait dengan peningkatan oworeness dan
pengendalian Antikorups); Perseroan secara rutin atau
berkala melakukan pefatihan baik yvang diselenggarakan
oleh internal Perseroan yang dilakukan oleh Unit Kerja
yang terkait maupun mengikuti pelatihan yanag
diselenggarakan oleh pihak eksternal

Perseroan menerapkan pengaturan kebijakan dan
meningkatkan kualitas pengawaszan melalui sistem
pelaporan pelanggaran (whistleblowing system), Setap
stakeholders Persercan dapat melaporkan tindakan
korupsi atau aktivitas yang berpotensimengarah pada
terjadinya korupsi. Persercan menjamin perlindungan
dan kerahaciaan identitas pelapor, agar sistem bearjalan
dengan efektif

Peran Dewan Komisaris antara [ain untuk melakukan
pengawasan guna memastikan terselenggaranya WES
dengan dibantu oleh Komite Audit. Dewan Komisaris
bersama dengan Komite Audit dan unit-unit lainnya
sanantiasa melakukan evaluasl dan melakukan tindak
laniut atas laporan yang diterima

Pada tahun 2023, tidak terdapat lapofan pengaduan
pelanggaran yang diterima oleh Perseroan.

Secara umum, kami berpendapat bahwa penerapan
WES di limgkungan Persercan telah berjalan dengan
baik. Meski demikian, Dewan Komisaris memberikan
arahan kepada Direksi agar sosialisasi penerapan WEBS
dilakukansecara berkesinambungan untuk meningkatkan
pemahaman dan kepedulian pegawail dalam melaporkan
tindak pelanggaran, sehingga dapat mawujudkan
lingkungan keria yang bersih dan berintegritas

Pelaparan pelanggaran difasilitasi melalul surat elektronik
maupun surat pos yang ditindaklianjuti secara profesional
dan proporsional. Bila terbulkdtl, oknum melakulkan
korupsi maka pelaku tersebut akan diproses sesual
derngan peraturan perundangan yang berlaku. Balam
rangka evaluasi terkait risiko korups, untuk menjalankan
proses evaluasi atas kepatuhan, efsiensi dan efektivitas
dalam pelaksanaan sistem pangendalian internal.
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Submission of Violation Reports

Employvees can report any indications of violations that
may harm the Company directly to the company
lzadership which will then be forwarded to the relevant
work unit, namely the Anti-fraud Work Unit, Internal
Audit Unit, or Internal Contral Unit, which will then take
action on the viclation.

The work unit established to handle reports of viclations
guaranteas the confidentiality and protection of each
party whao reports a viclation. The viclation report must
cover the $W and 1H, i.e, the reported problem (what];
parties involved (whal; time of cccurrence (when); the
scene (where); and how it happened (howl.

The Company has provided media for customers, both
o obtain information on the Company's senvices, submit
complaints, or provide suggestions through;

a. Website: https/mww.goodyear-indonesia.comy
b Call Center; {0251) 8322077
¢. Email: corpsec_idi@dgoodyear.com

Whistleblower Protection

The main protection for the Whistleblower is the
protection of the confidentiality of the identity and
reports submitted by the Whistleblower, The form of
protection for the Whistieblower is adjusted to the form
of threatfaction received. The provision of protection is
carried out with due regard to the principle of
confidentiality and related provisions that apply in the
Company. Protection also applies 1o parties conducting
investigations including Intermal Control/SPI as well as
parties providing information related to reports of
viclations.

Types of Violations That Can Be Reported

Reports submitted through WBS are reports of vinlations
as follows:

1. Forgerles
Fraud, namely dishonest acts or deception including
amang others fraud, extortion, forgery, concealment

Sustainabilivy ﬂﬂ-pcn
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Kang@awan dapat melaporkan setiap indikasi pelanggaran
yang dapat merugikan Perseroan secara langsung
kepada pimpinan perusahaan yang kemudian akan
diteruskan ke unit kerja terkait, vaitu Uinit Kerja anti-
fraud, Unit Audit Internal, atau Intermal Control Unit,
yang kemudian akan mengambll tindakan atas
pelanggaran tersebut

Linit kerja vang dibentuk urtuk menangan laporan
pelanggaran menjamin kerahasiaan dan perdindungan
atas setiap pinak yang melaporkan adama pelanggaran
L aporan pelanggaran harus mencakup $W dan TH, vaitu
masalah yvang dilaporkan (what); pihak yang terlibat
(who;, waktu kejadian (when); tempat kejadian (wheara);
dan bagalmana terjadinya [how).

Perseroan t=2lah menmnyediakan media bagi nasabah, baik
untuk mempercleh informasi layvanan Persercan,
mengajukan pengaduan, maupun memberikan saran
melalui:

a. Website: httpe/fwww.goodyear-indonesiacomy

b Call Center; (0251} 8322071

¢. Email corpsec._ |di@gobdyesr.oom

Perlindungan utama terhadap Pelapor adalah
periindungan terhadap Kerahasiaan identitas dan
laporan vang disampaikan oleh Pelapor. Bentuk
perlindungan ternadap Pelapor disesuaikan dengan
bentuk ancaman/tindakan yang diterima. Pemberian
pedindungan dilakukan dengan tetap memperhatikan
asas kerahasigan dan ketentuan terkait yang beriaku
di Persercan. Perlindungan juga berlaku bagl pihak
yang melakukan investigasi antara lain Kontral Intemal/
SPI maupun pihak-pihak yang memberkan informasi
terkait dengan laporan tindak pelanggaran.

Laporan vang disampaikan melalui WBS adalah laporan
tindak pelangaaran sebagal berikut

1. Kecurangan
Kecuramgan, yaitu perbuatan tidak jujur atau tipu
musiinat meliputi antara lain penipuan, pemerasan,



or destruction of documentsfeports or the use of
forged documents, which ara committed by a person/
group of people causing potential losses or real losses
to the Company.

2. Rulesflaw violations
Performing conducts/deeds of violations that are
subjecttosanctions according to the applicabie legal
prowisions both internally and externally.

3. Conflict of Interest

A situation where members of the Board of Directors,
members of the Board of Commissioners, committes
mermbers, permanenthon-permanentfoutsourced
employees (the Company's employees) because of
their position, position or authority in the Company
have personal interests that can objectively affect
the tasks mandated by the Comipany, thus causing
there is a conflict between personal andfor group
andfor family interests and the interests of the
Company.

&. Bribery/gratultles
Receiving something in any form and regardless of
the amountivalue from another party related to his/
her position/authorityfresponsibility in the Company.

5. Unethical Behaviour
Acts or deeds taken by the Company's employesas
that cannot be justified ethically that apply such as
a violation of the Company’s Code of Conduct.

Management of Violation Reports

Incoming violation reports will be managed directly by
the Head of internal Audit. Each report will be processed
independently, and the information provided will be
verified.

Complaint handiling and follow-up procedures for
reporting have been regulated in the Standard Operating
Procedure for Incident Management Data Collection.
Incoming viclation reports will be followed up for 14
(fourteen) working days from the receiptof the report.
The complaint handling workflow is:

” . L W -
. W B
- o -9r- [

pemalsuan, penyembunyian atau penghancuran
dokumen/laporan atau meangounakan dokumsen
palsu, yang dilakukan oleh sessorang/sekelompok
arangyang menimbulkan potens! kerugian ataupun
kerugian nyata terhadap Perseroan.

2. Pelanggaran peraturan/hukum
Melakukan tindakan/fperbuatan pelanggaran yandg
diancam sanksl menuwut keientuan hukum yang
berfaki baik internal maupun ekstemal

3. Benturan Kapentingan
Sitiuasi di mana anggota Direksi, anggota Dewan
Komisaris, angoota komite, pegawai tetap/non tetap/
outsourcing (Insan Perssroan) karena kedudukan,
|abatan atauwewenang yang dimilikinya di Perseroan
mempunyal kepentingan pribadi yvang dapat
memengaruyni tugas yang diamanatkan aleh
Persercan secara objektif, sehingga menimbulkan
adanya perientangan antara kepentingan pribadi
danfatau kelompok danfatau keluarga dengan
kepentingan Persercan

4. Penyuapanfaratifikasi
Menerima sesuatu dalam bentuk apapun dan
berapapun jurniah/milainva dari pihak lain terkait
dengan [sbatan/wewenang/tangoung jawabnya di
Perseran

£, Kelakuan Tidak Etls
Perbuatan atau tindakan yang dilakukan cleh Insan
Perseroan yvano tidak dapat dibenarkan seCcara etika
yang beriaku ssperti pelanggaran kepada Code of
Conduct Perseroan

Laporan pelanggaran vang masuk akan dikelola secara
langsung oleh Kepala Internal Audit. Setiap laporan
akan diproses secara indapenden dan akan dilakukan
peneslusuran kebenaran informasi yang diberikan.

Penanganan pengaduan dan prosedur tindak lanjut
terhadap pelaporan sudah di atur dalam Standard
Operating Procedure Incident Management Data
Collection. Laporan pelanggaran yang masuk akan di
tindak lanjuti-sefarma 14 (empat belas) han kerja sejak
diterimanya laporan. Alur kerja penanganan pengaduan
adalah
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1. The viclation report management team receaives
complaints of violations;

2 The management team of the violation report
conducts an initial review of the viclation complaint
and

3. The managemeant team of the violation report
conducts an investigation, and the results are reported
to the Board of Directors and the Board of
Commissioners if necessary.

Mechanism for Submission of Advice and
Ethical Violations

In order to create a scund and sustainable internal
controd and business activities, the Company established
a whistleblowing system (WEBS). WEBS 1s a confidential
communication mechanism which enables the
whistlieblower to report any indications of violations or
frauds towards the code of ethics inside the Company.

Reporting Mechanism

The mechanism of submitting the report to the Company
iz also regulated in the BCM, in which thewhistieblower
can submit the reports through;

Your manager;

Your Human Resources representative;

The VP, Compliance & Ethics; the Director, Compliance
& Ethics; or a Reqgional Director, Compliance & Ethics
{zee Compliance & Ethics Website: hittpfigo.goodyear.
comyethics/ for contact information);

The VP, Internal Audit;

The Goodyear Intagrity Hotline [phone numbars and
wieb intake forrmm may be accessed at www.goodyear.
ethicspoint.com); or

The Goodyear lawyer responsible for related business
or function or the Office of the General Counsel.

Reports obtained from the whistieblowing mechanism
need attention and fallow-up, Including theimposition
of appropriate penalties so that they can provide a
deterrent effect for perpetrators of violations and also
for thiose who intend to do so. The objectives of
implementing the Companys Whistleblowing System
are as follows:

Sustainabilivy ﬂﬂ-pcn
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1. Tim pengelola laporan pelanggaran menerima
pengaduan pelanggaran;

2 Tim pengelola laporan pelanggaran melakukan
penelaahan awal terhadap pengaduan pelanggaran;
dan

3. Tim pengelola laporan pelanggaran melakukan
investigasi dan hasilinya dilaporkan kepada Direksi
maupun Dewan Komisaris jika diperiukan

Guna memastikan pelaksanaan pengendalian iniemal
dan kegiatan ussha yang sehat serta berkelanjutan,
Parsercan membentuk sistem pelaporan pelanggaran
[whistleblowing system,/WBS). WBS merupakan
mekanisme komunikasi konfidensial yang memampukan
pelapor untuk melaporkan adanya indikasi kecurangan
atau pelanggaran kode etik di dalam Perseroan

Mekanisme penyvampaian [aporan pelanggaran kepada
Persercan sesual dengan yang tercantum dalam BCM,
yang mana pelapor dapat memyampaikan laporannya
meialul:
Manajor Anda;
Perpakilan HRED Anda;
VP [(Wakil Direlkiur Utama), Kepatuhan & Etika, atau
Cirektur, Kepatuhan & Etika; Direktur Regional,
Kepatuhan & Etika (lihat Situs Web Kepatuhan dan
Eikargogondyear oomyethics untuk inforrmasi kontak);
VP [(Wakil Direktur Utama), Audit Internal;
Saluran Telepon Integritas Goodyear (Mormaor telepon
dan web formulir input web dapat diskees di www,
goodyear ethicspointocom); atau
Bagian Legal Goodyear yvang bertangaunag jawab
atas bisnis atau divisi terkait

Pelaporan yang diperaleh dari mekanisme Pelaporan
Pelangoaran (whistieblowing) ini periu mendapatkan
perhatian dan tindak lanjut, termasulk jugs pengenaan
hukuman yvang tepat sehingga dapat memberikan efek
jera bagi pelaku pelanggaran dan juga bagi mereka
vang berniat melakukan hal tersebut. Tujuan dari
dilaksanakannya Whistebiowing System Perseroan
adalah sebagai bernikut:



1. As 3 basis or impiementation guideline in dealing
with reporting violations from stakeholders;

2 As a reporting channel for matters that cannot be
resolvied through the organisation's niormal procedures;

. Ensure the implementation of an effective violation
reporting settlement mechanism within an adequate
period of time by stakeholders;

4. Avoid negative publicity towards the Company;

5. Support the principle of fairmess in the relationship
petween the Company and stakeholders as business
actors and partners of the Company;

6. As one of the efforts in disclosing various internal
problems that are notin accordance with the ethical
standards applicable in the Company.

Ethics and Integrity

Itis expected that all employees of the Company adhere

to ethical standards and embrace a culture of integrity,

which is essential for fostering a respectiul and honourable
work environment. In addition to adhering to relevant
legisiation, it is mandatorny for all individuals within the

Company to adhere to international business standards.

The ethics and culture of integrity are crucial factors in

the long-term development of a company. In order to

uphold our Company's dedication to implementing
cound corporate governance, it is mandatory Tor all
providers of goods and senvices, aswell as those invoived
in the procurement of goods and services, to sign an

Integrity Pact. This pact encompasses a concrete

commitment to adhere 1o the following practises.

- Carrying out the procurement of goods/fservices
pased on the principles of good faith, with high
accuracy and in a state of freedom, independence
or not under pressure o influence from other parties
(independency);

Making decisions with care {duty of care and loyalty);

Mot making decisions for personal or affiliated parties’
interests and thus does nict have 3 potential conflict
of interest [conflict of interest rule);

Carmmying out the procurement process with sufficient
understanding of various regulations and other
refated normative cbligations and comply with all
provisions and laws, including considering best
practices that are deemed necessary, impartant,
and critical in this procurerment process [duty abiding
the laws).
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1. Sebagal dasar atau pedoman pelaksanaan dalam
menangani pelaporan palanggaran dari stakeholders,
2. Sebagal saluran pelaporan terhadap hal-hal yang
tidak dapat diselesaikan melaiul prosedur normal
organisasi;
Menjamin terselenggaranya mekanisme penyelesaian
pelaporan pelangaaran yang efektif dalam jangka
waktu memadai oleh stakenolders;
4. Menghindar pubdikasi negatif terhadap Perseraan;
5 Mendukung asas kesetaraan (f@imess) dalam
hubungan antara Perseroan dengan stakeholders
sebagal petaku usaha dan mitra Persercar;
Sebagal salah satu upaya dalam pengungkapan
berbagai permasalahan internal yang tidak sesual
dengan standar etika yang beriaku di Perseroan.
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etiap Insan Perseroan dinarapkan mengadops! etika
dan budaya integritas demi terwujudnya pekerja yang
bermartabat. Tidak harmya mematuhi undang-undang
vang berlaku, setiap Insan Persermoan diwajibkan untuk
mengikuti norma-norma bisnis intermasional. Etika dan
budaya integritas ini berperan penting dalam
mengembangkan perusahaan untuk jangka panjang
Sebagai bentuk komitmen Perseroan dalam hal
penerapan tata kelola perusahaan yang baik, maka
seluruh penyedia barang/jasa serta fungsi layanan
pengadaan baranagfjasa diwajibkan untuk
menandatangani Pakia Integritas yang berisi komitrmen
berwujud prakiek-praktek berikut:

rMelak=analkan pengadaan barang/jasa berdasarkan
prinsip-prinsip itikad baik, dengan kecermatan tinggi
dan dalarm keadaan bebas, mandiri atau tidak di
bawah tekanan maupun pengaruh dar pihak [3in
(independency);

Mengambil keputusan dengan penuh kehati-hatian
(duty of care and loyvalty),

Tidak mengambil Keputusan untuk kepentingan
pribadi atau pihak yvang terafiliasi dan dengan
demikizn tidak memiliki potensi benturan kepentingan
[conflict of interest rula);

Melak=anakan proses pengadaan dengan pemahaman
yang cukup tentang berbagal peraturan dan
kewaliban normatif [ain yang terkait dan memenuhi
seluruf ketentuan dan perundang-undangan,
termasuk mempertimbangkan best practice yang
dipandang periu, penting, dan kritikal dalam proses
pengadaan ini [duty abiding the laws)
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Stakeholder Engagement [C0K E4]

The company identifies stakeholders as parties who are
involved and have an interest in the organization and
can influence andjor be influenced by the achievemeant
of organizational goals such as employeses, investors/
shareholders, regulators, business partners, comrnunities/
associations, consumearsjcustomers, communities, and
others. other. The identification of these stakeholders
has been discussed and obtained management approval.
The approach used by the company in involving
stakeholders is as follows.

[OIK E4]

Perusahaan mengidentifikasi pemangku kepentingan
sebagal pihak yvang terlibat dan memilikl kepentingan
terhadap organisasi serta dapat mempengaruhi dan/
atau dipengaruhi oleh pencapaian tujuan organisasi
seperti karnyawan, investorpemegang saham, regulator,
mitra bisnis, komunitasfasosiasi, konsumen/felanggan,
masyarakat, dan lain-lain, ldentifikas! pemanagku
kepentingan tersebut telah dibahas dan mendapat
persetujuan manajemen. Adapun pendekatan yang
digunakan perusahaan dalam melibatkan pemangku
kepentingan, sebagai berikut

STAKEHOLDERS ENCAGEMENT

Method of Engagement
Metode Pelibatan

Customers
Pelanogan

customer Satlsfaction survey
Sunver Kepuasan Pelanggan

Distributors
Distribitor

Once per year
Satu kah pertahun

Stakeholders deserve significant attention since thay
ejther influence or are affected by the activities of the
business. Strategically, stakeholders contribute 1o the
Company's development and have a direct impact.on
the Company’s success.As a result, the Company makes
everny endeavaur 1o maintain an amicable refaticnship
with our stakeholders.

Conflict of Interest

The Company defines a conflict of interest as a situation
or condition encountered by Company perscnnel who,
as a result of their position/position, have authority that
may be abused, either intentionally or unintentionally,
for other purposes, thereby affecting the guality of their
decisions and the perfarmance of the decisicns’ outcomes,
which may be detrimental to the Company. Employess

Sustainability Repon
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At least once per year
Minimal satu kali per tahun

Topics
Topik

Measurement of the customer’s satisfaction
with the Company's services

Pengukuran kepuasan pelanggan atas
layanan Perseroan

Mational Sales Conference

Konferensi Sales Nasional

Permangku kepentingan mendapat perhatian yang
penting karena mereka memengaruhi jalannya
operasional perusahaan atau terkena dampak dari
Perceroan. Secara strategis, pemangkuy kepentingan
turut mengembangkan Perseroan dan memengaruhi
Kinerja Perseroan. Karena itu, Perseroan senantiasa
berusaha membangun hubungan vang harmonis
dengan para pemangku kepentingan

Persercan mendefinisikan benturan kepentingan selbagai
situasi atau kondisi yvang dihadapi Insan Parseroan yang
karena jabatan/fposisinya, memiliki kewenangan vang

berpotensi dapat disalahgunakan, baik sengaja maupun
tidak sengaja, untuk kepentingan lain sehingga dapat
memengaruhi kualitas keputusannya, serta kinerja hasil
keputusan tersebut yang dapat merugikan bagi



of the Company are obliged to adhere tothe Company's
conflict-of-interest policies.

The Company has implemented a policy that governs
Conflicts of Interest and Gratification Control. The purpose
of this palicy is to offer guidance and serve as 3 point
of reference for all the Company’s employees, including
the Board of Commissioners and the Board of Directors,
inrefation to conflicts of interest, acceptance and rejection
of gratuities, as well as requests for gratuities within the
company. The policy Is designed to align with the
principles of Good Corporate Covernance. This reference
aims to promote the adoption of business ethics and
work ethics, mitigate conflicts of interest, prevent
instances of fraud and corruption, and address other
forms of behavioural misconduct

The aim of this confiict of Interest and gratification
control policy is to control the precautionary principie
of Conflicts of Interest, the ethics associated with
accepting, rejecting, awarding, and asking gratifications,
as well as the internal reporting process inside the
Company.

Cutside of the stated working hours, the Board of
Commissioners, the Board of Directors, and personnel
may engage in other activities, provided that these
activities do not conflict with the Company's interests
or the tasks aliccated to them. Other activities shiould
not jeopardise the employee’s independence and
impartiality in decision-making or jeopardise the
employee’s effectiveness and timeliness incompleting
his or hertask.

Perusahaar Insan Perseroan walib mematiuhi ketentuan
tentang Benturan Kepentingan yang disusun olah
Persercan,

Perserpan telah memiliki kebijakan yang mengatur
mengenai bepturan kepentingan dan pengendalian
Cratifikasi dimana tujuan dari penyusunian kebijakan
ini adalah untuk memberikan arah dan acuan bagi
seluruh Insan Persercantermasuk Kamisari dan Direksi
yang berkenaan dengan benturan kepentingan,
penerimaan, pencial@an, pemberian, dan permintaan
aratifikasl di lingkungan Persaroan agar sesual dengan
prinsip CGovernas Korporat Yang Baik (Good Corporate
Covernance). Diharapkan acuan ini dapat mendorong
pelaksanaan etika usaha dan etika kerja, pencegahan
Benturan Kepantingan, pencegahan kecurangan dan
korupsi, serta penyvimpanagan perilaku fainnya

Ruang lingkup kebijakan benturan kepentingan dan
pengendalian gratifikasi ini mengatur prinsip kehati-
hatian yang terkait dengan benturan kepentingan, etika
dalam penerimaan, penoclakan, pemberian, dan
permintaan gratifikasi serta mekanisme pelaporannya
di lingkungan Perseroan.

Devwan Komisaris, Direksl dan kanawan dapat diizinkan
melakukan aktivitas lain di luar jarm kerja yang telah
ditetapkan, dengan syarat banwa askiivitas tersebut
tidak memiliki benturan kepentingan dengan
kepentingan Persercan dan/atau aktivitas yang telah
diamanatkan kepadanya. Ketatibatan dalarm aktivitas-
aktivitas [ain tidak boleh mengurangi independensi
dan abjekiivitas dalam mengambil keputusan atau
memengaruhi efektivitas dan ketepatan waktu
penyelesalan pekerjaan Kanyawan yang bersangkutan.

Identifying and Managing Economic, Environmental, and Social Impacts

The Board of Commissioners is responsible for monitoring
and advising the Board of Directors on the efficacy of
risk management implementation on a regular basis.
Toobtain a complete picture of economic, environmental,
and social challenges, the Board of Commissioners and
the Board of Directors solicit input and feedback from
stakeholders through monthly reports.

Dewan Komisarsmempumyal kewajiban mengawasi dan
memberikan nasihat kepada Direlsi secara berkala
mengenal efektivitas penerapan manalemen risiko. Uniulk
mendapatikan gambaran yang tepat dalam isu ekonomi,
lingkungan, dan sosial, Dewan Komisans dan Direksi
mendapatkan input dan masukan darn para pemangku
kepentingan dalam bentuk laporan-laporan berkala,
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Communicating Critical Matters

Discussions on strategic or important issues affecting
the developrment of the firmn's business processes take
place in @ combined meeting of the Board of
Commissioners, the Board of Directors, and other
connected partsforgans of the organisation. IT any
concerns remain unresaived, a methed will bz established
for the Board of Commissionars to submit a responsa
letter, proposal, or instruction to the Board of Directors,
which the Board of Directors will react 1o via an answer
letter to the Board of Commissioners. Regular meetings
of the Board of Cormmmissioners and the Board of Directors
are held to discuss the Company's progress.

Critical Issues

Therewere no substantial cases/flawsuits/critical concems
affecting the Company's financial heaith as of December
31, 2023,
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Pernbahasan mengenai hal-hal strateqis atau kritis
yvang berhubungan dengan perkembangan prases
bisnis perusahaan dilakukan melalul mekanisme rapat
gabungan Dewan Komisaris, Direksi dan seluruh bagian/
argan Perserocan yang terkait. Apabila terdapat hal-hal
yang periu ditindaklanjuti, maka akan dilanjutkan
dengan mekanisme penyampaian surat tanggapan,
saran, arahan darl Dewan Komisaris kepada Direksi,
yang kemudian ditanggapi oleh Direksi melalul surat
jawaban kepada Dewan Komisars. Dewan Komisaris
dan Direksi tetap bartemu secara berkala untulk
mermbahas perkembmngan Perseroan.

Samipai dengan tangoal 31 Desember 2073, tidak terdapat
perkara/gugatan hukum/permasalahan kritis yang
bernilai material yang membawa pengaruh terhadap
kondisi Perseroan
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Our Economic contribution is supported by the three strategic
thrusts of Operational Excellence, Commercial Excellence and
Governance Excellence, which subsequently contributes to
positive environmental and social impact.

Kontribusi Ekonomi kami didukung oleh tiga kekuatan strategis, yaitu
Keunggulan Operasional, Keunggulan Komersial, dan Keunggulan
Governansi Korporat, yang selanjutnya berkontribusi terhadap
dampak lingkungan dan sosial yang positif.
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Keberianjutan Bisnis & Green Initiatives

Comparison of Target and Achievement

In 2023, the Company achieved growth in the commercial
tyre and passenger car tyre business that exceaded the
industry average, This accomplishment was further
backed by the rise In sales within the replacement and
OE segments. Looking at it from a financial standpoint,
the Cornpany was able to achieve sales of USS 171,023,844
million. Givern the anticipated economic and industrial
expansion in 2024, the Company has established
ambitious goals and developed a range of initiatives to
sustain growth across all areas of the Company.

Target in 2024

In the years to come, the Company plansto improve [is
performance—both operational and financial—o help
achieve higher revenues and operating profit. Ths
Company remains committed to maintaining the balancea
of its capital structure to presamnve sound business
continuity.

Sustainability Repon

Laporars Berkrdarjuisn
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[OJK F2, OIK F.3]

Selama tahun 2023, Perserpan berhasll mencatatkan
pertumbuhan blsnis ban komersial dan ban mobil
penumpang di atas rata-rata pertumbuhan industr;
Capaian tersebut didukung juga oleh peningkatan
penjualan di segrmen replacement dan OFE. Darl segi
kedangan, Persercan berhasi membukukan penjualan
cebecar USE 171,023, B44 juta. Mempeartimbangkan
proyeksi periumbuban ekonomi dan industri ditahun
2024 Parseroan mensizpkan target yvang cukup optimis
dan telah mempersiapkan serangkalian inisiatf untuk
mempertahankan pertumbuhan di seluruh fini Perseroan

Ke depannya, Perseroan berencana untuk terus
meningkatkan kinerjanya baik secara operasional dan
finansial, sehingga dapat membantu meraih peningkatan
pendapatan dan laba usaha. Perseroan Juga senaritiasa
berupaya menjaga keseimbangan struktur modal guna
mempertahankan kelangsungan usaha yang sehat
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Environmental Management Policy

The Company, a manufacturer of automaobile, [ight truck,
truck/bus and off-the-road tires is committed to achisving
custorner satisfaction by providing high-guality products
and services. At the same time, the Company complies
with applicable guality, environmental, health and safety
standards as required by corporate policies | business
requirements, legisiation and other requiremeanis.

The longevity of the Company's operation isdependent
not just on financial success, but also on environmental
considerations and community benefits. In order to do
this, the Company's Environmental Protection Policy
comprizes the following provisions:

1. Providing safe and high-quality products.

2. Providing services and information on the usage
and care of manufactured items.

3. Bstablishing, implemeanting, and maintaining, in
compliance with relevant laws and regulations, a
system for avoiding work-related accidents and
ilnesses, environmental pollution, and their
repercussions in all operational activities of the
organization.

4. Establishing, implementing, and sustaining a risk
management system for alloperations of the company.

5. Establishing, implementing, and sustaining a system
geared towards enhancing productivity, efficiency,
and creativity by including guality enhancement
and natural resource conservation.

&. Continuous improvement of processes, infrastructure,
techneology, and human resource compeiency in
compliance with guality management, environmental
and occupational safety and hiealth reguirements.

7. Raising environmeantal consciousness within the
framework of corporate social responsibility.

. Implementing effective corporate governance in all
the company's operational activities.

The continuous improvement culture
in the Company focuses on helping to
minimize waste and emissions.

The Company maintains a safe and healthy workplace
by providing safie facilities, aswell as carrying out 3 risk
assessmient against potential hazards to identify control

inability Depon

SRS

Perseroan, produsen mobil, trulkl ringan, truk/bus dan
ban ofi-the-road berkomitrmen untuk mencapai kepuasan
pelanggan dengan menyadiakan produk dan Iayanan
berkualitas tinggl. Pada saat yang sama, Perusahaan
mematuhi standar kualitas, ingkungan, kesehatan dan
keselamatan yang berlaku sebagaimana diwajibkan
oleh kebijakan perusahaan, persyaratan bisnis, undang-
undang dan persyaratan lainnya.

Kelangsungan operasi Perseroan tidak hanya bergantung
pada keberhasilan finansial, namun juga pada
pergrmbangan lingkungan dan manfzat bagi masyarakat
Untuk mencapal hal tersebut, Kebijakan Perlindungan
Lingkungan Perusahaan memuat ketentuan sebagai
berikut:
1. Memyediakan produk yang aman dan berkualitas
2 Memberikan layanan dan informasi tentang
pengguraandan penanganan produlyang dinasilkan
i, Menstapkan, menerapkan dan memealinara sistem
pencegahan kecelakaan dan penyakit akibat kerja,
pencemaran lingkungan dan dampakmya dalam
setiap akiivitas operasional Perseroan sesuai dengan
persyaratan dan peraturan yang berlaku

4. Menstapkan, menerapkan dan memelihara sistem
pengealolaan risiko dalarm setiap aktivitas operasional
Perseroan

L. Menetapkan, menerapkan dan memelihara sistem
kKerjia vang berorientasi pada peningkatan
produktivitas, efisiens] dan inovasi dengan
mempertirmbangkan perbaikan mutu dan konsenvasi
sumber daya alam

6. Perbaikan berkesinambungan atas proses,
infrastruktur, teknofogi dan kompetensi SDM sesuai
tuntutan parsyaratan manajemen muty, lingkungan
serta keselamatan dan kesehatan keria

7 Meningkatkan kepedulian lingkungan dalam ramgka

tanggung jawab sosial Perseroan

Menerapkan tata kelola Parseroan yang baik dalam

setiap aktivitas operasional Perseman

:3 ]

Perseroan menjaga tempat kerja vang aman dan sehat
dengan menyvediakan fasilitas vang aman, serta
melakukan penilaian risiko terhadap potensi bahaya



measures required to mitigate and/for reduce those
hazards.

The Company ensures that everyone understands the
Environmental, Health and Safety (EHS) policy, and that
it is implemented and maintained at all levels of the
organization. This isdone through regular cornmunication
meeatings, active internal Quality, Environmental, Health
and Safety Audit Programs; and Management Review
Meetings.

Cur Quality, Environmental, Health and Safety
performance s continuousily monitored, reviewed, and
improved upon based on agreed Performance Indicators
and Environmental Objective and Targets. These
indicators help create the framework for business
planning. The Company designates a dedicated team
to pericdically monitor and assess the performance of
Quality, Environmental, Health, and Safety. The team
comprises professionals specialising in sustainable
energy, wWaste management, and work safety, engaged
in close collaboration with pertinent divisions within
the Company. The monitaring sctivities encompass
the assassment of renewable energy utilisation, waste
management afficiency, adherance to occupational
health and safety regulations, and the attainment of
environmental targets.

untuk meangidentifikasi tindakan pengendalian yang
dipariukan untuk memitigasi dan/Gtau menguranai
bahaya tersebut

Perseroan memastikan bahwa setiap orang memahami
kebijakan Lingkungan, Kesehatan dan Keselamatan
(EHS), dan bahwa kebijakan tersebut diterapkan dan
dipalihara di semua tingkat organisasi. Hal inf dilakukan
melalui pertemuan komunikasi rutin, Program Audit
Mutw, Lingkungan, Kesehatan dan Kesslarmatan intermal
vang aktif, dan Rapat Tinjauan Manajemen.

Kinerja Kualitas, Lingkungan, Kesehatan dan
Keselamatan kami terus dipantau, ditinfau, dan
ditingkatkan berdasarkan Indikator Kinerja yang
disepakati serta Tujuan dan Target Lingkungan
Indikator-indikator ini membantu menciptakan
kerangka perencanaan bisnis. Perusahzan menunjuk
tim khusus untuk memarntau dan menilal kinarja
Kualitas, Lingkungan, Kesshatan, dan Keselamatan
secara berkala. Tim Ini terdin dari para profesional yvang
berspesializasi dalam energi berkelanjutan, pengelolaan
limbah, dan kKeselamatan kerja, yang bekerja sama
grat dengandivisi terkait di dalam Perusahaan. Kegiatan
pemantauan meliputi penilaian pemanfaatan energl
terbarukan, efisiensi pengelolaan limbah, kepatuhan
terhadap peraturan kesehatan dan keselamatan keria,
dan pencapaian target lingkunagan.

Management System for the Environment

The Company's Environmental Management System
identifies enwironmental performance and impacts,
adheres to environmental management regulations,
cetting targers and programs, evaluates all environmental
programs, and conducts internal and external audits to
ensure the Ervironmental Management System is being
implemented properiy.

The Company has implemented the 150 14007
Emnvironmental Management System and monitars this
evary month or every 6 (six) months as stated in the
ANDAL Addendum document, Tire Industry Activities
REL-RPL of the Company.

Sistem Manajemen Lingkungan Perusahaan
mengidentifikasi kinera dan dampak iingkungan hidup,
mematuhi peraturan pengslolaan lingkungan hidup,
menetapkan target dan program, mengevaluasi seluruh
program lingkungan hidup, dan melakukan audit
internal dan eksternal untuk Memastikan Sistem
Manajemen Lingkungan diterapkan dengan baik

Perseroan telan menerapkan Sistem Manajemen
Lingkungan 150 14000 dan melakukan pemantauan
setiap bulan atau setiap 6 (enam) bulan sebagaimana
tercamturnydalam dokumen Adendurn AMDAL REL-EPL
Kegiatan Industri Ban Perseroarn.
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In 2019, the Company amended the REKL-RPL Andal,
related to the construction of Domestic WWTPs and
the expansion of the carbon bilack storage, the Andal
Addendum also replaces the environmental document
Mo, 6007864 DLHEK, dated 17 December 2008, with the
environmental document No. 660 1.45T4-DLH YEAR
2019

In 2023, the Company is committed to improving quality
while preventing pollution through a program that:

Replaces CFC with Non-CFC Air Conditioners
Includes the implemeantation of Rainwater Hansesting
by the Company's engineering team

Uses a solar panel system

Focuses on renewable energy initiatives

The Environmental Management System as a whoie
makes reference to the Company's Environmental
Transformation Roadmap as a starting point for
accomplishing business objectives. The Company has

Preserving Environmentally Consclous Businesses ®
Memeiihara Operasional Famah Lingkungan

Pada tahun 2019, Perseroan melakukan perubahan
REKL-RPL Andal, terkait dangan pembangunan IPAL
Diomestik dan perluasan tempat penyimpanan karbon
hitam, Addendum Andal jJuga menggantikan dokumen
lingkungan hidup No, 600.7964-DLHK, tanggal 17
Besember 2008, dengan dokumen lingkungan hidup
Mo 660 145M4-DLH TAHUN 2019

Pada tahun 2023, Perseroan berkomitmen untuk
meningkatkan kualitas sekaligus mencegah polusi
melalui program yang

Menggantikan AC CFC dengan AC Non-CEC
Termasuk pelaksanaan Rainwater Harvesting olen
tim engineering Persarcan

Menggunakan sistemn panel surya

Berfokus pada Inisiatif energi terbarukan

Sistem Manajernen Lingkungan secara kessluruhan
rmenjadikan acuan Roadmap Transformasi Lingkungan
Perseroan sebagai titik awal pencapaian tujuan bienis

Perusahaan telah mencapai berbagal tufuan lingkungan,

achieved various environmental goals, such as seperte
Target
Target
Implementation of the Envircnmental Ok
Impact Analysis (AMDAL) or UKL-UPL and
regquirement for envirenmental permit
Implementasi AMDAL atau UKL-UPL dan
kelengkapan Izin lingkungan
100% compliance with regulations on Ok Ok Ok
environment
Tercapainya 1009 kepatuhan pada peraturan
terkait lingkungan
SO 14001 Certification Recertification in June 2024 Ok Ok
Sertifikas) IS0 14001 sertifikasi ulang pada bulan
Jumi 2024
sunveiflance Audit 150 14007 completed Becertification in June 2024 Ok Ok

Survellionce Audit 15014007 dilaksanakan

2023 | e

sertifikaz ulang pada bulan
Juni 2024



Environmental Sector Competency Development

The Company’s Environmental Management Systerm
operates according to developments in environmental
issues and technological adaptation. Therefore, the
Company’s EHS Department have adequate competence
in the environmental field, especially those involved in
ervironmental management at various levals of the
Company. To meet these competency needs, various
trainings have been haeld, including:

Sistem Manajernen Lingkungan Perseroan beroperasi
sesyal dengan perkembangan permasalahan ingkungan
hidup dan adaptasi teknologi. Oleh karena itu,
Departemen EHS Persercan memiliki kompetens yang
memadai di bidang lingkungan hidup, Khuswusnya yang
terlibat dalam pengelolaan lingkungan hidup di berbagai
tingkata roan. Untuk memenuhi kebutuhan
kompetensi tersebut, telah diselenggarakan berbagai
pelatinan, antara lain

n Perce

Tralning Topic Category
Topik Pelatihan Kategori

Confired Space Dinll

Induction Training (EHS)

Indiction Training (LSP)

154

51/51P identification Workshop

Traiming APAR

Traiming Close Cap Safety

Training Insight to Culture, Leading with cafety
Traming 1S4

Training JSA Intem

Mandatory Safety Training

Initiatives Related to Environmental Conservation in 2023

In 2023, the Company implemented work programs
redated toenvironmental consenvation activities, including
initiatives to manage solid waste, domestic waste,
monitoring amibient air guality, reduce greesnhouse gas
emissions and managing gas and odor emissions.

Solid Waste Management [OJK Fl4]

In 2023, =olid waste management atthe Company was
carried out in accordance with the Environmental
Management Plan (RKL)L The Company cooperates with
contractors with legal permit issued by the government
Results of waste management in 2023 showed thera is
no accumulation of solid waste in the plant and temporary
lanmdfill (TPS).

Safety 9
Safety 88
Cafety BB
Safety 3
Cafety 5
Safety 13
Safety 33
Safety 26
safety 4
Safety 15
Safety 77

[OIK F10]

Selama tahun 2023, Persercan mengimplementasikan
proaram kera terkait aktivitas pelestarian ingkungan
hidup, antara lain melalui imnisiatit pengelolaan imbah
padat, limbah domestik, pemantauan kualitas udara
ambien, pengurangan amisl gas rumah kaca sera
pengelolaan emisi gas dan baw.

[CIK F14]

Pada tahun 2023, pengeloiaan imbah padat di Persaroan
dilaksanakan sesual dengan Rencana Pengelolaan
Lingkungan Hidup (REL). Perseroan bekerjasama dengan
konitrakior yang mendapat izin dari pemeriniah yang
sah. Hasil pengelolaan limbah pada tahun 2023
menunjuklkan bahwa tidak ada penumpukan limbah
padat di lingkungan pabrik dan TPS
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Ll

The domestic waste management process at the
Company is stored in a wastewater collection tanic The
collected wastewater is transported o the Wastewater
Treatment Plant (WWTE} and then processed to meeat
ctandards before being discharged into the environment.

Ambient Air Quality Monitoring

The Company ensures the guality of the ambient air
meels the quality standards for cutdoor and indoor
ambient air quality.

Gas and Odor Emissions Management
[OIK F.14]

As part of its environmental impact managemeant
initiative, the Company implements gas and odor
emissions management. The gas, greenhouse gas and
odor emissions management in the Company is based
an the Envircnmental Management Plan (REL).

Proses pengelolaan limbah domestik di Perseroan
diampung dalam kolam penampungan air limbah. Ajr
limbah yang terkumpul dikirim ke Wastewater Treatment
Plant (WWTP) kemudian diolah untuk memenuhi
standar sebelum dibuang ke lingkungan

Perseropan memastikan kualitas udara ambien memenuhi
baku mutu untuk Kualitas udara amblen outdoor dan
Indoor.

[OIK F14]

Sebagal bagian dan inisiatif pengelolaan dampak
lingkungan hidup, Persercan melaksanakan pengelolaan
emisi gas dan bau. Pengelolaan emisl gas, gas rurmah
kaca dan bau di Perseroan dilsksanakan sesuai Rencana
Pengelolaan Lingkungan Hidup [RKL)

Realisation of Budget Related to Environment in 2023

The Company has allocated a budget partaining to

environmenial matters for the entirety of the year 2023,

which is outlined as follows:

1. Toic and Hazardous (B3] Waste management budget
of Rp798,725,600

2. Water, air and other quality monitoring budget of
RpSILES0,000

3. PCB's managemeant budget of Rp2 431,804 200

Material Aspect
[OIK F5]

As astrong supporter of clean energy, we are committed
to thoroughly assessing and mitigating any potential
risks associated with our global supply chain. Our goal
is o ensure a sustainable and thriving ecosystem for
all. At Goodyear, we prioritise responsible management
af the materials we use for our operations and products,
ensuring sustainability in our sourcing practices. We
are committed to sourcing sustainable natural rubber,
increasing our usage of sustainable materials, ensuring

94
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[OIK F4]

Df-rs.eruan mengalokasikan anggaran erkait lingkungan
dup =epanjang tahun 2022 dengan rincian, sebagal

berikut

. Biaya pengelclaan Limbah Bahan Beracun dan

Berbahaya (BE) sebesar Rp798.725.600

Biava pemantauan kualitas air, udara dan lainnya

sebesar RpSTLES0.000

3.. Biava pengelolaan PCE's Rp2 431.804.200

M

Sebagai pendukung kuat energi ramah lingkungan,
kami berkomitmen untuk menilai dan memitigasi
potensi risitko secara menyeluruh yang terkait dengan
rantai pasokan giebal kami. Tujuan kami adalah
memastikan ekosistemn yang berkelanjutan dan
berkembang unituk semua. D Goodyear, kami
mempricritaskan pengelclaan bahan vang kemi gunakan
SECara bertanggung jawab untuk operasi dan proguk
kami, serta memastikan keberlanjutan dalam praktik



traceability of raw materials, eliminating materials of
concern, and actively managing ESG risks inour supply
chain.

Ensuring top-natch product quality, prioritising safety,
and striving for utmost customer satisfaction are our
primary objectives. Goodyear's Procurement and
Technology teams are dedicated to finding sustainable
miaterial options that not only meet our rigorous standards
of quality and safety, but alsodeliver exceptional product
performance. Our Technology teams are dedicated to
exploring new alternative raw materials and integrating
Innevative solutions to further Goodyear's commitment
1o sustainable material use.

Goodyear is committed to staying up-to-date with
evalving definitions and standards for sustainable
materials. Goodyear defines sustainable materials as
those that are bio-based renewable, recycled, or produced
using sustainable practices that conserve resources and
reduce emissions. Goodyear actively reviews and considers
materials that meet these critaria.

Sustainable Material Performance

Goodyear now utilises a silica product derived from
residual rice husk ash, which is a byproduct of rice
processing. Using RHA silica can provide comparabile
performance 1o conventional sand-based silica while
alsz being more eco-friendly and reducing landfill
waste. In recentyears, we have implemented the use
of RHA silica in multiple manufacturing facilities
across the gicbe. We have been collaborating closaly
with our suppliers to investigate opportunities for
further integrating RHA silica intoc our operations. In
2018, we set a goal to double our usage by 2021
compared to our usage in 2008. Due to the
environmental impact of our RHA silica suppliers,
we were unable to obtain the anticipated volume of

pengadaan kami. Kami berkomitmen untuk

menggunakan Karet alam yang berkelanjutan,

meningkatkan penggunaan bahan-bahan yang ramah

linakungan, memastikan ketertelusuran bahan mentah,

menghilangkan bahan-bahan yang menimbulkan

kekhawatiran, dan secara aktif mengealola nsiko-rsiko
5T dalam rantal pasokan kami.

Memastikan kualitas produk terbaik, mengutamakan
kKeselamatan, dan mengupayakan Kepuasan pelanggan
semaksimal mungkin adalah tujuan utama kami. Tim
Pengadaan dan Teknologi Goodyear berdedikasi untuk
menemukan apsi material berkelanjutan yvang tidak
hanya memenuhnistandar Kualitas dan keamanan kami
yang ketat, narmun juga memberikan kinerja produl
yang luar biasa. Tim Teknologl kami berdedikasi untuk
mengeksplorasi bahan baku altemnatit baru dan
mengintegrasikan solusi inovatil untuk memajukan
komitmen Goodyear terhadap penggunaan bahan
berkelanjutan.

Coodyear berkomitmen untuk terus mengikuti
perkembangan definisi dan standar bahan ramah
lingkungan vang terus berkembang. Mereka
mendefinisikan bahan-bahan berkelanjutan sebagal
bahan-bahan yang berbasiskan hayatiterbarukan,
didaur ularg, atau diprodulksi menggunakan praktik-
praktik berkelanjutan yang melestarikan sumber daya
dan mengurangi emisl. Mereka secara akiif meninjau
dan mempertimbangkan materi vang memanuhi
kriteria tersebut

Goodyear Kinl memanfaatkan produk silika yvang berasal
datl sisa abu sekam padl, yang marupakan produk
samping pengolahan beras. Penggunaan silika RHA
dapat memberikan Kinerjia vang sebanding dengan
silika berbasis pasir konvensional sekaligus lebih ramah
lingkungan dan mengurangi limbah TRA. Dalam
beberapa tahun terakhir, kKami telah menerapkan
penggunaan silika RHA di berbagal fasilitas manufaktur
di seluruh dunia. Kami telan berkolaborasi erat dengan
pemasek kami untuk menyelidiki peluang untuk ebih
mengintegrasikan silika RHA ke dalam operasi kamil
Pada tahun 2018, kami menetapkan tujuan untuk
melipatgandakan penggunaan Kami pada tahun 2021
dibandinakan dengan penggunaan kami pada tahun
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RHA silica in 2021, In 2022, we were able 10 secure
RHA silica volumes that resulted in a significant 107%
increase comparaed to our 2018 baseline.

At Goodyear, we are committed to making a positive
impact through our selection of materials. We prioritise
managing sourcing in a mannar that minimises
environmental and social impacts while enhancing our
global risk management |n pursuit of cur mission, we
are constantiy striving to broaden Goodyear's criteria
to encompass sustainable sourcing guidelines, COur
Supplier Code of Conduct covers a wide range of
impaortant areas, including human rights, environmental
sustainability, health and safety, business ethics,
competition law compliance, conflicts of interest, and
privacy.

Coodyear sources a variety of materials and items,
including natural and synthetic rubber, Tillers, pigments,
chemicals and oils, semi-finished goods like bead wire,
steel cord and fabrics, as well as indiract items such as
sarvices, equipment, maintenance, transportation,
energy and utilities,

Matural Rubber

The majority of the worid's natural rubber comes from
latex obtained from rubber trees, mainly found in
Southeast Asia. The tyre industry consumes about 705%
of the global natural rubber supply, and the demand
for this resourca ison the rise. This brings up a range of
social, enwvironmental, and economic considerations
and possibilities linked to the production of this significant
resource. It's important to consider the social and
aagricultural practices in natural rubber production, as
they can have significant impacts on the livelinood and
rights of local pecple, aswell as local ecosystems. These
practices can potentially lead to habitat conversions
and the reduction of species due to deforestation.
Coodyear, as a responsible company, does Not own any
rubber tree plantations. However, we have taken proactive
measures as purchasers of natural rubber,
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2018, Karena dampak lingkungan dari pemasok silika
RHA kami, kami tidak dapat memperaleh volume silika
RHA yang diperkirakan pada tahun 2021, Pada tahun
2022, kKami mampu mengamankan volume siilka RHA
yang menghasilkan peningkatan signifikan sebesar
101% dibandingkan basefine kami pada tahun 2018,

Di Coodyear, kami berkomitmen untuk memberikan
dampak positif melalui pemilian material kami. Kami
mempriaritaskan pengeloalaan sumber daya dengan
cara yang meminimalkan dampak lingkungan dan
sosial sekaligus meningkatkan manajemen risiko giobal
kami. Dalam mewujedkan miksi kami, kami terus berupaya
memperluas kriteria Goodyear agar mencakup pedorman
pengadaan berkelanjutan. Kode Etik Pemasok kami
mencakup berbagal bidang penting, termaszuk hak
asasi manusia, kelestarian lingkungan, kesehatan dan
keselamatan, etika bisnis, kepatuhan terhadap hukum
persaingan usaha, konflik kepentingan, dan privasi

Goodyear mendapatkan berbagai bahan dan barang,
termasuk karet alam dan sintetis, bahan pengisl, pigmen,
bahan kimia dan minyak, barang setengah jadi seperti
kawat manik, tali baja dan kain, serta barang tidak
langsung seperti jasa, peralatan, pemeliharaan,
transportas, enargl, dan utilitas.

Mayafitas karet alam dunia berasal dari lateks yvang
diperoleh dari pohon karet, terutama ditermmukan di Asia
Tengogara. Industri ban mengkonsumsl sekitar 70%
pasokan karet alam global, dan permintaan terhadap
cumber daya ini terus meningkat. Hal ini memunculkan
berbagai pertimbangan dan kemungkinan sosial,
lingkungan hidup, dan ekonomi yang terkait dengan
produksisumber daya yang signifikan ini, Penting untuk
mempertimbangkan prakiik sosial dan pertanian dalam
produks] kKaret alam, Karena praktik rersebut dapat
berdampak signifikan terhadap penghidupan dan hak-
hrak masyarakat lokal, serta ekosistermn [okal Praktik-
praktik ini berpotensi menyebabkan konversi habitat
dan berkurangnya spesies akibat deforestash. Goodyear,
sebagai perusahaan yang bartanggung jawab, tidak
memiliki perkebunan pohon Karet apa pun. Mamun,
kami telah mengambil tindakan proakdif sebagal pembefi
karet alam.



One material the Company uses is Low Polycyclic Aromatic
(LPCA} Oil. The purpose of using LPCA Qil is to reduce
or eliminate the presence of certain Polycyclic Aromatic
Hydrocarbons, which can pose risks to human health
and the erwironment

The Company also ensures that OEM products meet
applicable requirements for Substances of Concern
{50C), which indicate that the SOC content of the product
o material must be below applicable target thresholds,

The Company's tire products with the ECE mark are
products that have complied with European regulatory
requirements regarding the PCA threshold at low levels.

The list of products asof December 31, 2023, that contain
LPCA Oil and/for meet applicable SOC requirements is
as Tollows:

Product Name

Mama Produlk

Azsurance Duraplus

Accurance Duraplus 2
Efficientgnp Performance
Accurance Triplemax
Aczurance Triplemax 2
Optilife

Ciptilife 2

Duraplus

WRL AT Silentrac OWL
WERL AT Silentrac XL OWL
CARGO G 26

Cargo Marathon 2
Optilife LT

Cptilife SLWV

Wrangler AT/SA
Azcurance Maxguard SUY

Accurance Maxguard Pascenger

<

< e = E

i-\_

< = o< e

i-\_

.

< = <

.

h satu material yang digunakan Parsergan adalah
Minyak Low Polycyclic Aromatic (LPCA). Tujuan
pengaunaan Minvak LPCA adalah untuk mengurandi
atau menghilangkan keberadaan Hidrokarbon Aromatik
Polisikiik tertentu yang dapat menimbulkan risike bagi
kesehatan manusia dan lingkungan.

Perseroan juga memastikan bahwa produk OEM
memenuhl persyaratan Substances of Concern (SOC)
yang berlaku, yang - menunjukkan bahwa kandungan
S0C pada produk atau material harus berada di bawah
ambang batas target yang bariaku

Produk ban Perseroan yang bertanda ECE merupakan
produk yang t@=lah memenuhi persyaratan regulasi
Eropa mengenal ambang batas PCA pada level rendah

Daftar produk per 21 Desemiber 20023 yang mengandung
Minyak LPCA dan/fatau memenuhi persyaratan SOC
yang beriaku adalah s=bagal berikut

Material Characteristics
Karakteristik Matenal
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In addition, the Company plans toimplement Renewable
Energy (EET) in the form of solar power by installing
solar cells to provide lighting energy in 2023,

Energy

Total and Intensity of the Used Energy
[OIK F6]

The Company consumed energy from coal, natural gas
and electricity. Coal and natural gas are fuels for bollers
used at curing machines. Electricity is used throughout
the Company's plant and office areas. Details on the
ype and intensity of used energy throughout 2023 is
as follows:

Type of Energy
Jenis Enengi

Preserving Environmentally Consclous Businesses ®
Memeiihara Operasional Famah Lingkungan

Selain itu, pada tahun 2023, Perseroan menggunakan
Energi Terbarukan (EBT) berupa tenaga surya melalui
permasangan solar call untuk supply energi Empu

pEnerangan.

[OJK F6]

Perssroan mengkonsurmsi energi yang berasal dari batu
bara, gas burmi dan energi listrik. Batubara dan gas bumi
merupalan bahan bakar boiler yvang digunakan pada
mesin curing. Energi listnk digunakan di seluruh area
pabrik dan kantor Perseroan. Rinciarjenis dan intensitas
energi yang digunakan pada tahun 2023, sebagai berkut

Coal BTu N&76 145356 193,001 466 362 309,596,150 386

Batu Bara

Matural CGaz BTU 174780560000 146,035,255 869 B3 585 298 520

Gas Burri

Electricity BTU 4365682 570639 4566320694 000 £44 9T 936,000

Listrik

Biomiass [PKS) BRU TI9.871, 482 863 67345825757 -

Gross Energy BTU 7432 960658858 BT2 793251969 838,159,384 206

Total Energl

GHG Total MT L4147 1318 70,508
Energy Efficiency [CJK F7] [OIK F7]

Recognizing the importance of enargy efficiency in the

future, the Company strives towards energy efficiency

in multiple ways. In 2023, the Company managed have

energy savings of 168 BTU/Ibs, {target 8,929 BTU/ibs,

actual B, 761 BTU/Ibs).

Energy initiatives that have also been successiully

implemented in 2023 include:

1. Zero Leaks Program, a program focused on identifying
and fixingsteam and air leaks Implementation

2. General Owverhaul for Boilers to improve the energy
efficiency

I Shutdown Management System

Sustainability Repon
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Mermyadar pentingnya keberlangsungan energi dimasa
depan, Perseroan terus berupaya untuk melakukan
efisiens energi disetiap aspek. Fada ahun 2023, Persercan
berhasil menghemat penggunaan ensrgi hingga 168
BTU/Ibs (target 8920 BTU/Ibs, Actual B,761 BTU/bs
Beberapa inisiatif energiyang juga berhasil dilaksanakan
pada tahun 2073, antara lain:

.  Implementasi Program fero Leaks Production

e

General Overhoul Baoller unituk meningkatkan efisiensi
anargi
3. Shutdown Management System



It addition, the Company implemented Renewable
Energy (EBT) in the form of solar powear by installing
solar cells to provide lighting energy in 2023,

ES kWp Solar Panel Project

The solar panel installed on the roof of the Company's
headquarters, began operating in Januarny 2022, Since
then, it has generated a daily average production of 172
KWh to Tulfil electricity neads at the office.

Emissions
[OIK FT1, F12]

The Company has emissions generated frem gas and
coal boilers. In 2023, the Company optimized the use
of gas and coal boilers to reduce the generated emissions.

Total greenhouse gas [GHG) emission reduction achieved
in 2023 was 1.04 MT/T. This is calculated based on
Gresnhouse Gas protocol.

Waste, Effluent, and Spill

Selain itu, pada tahun 2023, Persercan menggunakan
Energi Terbarukan (EET) berupa tenaga surya melaiul
pemasangan solar cell untuk =upply energi lampu
penerangan

Pembangkit Listrik Tenaga Surya telah dipasang diatap
kantor pusat Perseroan yang beroperas| sejak Januar
2022 Sejak digunakan, panelsurnya telah menghasilkan
rata-rata 172 KWh setiap harl, untuk memenuhi kebutuhan
tenaga listrik di kantor

Perseroan memiliki emisi vang berasal dari Boller
Batubara Pada tahun 2023, Perseroan memaksimalkan
penggunaan Boller Gas dan Boller Batubara untuk
mengurangl emis yang dihasilkan

Taotal ernisi Gas Rumah Kaca (GRK) yang berhasil dikuranagi
pada tahun 2023 mencapal 1.04 MT/T yang dihitung
berdasarkan protokol Green House Gas

[OIK F13, 14, 15]

Waste, Effluent and Spill

In 2023, the Company generated waste achieving 1,120 400
ton or decreasing compared o last vear affected by
disposal of land contaminated by PCB's of approximataly
4 353 ton.

Wastie treatment procedure in the Company has adapied
S0P 30-01 Waste Management that regulates waste
treatmient and disposal.

In 2023, the Company experienced O (zero) spill incidents.

Pada tahun 2023, Perseroan menghasilkan limbah
mencapal 1120400 ton, mengalami penurunan/
peninakatan dibandingkan tahun sebelumnya

Perseroan telah mengadaptasi SOP 30-07 Waste
Management yang mengatur penanganan pengelalaan
dan pembuangan limbah sebagai prosedur penanganan
limbah tersebut

Pada tahun 2023, Perseroan mencatat 0 (nol) kasus
terjadinya insiden tumpahan [spill)
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Impact of Operational Areas

The Company is situated in the heart of Bogor City, away
from any industrial zones The Company’s operatons
involve the use of raw materials that come into close
touch with the environmenit.

The Company possesses a vast expanse of property and
sedto asGreen Open Space (RTH) in accordance with
the Bogor City Regional Regulation (PERDA) Number
8 of 2020 concerning the Implementation of Green

Open Space

Protection of Biodiversity

The Comipany has not implemented a specific biodiversity
protection programme as its commercial activities do
not have a direct impact on the envircnment. (n 2023,
the Company did not recaive any grievances of Concerms
fram the local community regarding its operational
activities

Preserving Environmentally Consclous Businesses ®

Memeiihara Operasional Famah Lingkungan

[OJK FY]

Perseroan terletak di jantung Kota Bogor, jauh dari
kawasan industri mana pun. Op2rasional Perusahaan
melibatkan pernggunaan bahan mentah yang
bersentuhan langsung dengan lingkungan

Parseroan memiliki hamparan properti yang sangat
luas dan dimanfaatkan sebagai Ruang Terbuka Hijau
(HTH) sesuai dengan Paraturan Daerah Kota Bogor
(FERDA) Momor 8 Tahun 2020 tentang Penyelenggaraan

Huang Terbuka Hijau

[OIK F10]

Perseroan belum menerapkan program perindungan

keanekaragaman hayati secara spesifik karena kegiatan
komersialnya tidak mempunyai dampak langsung
ternadap lingkungan. Pada tahun 2023, Perseroan tidak
menarima keluhan atau kekhawatiran apa pun dari

mMasyarakat setempat terkait kegiatan operasionainya

Complaint Related to the Environment

In 2023, the Company received no complaints related
to the environmeant

[CIK FIB]

Pada tahun 2053, tidak ada pengaduan terkait ingkungan
hidup yang diterima Persercan

Number of Complaints and Follow Up

Total Complaints
Jumiah Pengaduan

Kinds of

Complaints
Jenis Keluhan

Emission Emisi

Wastewater 0 o ]
Air Limbah
B3 Wascte o o o
Limbah B3
Cther (4] 1 0

Complamnts
Keluhan lammnva

Sustainability Repon

Laporars Berkrdarjuisn

100 2023

[CTK Fi6)

Total Solved Compialnts
Jumiah Pengaduan yang Jumla':-"ﬁf_-.eleg:ij:ilg: e
Ditindakdanjut
0 0 0 o
o 8]
0 0 0 @ a 2
0 1 0 o ] e
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JOINED IN SERVICE,
WORKING TOGETHER TO
BUILD A SUSTAINABLE

The Company demonstrates a strong commitment to sustainable
and enhancing the quality of life for local communities.

Dengan fokus pada pembangunan ekonomi masyarakat dan
peningkatan kualitas hidup komunitas lokal, Perseroan menunjukkan
kesadaran akan peran strategisnya dalam mendukung
perkembangan yang berkelanjutan.



GOODSYEAR.

' Jolned In Service, Working Together to Bulld a Sustalnable Future ®
Meryatu untuk Melayanl, Bersama Wajudkan Masa Depan Berkelanjutan

Upgrading Excellent and Sustainable Products

In 2023, the Company continued to develop innovative
products to meet customer needs. The Company develops
its products to meet our high standards of safety, quality
and performance.

Product Excellence and Safety Standards

Since 2006, the Company's factory plants facilities have
implemented Plant Qptimization (PO} program, which
refers to operating system that applies process
standardization with a disciplined approzach to operational
pillars. 0D aims @ transform the culturein the workplace,
increase reliability, identity and minimize losses,

Oher time, this program has proven successful in
identifying safety risk, increasing productivity, reducing
waste, maintaining rmachines and engaging operators
using three machines as a model to demonstrate the
discipline of operational gillars. In 2077, implementation
of this program was expanded to other machines. In
2023 implementation of the PO program has reached
1005%.

All products produced by the Company have gone through
inspection stages in each area, from raw materials to
finished goods. For tires products, both OEM and
replacement segments, before being marketed to
consumers, they have passed 100% visual inspection,
100% dynamic balance and uniformity [specifically for
passenger car tires). These inspections are based on
Goodyear standards and are in regulatory compliance
in accordance with Indonesian regulations {SM1) and
regulations related to export needs such as CCC for export
to China, BPS for export to the Philippines and other
standards adapted to carry out intermal product tests.

The company also carmes out product sampling for
testing, both for endurance and high speed testing and
other parameters sccording to the provisions of each
regulation and standard used. The product testing
processis carried out regularly according to the Compamy's
procedure to ensure the product is meets our standards
in terms of quality, performance and satety.

The company has also camied out certification by the
Product Certification Institute (LSPRO) every vear. In

Sustainability Repon
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[OJK F26]

Pada tahun 2023, Perseroan terus mengembanckan
produk-produk inowvatif untuk memenuhi kebutuhan
pelanggan, Perusahaan mengembangkan produknys
untuk memenuhl standar keamanan, kualitas, dan
Kinerja vang tinggi

Sejak 2016, fadlitas pabrik Perseroan telah menearapkan
pragram Plant Optimization (PO), yaitu sistem
pengopErasian yang menggunakan standardisasi proses
dengan pendekatan disiplin pllar operasional. PO
bertujuan untuk Mengubah budaya di tempat kerja,
meningkatkan keandalan, mengidentifikasl seria
meminimalisir kerwegian

Dengan berjalannya wakiu, program ini telah terbuict
berhasil mengidentifikasi risiko keamanan, meningkatkan
produktivitas, mengurangi limbah, pemelinaraan measin
dan melibatkan operator dengan menggunakan tiga
mesin sebagal model untuk menunjukkan disiplin pilar
operasional Pada 2017, pelalsanaan program inl diperiuas
untuk mesin lainnya. Pada tahun 2023, penerapan
program PO telah mencapal 100%.

Semua produlk yvang dinasilkan Perseroan sudah melalui
tahapan inspeksi di masing-masing area, mulai dari raw
material hingga finished goods, Lintuk produl tires, balk
segmen CEM maupun replacement, sebelumdipasarkan
ke konsurmen telah melaiul 100% visual inspecticn, 100%
pemeriksaaan dynamic balance dan uniformity (khusus
ban mobil penumpang). Inspeksi ini sesual standar
Goodyear dan standar regulas yang berlaku di Indonesia
(SMI) raupun regulast terkait kebutuhan ekspor seperti
CCC untuk ekspor ke Tiongkok, BPS untuk ekspor ke
Filipina dan standar lainnya yang diadaptasi untuk
misiakukan uji produk intemal.

Perseroan juga melaksanakan sampling produk untuk
testing, melalui pengujian endurance, high speed dan
parametesr lainnya sesuai ketentuan setiap regulasi dan
standar yang digunakan. Proses uji produk dilaksanakan
secara berkala sesuai dengan intemal prosedur Perseroan
untuk menjamin produk memenuhi standar kami, baik
secara kualitas, performance maupun keamanan,

Perseraan juga telah melaksanakan sertifikasi oleh
Lembaga Sertifikasi Produk (LSPRO) setiap tahun. Selain



addition to LSPRO, the Company has also obtained
certifications related to product safety standards, as
follows:

IATF CERTIFICATION 16949:2016

For tire design and manufacture, Vahd from 71 June 2047
1o 10 June 2024

CERTIFICATION SMI 0028: 2012 (Passenger Car Tires)

For passenger car tires. Valid from 1o September 2022
1015 Seprtember 2026,

SNI 0099:2012 CERTIFICATION (Truck and Bus Tires)

For truck and bus tires. Valid from 16 September 2022
to 15 September 2026.

CERTIFICATION 150 14007:2015

For the manufacturing and logistics activities for
passenger, light truck, commercial vehicle and off the
road (OTR) tires. Valld from 13 January 2022 to 25 July
2024,

IS0 9001:2015 CERTIFICATION

For the design and manufacture of tires released by
MSF International Strategic Registrations. This certificate
iswvalid from T June 2021 to 20 June 2024
CERTIFICATION SHI 0100: 2012

For light truck tire products. Valid from 7 December
2022 1o & December 2026,

1S0O 170252017 LABORATORY CERTIFICATION

General Requirement for Testing Laboratory and
Calibrating Laboratory Competency, Valid from 25
September 20019 to 24 September 2024,

|||.||,_J - | - -I-—T-l = - ::"I'.-.' A —
= = =f = AL
LSPRO, Persercan juga telah meraih sertifikasi terkait

standar keamanan produk, sebagai berikut

Untuk desaindan pembuatan ban. Berlaku sejak T Juni
2021 hingga 10 Juni 2024

Untulk ban mobil penumpang. Berlaku sejak 16 September
2027 hingga 15 Sepiember 2026

Untuk ban truk dan bus Barlaku sejak 16 September

2072 hingga 15 Septemiber 2026

Untuk manufaktur dan legistik untuk ban penumpandg,
truk ringan, kendaraan komersial dan off the road (OTR).
Berlaku =ejak 12 Januari 2022 hingaga 25 Juli

2024,

Untuk desain dan pembuatan ban yanag dirlisoleh NSF
International Strategic Registraticnes. Serifikat ini beriaku
sejak T Juni 2027 hingoga 20 Juni 2024

Untuk produk ban truk ringan. Berlaku sejak T Desember
2022 hingga & Desember 2026.

Sertifikasi untuk laboratorium pengujian Ban. Berlaku
sejak 25 September 20019 hingga 24 September 2024
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' Jolned In Service, Working Together to Bulld a Sustalnable Future ®

Meryatu untuk Melayanl, Bersama Wajudkan Masa Depan Berkelanjutan

Development of Equal Access to Products for the People at Large

The Company manufactured its products by anticipating
the needs of various market segments. To ensure the
quality and consistency of its products, the Company
is always open to suggestions and feedback for quality
improvement, and it pays attention to.and responds to
customer complaints in line with service standards.

[QJK FI7]

Perseroan memproduksi produknya dengan menganiisipasi
kebutuhan berbagal segmen pasar. Untuk menjamin
kualitas dan konsistensi produknya, Perseroan salalu
terbuka terhadap saran dan masukan untuk peninakatan
kualitas, serta mempertatikan dan menanggapi keluhan
pelanggan sesuai dengan standar pelayanan

Product Safety Evaluation for Customers

Qur customiers and consumears expect outstanding
tyres that will ensure their safety on the road. Our Strategy
Roadmap prioritises quality, aiming to become the
preferred tyre supplier globally by delivering exceptional
tyre guality, performance, and service.

We prioritise maintaining consistent quality through
our robust Quality Management System (QMS). Cur
QMS establishes a comprehensive frameawork that
guides and supports our worldwide operations, ensuring
adherance to our quality standards, minimum
requirernents, and best practices. We are committed
to constantly enhancing our Quality Management
System (QMS) by implementing cur global quality
strateqy. This allows us 10 maintain our positicn as a
leader in guality across all the regions we operate in.
We prioritise maintaining guality consistency across
aur facilities by strictly adhering to industny-accepted
standards that are certified. Although all our facilities
have achieved IS0 9001 certification, our OEM-producing
plants have gone a step further by obtaining the more
ctringent 1ATF 16942 standard. This particular certification
is tallored to the automotive industry and is mandated
by certain customers.

Quality is a top prierity at every level of Goodyear,
Goodyear has a Product Performance Advisory
Cormmittes that includes key executives from various
dapartments, such as legal, operations, technology,
quality, manufacturing, government compliance, and
the president of the relevant business unit. The
committee convenes as necessary to address product
quality concerns, including any that may necessitate
action in the figld. In addition, regular meetings are
held with senior management to analyse field
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[OIK F27]

Pelanggan dan konsumen kami mengharapkan ban
luar biasa yang akan menjamin kesslamatan mereka
di jalan. Peta Jalan Strategi kaml memprioritaskan
kualitas, bertujuan untuk menjadl pemasok ban pilinan
secara giobal dengan memberikan kualitas, kineria, dan
layanan ban yang luar biasa.

Kami memprioriaskan menjaga kualitas yang konsisten
mielalui Sistem Manaiemen Mutu ([OQMS) kamiyang kuat
SMM kami menetapkan kerangka kerja komprehensit
yang mamandu dan mendukung operasi kami di seiurn
dunia, memastikan kepatuhan ternadap standar kualitas,
persyaratan minimum, dan praktik terbatk Kami Kami
berkomitmen untuk terus meningkatkan Sistem
Manajermen Mutu [OMS) kami dengan menerapkan
strategi kualitas giobal kami. Hal inl memungkinkan
kami untuk mempertanankan posisi kami sebagal
pemimpin dalam kualitas di seluruh wilayvah tempat
kami beroperasi. Kami memprioritaskan menjaga
konsistensi kualitas di seiuruh fasilitas kami dengan
secara ketat mematuhi standar yang diterima industri
dan bersertifikal Meskipun semnua fasilitas kami 1elah
memperclen sertifikas) 150 9001, pabrk penghasil OEM
Kami telah melangkah lebih jauh dengan memperolen
standar |ATF 16249 yang lebih ketat. Sertifikasi khusus
imi disesuaikan dengan industri otomotifdan diamanatkan
oleh pelanggan tertentu.

Kualitas adalah prioritas utama di setiap tingkatan
Goodyear. Goodyear memiliki Komite Penasinat Kinarja
Produk yang mencakup eksekutit kunci dan berbagai
departermen, seperti hiukum, operasi, teknoloal, kualitas,
manufaktur, kepatuhan pemernintah, dan presiden urit
bisnis terkait. Komite ini bersidang jika diperlulkan untuk
mengatasi masalah kualitas produk, termnasuk masatan
apa pun yang mungkin memerukan tndakan dilapangan.
Selain itu, pertemuan rutin diadakan dengan manajemen
senior untuk menganaiisis data kinerja [apangan. Selain



performance data. Furthermore, there are quality teams
at the global, regional, and plant levels that oversee
guality procedures, conduct audits, and take necessary
steps for continuous impravement. Qur production
associates receive annual training on product guality
and safety, ensuring that cur standards are consistently
miet. With a strong focus on organisation, along with
effective early warning systems and containment
procedures, Coodyear consistently maintains its position
as a leader in product field performance.

Manufacturing facility audits are conducted through a
structured and lavered audit process approach, invalving
both local plant associates and regional functional
experts. This approach encourages active participation
and a sense of responsibility for our guality standards
among all levels of associates. In addition, our internal
assessmernts are complementaed by external OEM
customer auditors and third-party auditors wha review
adherence to international quality standards, such as
150 3000, IATF 16549, and AS 9100

The Company ensures that all products have passed
security evaluation and test phase before being distributed
to users. In 2023, the Company carried out safety tests
and evaluations for all products to be distributed
according to S5SNI, CCC, BP55IRIM QAS International
SDN, and BHD standards as well as fulfilled the relevant
LSPRO and 150 certification criteria.

Product Impact Significance

itu, terdapat tim mutu di tingkat global, regional, dan
cabrik yang mengawasi prosaedur mutu, melakukan
audit, dan mengambil langlkah-langkah yang diperfukan
untuk perbaikan berkelanjutan. Rekan produksi kami
menerima pelatihan tahunan tentang kualitas dan
keamanan produk, untuk memastikan bahwa standar
kami dipenuhil secara koensistan. Dengan fokus vang kuat
pada organisac serta sictem peringatan dinidan proesadur
pengendaiian yang efektif, Goodyear secara konsisien
mempertahankan posisinya sebagal pemimpin dalam
kinerja bidang produk

Avpdit fasilitas manufaktur dilakukan melalul pendekatan
proses audit terstruktur dan berlapis, yang melibatkan
associates pabrik lokal dan pakar fungsional regional
Pendekatan ini mendorong pariisipasi aktif dan ra=a
tanggung jawab terhadap standar kualitas Kami di
amtara sermua tingkatan karyawan. Salain itu, penitaian
internal kami dilengkapi dengan auditor pelanggan
OEM eksternal dan auditor pinak ketiga yang meninjau
kepatuhan terhadap standar kuslitas internasional,
sepertl IS0 9000, IATF 165845, dan AS 9100

Perseroan memastikan seiuruh produk telah melewatl
tahap evaluasi dan pengujian keamanan sebelurm
didistribusikan Kepada pengguna. Pada tahun 2023,
Perzeroan melakukan uji kearmanan dan evaluasi terhadap
seluruh produk yvang akan didistribusikan sesuai standar
S, CCC, 8PS, SIRIM QA5 Intemational SBN, dan BHD
serta mermnenuhi kriteria sertifikasi LSPRO dan 150 terkait

[OIK F28]

According to the established criteria and standards, the
Company ensures that the distribution process for
products produced in all the Company's factories runs
according to the established provisions by minimizing
the negative impacts that may arise. The Company
ensures that when the product reaches the consurmer
it is in good condition and safe.

Local Customers

The Company caters tolocal customers throughout an
extensive Qecgraphical area spanning across Indonesia.
In 2023, the Company managed to maintain a grand
total of 83 consumers from the local area.

Sesuai dengan Kriteria dan standar yvang ditetapkan,
Perseroan memastikan proses distribusi untuk produk
yang dinasilkan di seluruh pabrik Perseroan berialan
sesu@i ketentuan dengan meminimalisir dampak negatif
YENG mMungkin ditimbulkan. Persercan memastikan
proses distribusi produk hingga ke tangan konsumen
untuk senantiasa dalam kondisi baik dan aman

Perzeroan meiayani pelangaan lokal dengan lingkup
areg selurun Indonesia. Pada tahun 2023, Perseroan
berhasii memperahankan iotal pelanggan lokal sebanyak
93 pelanggan

PT Goodyear indonesis Thk

107




GOODSYEAR.

Non-Compliance Incident
[OIK F29]

The Company ensures that its products meet customer
demands and expectations and complies regulatony
requirerments, while seeking to have minimal risk to
environmental sustainability.

The Company ensures that its preducts delivered from
its plants for distribution meet stipulated quality standards
and specifications. In 2023, there wera no recalled
products.

Customer Satisfaction Survey

' Jolned In Service, Working Together to Bulld a Sustalnable Future ®
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Persercan memastikan setiap produk yvang dihasilkan
telah sesual dengan permintaan dan ekspektasi pelanggan
serta memenuhi ketentuan reguiator dengan risiko yang
minim terhadap Kelestarian lingkungan hidup.

Parsercan memastikan setiap produl yang keluar dan
pabrik untuk kemudian didistribusikan telah sesiuai
dengan standar kualitas dan spesifikasi vang ditetapkan
Padatahun 2023, tidak ada produk yang ditarik kemball

[CJK F30]

I 2023, the Company conducted a customer satisfaction
survey to assess client satisfaction of the Company's
products. There were 74 respondent=—I10 Distributors,
16 Goodyear-branded Outlets, and 48 multi-brand
retailers.

The 2023 survey was conducted using both online and
telephone survey methods, resuiting in a score of 8.6
Thisis a O02-point increase over the 2022 survey results,
The customer satisfaction survey Tindings for the years
2021-2023 |5 as Tollows:

Pada tanun 2023, Perseroan melakukan survel kepuasan
pelanggan untuk menilal kepuasan klien terhadap
produk-produk Persercan. Terdapat 74 responden—I0
Bristributor, ¥o Geral bermerek Goodyear, dan 48 pengecer
mutti-mersk

Survel tahun 2023 yvang dilakukan dengan metode
survei onfine dan telepon menghasilkan skor 8,6 Angka
imi meningkat 0,2 poin dibandingkan hasil surveitahun
2027 Temuan sunvei kepuasan pelanggan tahun 2073
2023 adalah sebagail berikut

NO Year Customer Satisfaction Index
Tahun Tingkat Kepuasan Pelanggan
T 208 43 83
2 2022 32 8,4
3 2023 T4 B.6
Score refmarks: Penjelasan skon
[score From 1- 10, 1 very not satisfied, izhor dari 1 - 10, 1 sangat tidak puas
10 very satisfied) I sangat pums)

Strategi dan Kebijakan Pengembangan Karyawan Perseroan

The support and commitment of highly dedicated
employees is one of the most significant components
in establishing the Company's long-term success. Making
employees a priority will benefit the organisation since
happy employees will boost client satisfaction and
eventually lead to success. As a result, the Company
attemnpts to provide 3 safe, healthy, and comfortabie

Sustainability Repon
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[OJK F22]

Beberapa faktor terpenting untuk meraily kesuksesan
jangka panjang Persercan, adalah dukungan =eria
wetariibatan dar para Karyawan yang berdedikasi tinggi
Menempatkan Karvawan sebagai priontas akan berdarmpak;
positii pada Perseroan, Karena karyawan yang bekerja
dengansenang akan meningkatkan kepuasan Pelanggan
dan pada akhirmya menjadi Perusahaan yang sukses



workplace and environment, as well as competitive
compensation. When employees commit their time
and effortin the Company's long-term growth, we want
to deliver the best for them.

The Company works hiard tocontinuously support each
associate i enhancing their skills and performance,
which will help the company realise its vision, purpose,
and cbjectives. The company has created extensive staff
management initiatives and methods.

The Company assures empioyves welfare via a zafe and
healthy work environment, respects diversity, upholds
employee rights in accordance with existing laws and
regulations, and provides fair and competitive
compeansation in addition to creating a work environmeant
that fosters their progress.

The Company has devised a strategy and policy for
human-development in 2023, with a specific focus on
Global Engagement, in arder to further actualise the
aforementionad goals. In order to accomplish this
objective, the organisation employs engagement sun'eys
as a crucial instrument for collecting data and saliciting
Input from assaciates. The questions encompass various
categories, such as:

Engagement

Acting with intagrity

Confidence in Coodyear
- Inclusion

Leadership & Communication

Working Experience

Career Developrment

Supporting Performance

The objective of this survey is to get Teedback from
associartes regarding their specific work experiences
inside the Company. Through the identification of
specific areas for improvement, the Company can
enhance its ability to effectively address the needs and
expectations of its associates.

Through the process of evaluating the level of
engagement, the Company can determine the degree

Uintuk itu, Perseroan selalu berusaha untuk menyediakan
tempat dan lingkungan kerja yvang arman, sehat dan
nyaman serta remuneras yang bersaing. Saat kanyawan
menginvestasikan wakiu dan kKaryanya untuk
pertumbuhan jlanoka panjang Perusahaan, kaml juga
ingin memberikan yang terbaik bagi mereka.

Perseroan bekerja keras untuk senantiasa mendukung
usaha setiap karvawan untuk meningkatkan keahlian
dan kinerja mereka yang akan berdampak pada
pencapaian visl, misi dan tujuan Perseroan. Perseroan
telah membangun strategi dan inisiatif yang komprehensif
dalam pengelalaan karyawan

Dl samping menviapkan lingkungan kerja yang
mendukung pertumbuhan mereka, Perserocan
memastikan kesejahteraan kanyawan melalul imgkungan
kerjayang aman dan sehat, menghargal keberagaman,
memanuhi hak-hak karyawan sesual peraturan
perundangan vang berlaku, serta menawarkan
remunerasi yang adil dan bersaing

Untuk menggapal tujuan di atas, Perserocan tefah
merumuskan strategi dan kebijakan pengembangan
insan yang berfokus pada Global Engagement tahun
2023 Untuk mencapai tujuan tersebut, Perseroan
melakukan engagement survey sebaogai alat penting
untuk menagali informasi dan umpan balik dar karyawan
Beberapa kategori pertamyaan yang dilibatkan, antara
laire

Engogament

Bertindak dengan Integritas

Kevakinan pada Goodyear

Inklusi

Kepemimpinan & Kormunikasi

Pengalaman di tampat kerja

Pengembangan karir

Penunjang Kinerja

Tujuan dari sunwei ini untuk mendapatkan umpan balik
dari associotes menganal pengalaman kerja mereka
di Perseroan. Dengan mengidentifikas] aspek-aspei
tertentu yvang perlu diperbaiki atau ditingkatkan,
Perseroan dapat merespon secara lebin tepat terhadap
kebutuhan dan harapan associgies.

Cengan menilal tingkat keterlibatan, Perserocan dapat
mengevaluast sejaun mana agssociores terlibat dalam

PT Goodyear indonesis Thk

109




GOODSYEAR.

to which associates participate in different facets of
the organization's tasks and endeavours. The
aforementioned data serves as the foundation for
formulating additional tactics aimed at enhancing
cverall associates engagement

All of these data will serve as a benchimark for comparing
inputs from different sources and will al=o be used to
identify possibilities for the Company to create and
sustain employes engagement activities.

The organisation may ensure that its human resource
management is not only effective but also adaptabie
to the business requirements and align with expectations
of its associates, This is anticipated 1o fostera favourable
work atmosphere, thereby making a significant
contribution towards the attainment of the Company's
chiectives,

Training Program
[OIK F22]

In 2023, every Company associate participated in various
trainings and competency development activities. The
programs were participated by 2,156 participants session
with average ratio of 261 course session per Asscciate
with reference to the number of Company associates
as of December 31, 2023,

Information on the Company's training and development
program in 2023 Is as follows:
Technical development as a refresher and skill
development for associates, attended by 123
participants.
Product quality training program attended by 462
participants.
Plant Optimalization program, attended by 191
participants, aimed todevelop associates’ proficiency
in managing the Company’s assets and ensuring
their suitability for use by other departments.

The safety pragrarm with various topics, attended by
1,010 participants, aimed tohelp associates understand
the importance of complying with Standard Operating
Proecedures [(SOP)s In all operational activities so as
not to causa work accidents; and

inability Depon

SRS
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berbagai aspek pekeriaan dan aktivitas organisasi. Data
ini menjadi dasar untuk merancang strategl lebin lanjut
dalam meningkatkan keterlibatan associoles secara
menyeluruh

Seluruh data-data tersebut akan digunakan sebagai
pembanding dengan sumber umpan balik dari berbagai
sumber lainmya dan juga sebagal Endasan Perseroan
untuk mengidentifikasi peluang pengembangan dan
pemeliharaan aktivitas keterlibatan Karyawan.

Persercan dapat memastikan babwa pengelolaan
sumber daya manusia tidak hanya efisien, tetapi juga
responsif terhadap kebutuhan dan harapan associares.
Halni diharapkan dapat menciptakan lingkungan kerja
yang positif, produktif, dan memberikan Kontribusi
maksimal terhadap pencapalan tujuan Persarocan

Pada tahun 2023, seluruh Karvawan Perseroan
berpartisipasi dalam berbagai aktivitas pelatiban dan
pengembangan kompetensi Progmam-program ierssbut
ditkuti eleh 2156 sesj peserta dengan rasio 2,61 sesi
pelatinan per ossociate dengan mengacu jumliah
gssocigtes Perseroan per 31 Desember 2023,

tahun 2023 adalah sebagal berikut

Pengembangan teknikal sebagai refresher dan
penambanan keahlian bagi karyawan yang diikut
oleh 123 peserta.

Program pelatinan kualitas produk yang dihadiri
oleh 462 pesertia.

Program Plant Optimalization, diikuti oleh 791 peseria
bertujuan agar para karnyawan dapat semakin cakap
dalarm mengeioia aset Perseroan dan mermastikan
kelayakannya untuk dipergunakan oleh departamean
lainmya

Program safety dengan berbagal macam topik dilkut
gleh LOID peserta bertujuan agar para karyawan
semakin memahami pentingnya menaati Standar
Operasional Prosedur (SOP) dalam semua kegiatan
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General program attended by 280 participants, with
topics including Compliance Week, Company Profile
and Mew Hire Induction Training.

Equality and Diversity

)

operasional yang dilakukan sehingga tidak
menimbulkan kecelakaan kerja; dan

Program general yang dilkutl cleh 280 peserta
dengan opik antara lain Compliance Week, Company
Profile dan Mew Hire Induction Training

[OIK FI8]

The Company adopts equality and non-discrimination
principles into the workplace to realize the welfare of
every emplovee. Every employese receives the same
treatment, without discrimination atwork. We offer job
opportunities for anvone with the competencies needed,
regardless of gender, ethnicity, religicn and race, This
equality principle is also applied in the provision ofwages
and remuneration. In addition to the implementation
of Law No. 13 of 2003 concerning Employment, the non-
discrimination palicy i=in line with ILO Convention NG.
MA958 concerning Discrimination in Respect of
Employment and Occupation.

Industrial Relations

The Company is committed to developing a harmonious
industrial relations with all employees.

Cne of the Company's mechanisms for industrial relations
managementis through coordination and communication
with the Trade Union and the Bipartite Cooperaticn
Imstitution (LKS) mechanism

In 2022, the Company registered the Bipartite LKS at
the Bogor City Manpower Agency (Disnaker) with
Reqgistration Number: 02/LKS B/FT. Goodyear Indonesia)
2022,

Perseroan menerapkan prinsip kesetaraan dan non-
diskriminasi di tempat kerfa untuk mewujudkan
kisejahiteraan setiap Karyawan. Setiap karyawan
mendapatkan perfakuan yvang =ama tanpa diskriminasi
dalam pekarjgan, Goodyear membuka kecempatan kerja
bagi siapa punyang memiliki kompetensiyang dibutuhkan,
tanpa membedakan jenis kelamin, suku, agama dan ras
Penerapan prinsip kesetaraan juga belaku datam hal
pemberian upah dan remunerash. Selain merupakan
immplementasi Undang-Undang No. Etahun 2003 tentang
Ketenagakerjaan, kebijakan non-diskriminasi tersebut
selaras dengan Konvensi ILO Mo, T/1958 tentang
Diskriminasi dalam Kerja dan Jabatan (Discrimination
in Respact of Employment and Ococupation).

Perseroan berkomitmen untuk membing hubungan
industrial yang hammaonis dengan seluruh pekerja

Pengelolaan hubungan industrial di Perseroan salah
satunya dilaksanakan meRiui koordinasi dan komunikasi
dengan Serikat Pekerja serta mekanisme Lembaga
Kerjasama (LKS) Bipartit

Pada tahun 2022, Perseroan telah mencatatkan LKS
Bipartit di Dinas Tenaga Kerja (Disnaker) Kota Bogor
dengan Nomor Pendaftaran: 02/LKS B/PT. Goodyear
Indonesia/V2022.

PT Goodyoar Indonesis Thk "”'l




GOODSYEAR.

' Jolned In Service, Working Together to Bulld a Sustalnable Future ®
Meryatu untuk Melayanl, Bersama Wajudkan Masa Depan Berkelanjutan

Respecting the Human Rights (HAM) of Employees

The Company aims to guarantes that it respects every
fundarmental right of its workers. Human Rights are
fundammental rights and liberties that belong to every
person on earth. In conducting its commercial operations,
the Company does not hire foreign personnel or
individuals with specialised knowledge. The foundation
of thesa rights is equality, justice, and respect. The
Company ls committed to the implementation of human
rights in the following ways:

No Child Labour or Forced Labour [00K FI9]

According to the Law and regulations related to
empioyment and Goodyear's Global Human Right Policy,
the Company prohibits forced labor in any form.
Fegarding child labor, Goodyear prehibits the use of
child labor. We comply with applicabie child labor laws,
limiting employment toworkers who meet the applicable
minimum legal age requirement for their respective
locations. Thus, according to Law Mo, T2 of 2003 article
68 an Employment and international Labor Organization
(ILO) Convention 138, the Company does not employ
wiorkers below 18 years. In the reporting year, there were
no negative or potential impacts on employment
practices in the Company. In addition, there were no
complaints related to this matters.

[OJK F18]

Perseroan ingin memastikan bahwa Perseroan
memperhatikan setiap hak dasar para kanvawannwva. Hak
Asasi Manusia adalah hak dasar dan kebebasan yang
dimilliki odeh setiap manusia di dunia inl, Dalam menjalankan
kegiatan usahanya, Perseroan tidak memperkerjakan
tenaga keria asing dan tenaga kerja yang memiliki keahlian
khiisus dibidangnva Hak-hak ini berdasarkan prinsip-
prinsip persamaan, keadilan dan kehormatan. Perseroan
menjuniung tinggi penerapan HAM dalam Persercan,
berupa

[OIK F19]

Sesuai landasan peraturan perundang-undangan terkait
ketenagakerjaan dan Kebijakan Global Human Rights
Goodyear, Persercan melarang segala bentuk tenaga
kerja paksa Terkalt tenaga kerfa anak, Goodyear melarang
penggunaan tenaga anak. Kami mematuhi undang-
undang tenaga anak yang berlaku, membatasi pekerjaan
untuk pekerja yang memeanuhi persyaratan usia legal
minimum yang berfaku untuk iokasl masing-masing:.
Dengan demikian, sesuai UL Mo, T3 Tahun 2003 pasal
68 tentang Ketenagakerjaan dan Konwvensl Intemational
Labor Organization (ILO) 138, Percercan tidak
mempekerjakan pekerja berusia di bawah 18 tahun.
Pada tahun pelaporan, tidak ada dampak negatif atau
potensi dampak negatif terhadap praktik ketenagakerjaan
di Perseroan. Selain itu, tdak ada pengaduan besrkaitan
dengan hal InL

Decent and Safe Working Conditions

The Company is committed to establishing a decent
and safe work environment This environment focuses
on the principles of fairmess, non-discrimination and
equality as well as a performance-based assessment
mechanism. The Company adopted 150 14002:2015
as one of the frameworks to create a decent and
safety workplace. This 150 certification was obtained
in 2022

The commitment to create a decent and safe work
environment is carried out through various initiatives,
among others Emergency Response Plan Procadures.

Sustainability Repon
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[OJK F21]

Persaroan berkomitrnen untuk menciptakan lingkungan
kerja yang layak dan aman. Lingkungan kerja ini berfokus
pada prinsip-prinsip kesataraan, non-diskriminatif dan
keadilan serta menefapkan mekanisme peniialan kerja
berbasis kinerja [performance-based). Salah satu
pedoman yang diadaptasi oleh Perseroan dalam
menciptakan lingkungan kerja vang layak dan aman.
merujuk pada Sertifikasi 150 140012015 yang telah
diperoleh pada tahun 2022

Komitmen untuk menciptakan lingkungan kerja yang
layak dan aman, dilaksanakan melalui berbagai inisiatif
antara lain Prosedur-prosedur Tanggap Darurat. Prosedur
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These procedures aim to provide guidance far actions
for each employee during an emergency.

Furthermone, this commitment is also evident in the
feroTolerance Policy Statement regarding Waorkplace
Violence and Sexual Harassment, which was mutually
agreed upon by the Company’s Managemeant and
Worker Union (as depicted in the image below).

Activities related 10 employvee safety include:

«  Dissemination of guidelines for action inan
emergency through either pictures or notices
posted in certain places.

- Establishment of an emergency response team

- Regular traming on topics such asfire
management, flood response, safety briefing and
other activities.

- Construction of communication lines for usein
emergency conditions and penodic testing to
mionitor accuracy and response time.

«  Establishment of a Business Recovery Teamn that is

responsible for continuing critical processes that
have been determmined in each work unit.

Since most of the Company's business and employes
activities are camried cut inside the building, the Company
provides work safety handling facilities on every oifice
floor. Work safety handling facilities consist of CCTV,
alarms, sprinkiers, smoke detectors, APAR, first aid kits,
mwdrant hose boxes, fire blankets, and evacuation route
directions.

Imn 2023, the Company added 1 (one) industrial waste
treatment facllity {IPAL). The employess at the facilities
participated in OHS training at the Ministry of Health.,
This facility is a member of the OHS Commities.

ME
=
]

ini bertuivan untuk memberikan panduan untuk
tindakan bagi setiap kanvawan dalam situasi darurat.

Selain itu, komitmen ini juga ercermmin pada Permyataan
Kebifakan fero Tolerance Kekerasan & Pelecehan Seksual
di Tempat Kerja yang disepakati oleh Manajernen dan
Serikat Pakerja Perseroan (lihat gambar di bawah ini).

Kegiatan yang berkaitan dengan keselamatan karyawan,
antara lain

Sosialisazi pedoman untuk tindakan dalam keadaan
darurat baik melalun gambar atau pembentahuan
yang dipasang di tempat-tempat tertentu

Pembertukan tim tanogap darurat

Pelatinan s2cara berkala seperti penanganan
kebakaran, respons terhadap banjir. safety bniefing
dan kegiatan lainnya.

FPembangunan @alur korpundkas) untull digunakan
dalam kondisi darndrat dan pengujian berkala unitulk
memantau kéakuratan dan response time.

Pembangunan Business Becovery Team yang
bertangoung jawab untuk melanjutkan proses
kritikal yang telah ditentukan di sstisp unit kera

Karena sebagian besar aktivitas bisnis dan karyawan
Persercan dilakukan di dalam gedung, Perseroan
menyediakan fasilitas keselamatan kerja di setiap lantai
kantor. Fasilitas penanganan Keselamatan kerja terdird
dart CCTV, alarm, sprinkler, smoke detector, APAR, kotak
PIK, kotak selang hydrant, fire blanket, dan petunjulk
arah jalur evakuasi

Pada tahun 2023, Perseroan menambahkan 1 (satu)
fasilitas pengelolaan limbah industri dan/ataud limbah
proses (Instalas Pengealolzan Air Limbah |PAL )L Percaroan
memfasilitasi karyawan untuk berpartisipasi dalam
pelatinan K3 di Kementerian Kesehatan, Fasiiitas inl
merupakan angaoia dalam Komite K3

PT Goodyoar Indonesis Thk
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Statement on Workplace Policy Regarding Violence and Sexual
Harassment

PERNYATAAN KEBIJAKAN
ZERO TOLERANCE AENERASAN & PEI ICEHAM SENSUAL
DI TEMPAT KERIA
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It is expected that through dedicated work and effort,
significant progress can be made in establishing fair
and respectful industrial relations. Within this framewaork,
Employers and Trade Unions/Labour Unions are dedicated
teestablishing a secure and wholesome work environment
that is devoid of viclence, intimidation, and sexual
harasement in the workplace. Here is a breakdown of
the policy statement

1. The Company, along with the Trade Union/Labour
Linion, isdedicated to eliminating all types of violence
and sexual harassment in the workplace: | firmily
believe that all forms of sexual violence and harassment
are completaly unjustifiable and should never be
tolerated under any circumstances, Efforts toensure
the safety and well-being of workers are fully
implemented in all workplaces, including during
transpoartation and job training

2 This policy statement applies to every employes in
the company. including contract and external
employees, employees of subcontractors, candidates
who participate in thie hiring process, employess of
the company, labour unions, participants in workplace
training, and employees of supplier companies
focated in the workplace.

3. Understanding the concapt of sexual harassment in
the workplace invalves recognising its various forms:
a} Instances of physical harassmant may involve
unwelcome physical contact that can escalate to
sexual acts, such as Kissing, patting, pinching,
aglancing, embracing, or invading personal space.

) Verbal Harassment: encompasses unwalcome
verbal remarksfcomments regarding someone's
personal life, physical attributes, or appearance,
aswell as jokes and comments of a sexual nature,
persistent and unwelcome requests and advances,
unwanted invitations for dates, and flirtatious
behaviour.

c} GCesture Harassment This includes inappropriate
body language, repeated glances, and gestures
that are suggestive or offensive.

Ketenangan bekerja dan berusaha diharapkan menjadl
tonggak vang penting untuk menciptakan hubungan
indusirial dinamis, berkeadilan dan bermartabat. Datam
kerangka tersebut, Pengusaha dan Serikat Pekerja/f
Serikat Buruh mempunyal komiten bersama untuk
terciptanya lingkungan Kerja yang aman dan sehat
bebas dari kekerasan, intimidasi dan pelecehan seksual
ditempat Kerja. Adapun penjabaran permyataan kebijakan
sehagai berikut
1. Pengusahan berzama-sama dengan Serikat Pekerja/
Serikat Buruh berkomitmen penuh untuk menolak
segala bentuk kekerasan dan pelecehan seksual di
termpat kerja. Segala bentuk kekerasan dan pelecehan
=eksual adalah tidak dibenarkan dan tidak dapat
dimaafikan (zero tolerance). Upava pencegahan
pelecehan dan kekerasan seksual dilakukan secara
penuh di semua tempat kerja termasuk pada saat
pekerja berangkat dari rumahh menuju tempat
kerja, pada kendaraan jemputan, pada tempat-
tempat dimana pekera rmenjalankan pelatifan kera
2. Bahwa permyataan kebijakan ini berlaku diseluruh
tempat kerja termasuk dan tidak terbatas pada
sernua tenaga kerja yvang bekerja di perusahaan,
baik itu pekerja kontrak dan outsourcing, pekeria
dari perusahaan sub kontraktor, para pelamar yang
rnengikuti proses rekritmen, para tamu perusahaan
dan serikat pekerja, para peserta yang mendgikuti
pelatinan ditempat kerja, para pekerja dari perusahaan
pemasol/supplier yang berada di area tempat kerja
Bahwa yang dimaksud dengan pelecehan seksual
di termpat kerja yaitu dalam bentukc
a) Pelecehan Fisik: termasuk sentuhan yang tidak
diinginkan mengarah ke berbuatan selsual seperti
mencium, manepuk, mencubit, melink, merangkul,
dan atau mendekatkan posisi tubuh; tatapan
b Pelecehan Lisan: termasuk ucapan verbalf
komeantar vang tidak diinginkan tentang
kehidupan pribadi atau bagian tubuh atau
penampilan seseorang, Ielucon dan komentar
bemada selsual, permintaan dan ajakan terus
menerus dan tidak diimginkan, ajakan Kencan
yang tidak diharapkan, dan suitan.
€l Pelecehan lsyarat termasuk bahasa tubuh dan
atau gerakan tubuh bernada seksual, keringan
yvang dilakukan berulang-ulang, isyarat dengan
jan dan menijilat bibir dantindakan lainmyayang
terkait pelecehan isyarat

L=
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&, The concept of viclence in the workplace encompasses 4. Bahwa yang dimaksud dengan kekerasan diternpat

various forms:

a) Allformsof physical violence, including beatings,
slapping, kKicking, and octher acts of physical
aggression.

b) Condemning any form of violence, whether it be
through verbal abuse, punishment, or aother
degrading acts that undermine human dignity.

c) Al forms of acts that involve violence, such as
threats related to appointment, job acceptance
celection, terminaticn of work contracts, promotion,
completion of certain work, and recognition of
work achisvements,

d} Anybehaviour that invohves rewards or punishments
based on factors that are inherent o womsan, for
as blood tests performed during menstruation,
attendance allowances withheld during
menstruation, maternity leave, and keave. Childbirth
can have an impact on how work performanace
is evaluated.

e} Eliminating all forms of discriminatory actionsin
the periormance of work, including ensuring fair
access o family allowances, health benefits, and
accurate income tax calculations.

kerja yaitu dalam bentuk:

a) Segaia tindakan kekerasan berupa fisik seperti
pemukulan, penamparan, tendangan dan
tindakan-tindakan berupa kekerasan fisik lainnya

b) Segalatindakan Kekerasan berupa ancaman baik
secara mental dan psikologis dalam bentulk
teriakan, hinaan/perkataan kasar, hukuman dan
atau tindakan-tindakan mempermmalukan lainnya
yang merendahkzan mariabat manusia.

¢l Segala bentuk tindakan kekerasan, termasui
diantaranya ancaman tidak diloloskan dalan
pengangkatan, tidak diloloskan dalam seleksi
penerimaan pekerjaan, pemutusan kontrak kerja,
tidak menaikkan jabatan, tidak dilekukannya
penyelesaian pekerjaan tertentu dan pemberian
presiasi kerja

d) Segala bentuk tindakan dan hukuman yang
dilakukan dengan berbasis pada hal-hal yang
bersifat kodrati perempuan, diantaranya
pemeriksaan darah hakd pada saat mengamiii
cuti haid, wnjangan kehadiranyang tidak diberikan
pada saat menjalankan cutl haid, pengambilan
cuti haid, cuti gugur kandung dan cuti melahirkan
yarg mempengaruhi penilaian prestasi keria.

2) Segala bentuk tindakan yvang diskriminatifdalam
pelaksanaan pekerjaan, diantaranya perolehan
atas tunjangan keluarga, tuniangan kesehatan
dan perhitungan pajak penghasilan

Empleyers and Trade Unionsf/Labour Unions 5 Pengusaha dan Serikat Pekerja/Serikat Buruh
collaborate to organise promotions, outreach, Dersama-sama mengadakan promos!, sosialisasi,
education, and training programmes on sexual pendidikan dan pelatinan tekait kekerasan dan
violence and harassment for all workers on a regular pelecehan seksual bagiselunuh pekerja secara berkala.
basis. This is done to address and address sexual Hal ini dilakukan sebagal upaya untuk tindakan
violence and harassment. pencegahan dan penanganan terhadap kekerasan
dan pelecehan seksual.
Employers and Trade Unions/Labour Unions 6. Pengusaha dan Serikat Pekerja/Serikat Buruh
collaborate to establish a Sexual Violence and bersama-sama membentuk Tim Penganggulangan
Harassment Prevention Team, ensuring a diverse Kekerasan dan Pelecehan Salsual dengan komposisi
representation of individuals who are equipped to yang seimbang antara laki-laki dan perempuan sera
address instances of sexual harassment dilatin untuk Menangani kasus-kasus pelecehan
selsual,
Written policies regarding anti-violence and sexual 7. Kebijan anti kekerasan dan pelecehan seksual di

harassment in the workplace are distributed and
prominently displayed invarious lecations throughout
the company, including entrances, workspaces, break
areas, restrooms, changing rooms, cafeterias, and
COTTHTION areas.
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tempat kerja disebariuasi@n dalam bentulk tertulis
dan ditempatkan di tempat-tempat sirategus sepert
pintu masuk persahaan, tempat kerja, tempat istimhat,
toilet, ruang ganti, kantin dan empat-tiempat painnya.




8. Empiloyers and Trade Unions/Labour Unions 8 Pengusaha dan Serikat Pekerja/Serikat Buruh
collaborate to establish procedurss for addressing ErSama-sama membuat prosedur penanganan
complaints and formal stages for cormnplaint resolution. adusn dan tahapan pengaduan formal. Informasi
Evervone can easily access information about terkait prosedur dan penanganan aduan dapat
procedures and how to handle complaints. T needead, dengan mudah diakses oleh semua orang, tTermasuk
there is a dedicated telephone number for filing apabila diperlukan ada nomor telpon pengaduan
complaints. khusus untuk ity

9. [tis crucial for individuals who experience violence 9 Seatiap orang vang mengalami kekerasan dan atau
and/or sexual harassment in the workplace to have pelecehan seksual di tempat kerja berhak melaporkan
the means to report such incidents through the kejadia tersebut sesuai dengan tindakan prosedur
proper complaint procedures within their company. keluh kesah yvang berlaku di dalam perusahaan
Pricritising the safety, well-being, and confidentiality Setiap orang ang melaporkan balk sebagai saksl
of all individuals who come forward as witnesses or atau korban diberikan perindungan secara penuh,
victims s of utmost importance. We offer a wide baik Keselammatan, psikologis dan pekerjaan serta
range of services to ensure your safety and well-being, dijaga kerahasiaannya
taking care of both your physical and emotional
needs. Best assured that your privacy is of utrmost
importance to us:

10. it is crucial that individuals who engage in sexual 10, Setiap orang yvang diketahul dan terbukti melakukan

harassment in the workplace face appropriate
consequences and disciplinary measures in
accordance with the relevant laws and regulations.

Thus, this policy statement was crafted to provide
guidance for all parties involved.

Jakarta, 7 Juli 2027

(Tradse Union
Represantative)

(Entrepreanaur
Reprosentativa)

kekerasan pelecehan seksual di tempoat kerja
mendapatkan sanksi dan tindakan disiplin sesual
dengan ketentuan perundang-undangan Yang
berlaku.

Demikian parmyataan kebijakan ini dibuat untuk
diakdikan pedoman bagi semua pinak

{Perwakilan Sarikat Pekorja)

Jakaria, 7 July 2023

[Parwakilan Pengusaha)

PT Goodyoar Indonesis Thk
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Occupational Health and Safety
[OTK F21]

Occupational Health and Safety (OHS) is a priority for
the Company’s operations, which incizds workers and
business partners. In addition, OHS management is
needed to preserve and protect human riahts. The
Company adheres to relevant laws and regulations to
provide proper protection for each of its workers against
accidents and occupational disorders.

The Company iscommitted to addressing all CH5-related
concermns. The Company has full responsibility for
employee safety and creating a conducive, safe, and
pleasant workplace. The Company uses a Management
System that references national laws and regulations
and other requirements as a strategy for meeting OHS
obligations.

The Company's OHS management starts with identifying
the dangers of an activity or work area. Then a risk
assessment s conducted for each identified hazard,
taking into account the likelihood and severity of
eccurrence. The findings are used for selecting mitigation
actions to reduce the likelinood of accidents or
occupational ilinesses,

To be prepared for emergency circumstances, the
ofganisation supplies emergency responsa equiprment
and instruments in the workplace. Simulations involving
wiorkers and connected parties are also conducted, and
the outcomes are analysed for opportunities for
improvement.

OHS Performance

Mo fatal accidents occured in 2023, As part of its
cammitment to continue preventing accidents, the
Company continues to enhance its accident prevention
programme in an effort to reach zero accidents.

inability Depon

SRS
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Keselamatan dan Kesshatan Kerja (K3) merupakan
salah satu risiko dalam kegiatan operasional Persaroan
yang mencakup karyawan Perseroan dan mitra kerjgnya.
Selain itu, pengelolaan K3 merupakan kewaliban di
bidang ketenagakerjaan dan hak asasi manusia untuk
melestarikan dan melindungi hak asasi manusia.
Berdasarkan peraturan perundangan yang berlaku,
Persaroan mematuni memberikan perindungan yang
memadal kepada setiap Karnyawannya dari kecelakaan
maupun penvakit akibat kerja

Parseroan berkomitrmen untuk memperhatikan aspek
yvang barkaitan dengan K3 Perserocan bertanggung
Jawab penuh untuk melindungi karyawan dan
menyediakan fingkungan kerja yang kondusif, aman,
dan nyaman. >ebaqai pendekatan dalam memenuhi
komitmen K3, Perseroan menerapkan Sisterm Manajemen
yang merujuk pada peraturan perundangan nasional
dan persyaratan lainnya

Pengeloiaan K3 Perusahaan dimulal dengan
mengidentifikas bahaya pada suatu aktivitas atau ares
kerja. Kemudian dilakukan penilaian risiko untuk setiap
bahaya vang teridentifikasi, dengan mempartiimbangkan
kemungkinan dan tingkat keparahan terdadinya. Temuan
digunakan untuk memifih tindakan mitigasi untuk
mengurangi kemungkinan kecelakaan atau pemyakit
akibat keria

Kesiapan dalam menghadapl kondisi darurat, Perseroan
menyadiakan paralatan dan instrumen tanggap darurat
di area kerja. Simulasi dengan melibatkan karyawan
dan pihak-pihak terkait juga dilakukan dan hasilnya
dievaluasi untuk perbaikan

Sepanjang tahun 2023, tidak terdapat kecelakaan fatal
Sebagal komitmen untuk tetap melakukan pencegahan
kecelakaan, Parseroan terus menerus melakukan
perbaikan di program pencegahan kecelakaan untuk
mencapal 2ero accident



Standard Wage Ratio in 2023
[OJK F20]

The Company hasimplementad a performance-based
remuneration system according to provisions of the
applicable laws and regulations, including provisions
refated to UMR and UMK In 2023, the Company paid
the employee's basic salany above the applied UMK for
Bogor City.

The Company hasimplemented 3 perfofmance-based
remuneration system according to provisions of tha
appiicable laws and regulations, including provisions
related to UMR and UME. In 2023, the Company paid
the employee’'s basic salary above the applied UMK for
Bogor City

Social Responsibility to the Community

To exacute the notion of sustzinable development, the
company’s profit growth [profit) must be in line with
efforts to conserve the surrounding ervironment (planet)
and maintain the equilibrium of social life (people).

Strategically, the objective of the Company's social
responsibility is to bulld a peaceful and productive
relationship with the communities in which the Company
operates. Through Corporate Social Responsibilities
(CSR) efforts, the Company may lessen the negative
impactof daily operations while increasing the positive
impact on people's [ives, hence expanding the company's
commercial viability.

Management Approach

Implementation of the C5R programme focuses on the
neighbouring communities within the Company's
concession territony. The Company guarantees that the
Company's presence will have a positive impact on the
community. the Company engages iocal community
l=aders to identify problems in the community, so that
the CSR programme seiected is on target and may act
as a solution to the commMmunity’s concerns.

Local communities living in the areas around the
Company's operations contribute to the growth and
smooth operation of the Company’s business activities.
As a result, the Company fosters community contact
and conducts various work initiatives aimed at enhancing
the community’s quality of life. Numerous activities
have been implemented in this regard, including creative
economic development, skills training, employment,
and other community empowerment initiatives.

[OJK F25]

Urituk melak=sanakan kornsep pembangunan berkelanjutan,
Perseroan menggunakan pendekatan bahwa
pertumbuhan laba Perseroan (profit) harus sejalan
dengan upaya meniaga lingkungan sekitar (planet) dan
menjaga keseimbangan kehidupan sosial (people)

Pemenuhan tanggung jawab sosial Persaroan erhadap
masyarakat memiliki tujuan strategis, yaitu untuk
menciptakan hubungan yang harmaonis dan konstroktif
di mana Persercan beroperasi. Melalui program-program
Tanggung Jawab Sosial Lingkungan (TJSL), Persercan
dapat merminimalslr dampak negatif yvang diakibatkan
oleh kegiatan operasional sehari-harisskaligusmeningkatkan
dampak positii bagi kehidupan masyarakat yang akan
memberikan nifai bagi keberlanjutan usaha Perseman

Pelaksanaan program 1510 difokuskan pada masyarakat
yang berada di sekitar wilayah konsesi Perssroan
Perserpan memastikan bahwa masyarakal tersebut
merasakan dampak positif akan kehadiran Perseroan
di tengah-tengah mereka. Perseroan melibatkan tokoh-
tokoh masyarakat setempat untuk mengidentifikasi
isu-isu di masyarakat, sehingga program T35L vang
dilaksanakan tepat =asaran dan dapat menjadi solusi
terhadap tantangan yang dinadapi masyarakatl

Partisipasi komunitas lokal di sekitar wilayvah operasional
Persaroan berkontribusi termadap perkembangan dan
kelancaran aktivitas bisnis Perseroan. Oleh sebab i,
Persercan berupaya mendcrong interaksi dengan
masyarakst dan melaksanakan berbagai program Kerja
untuk meningkatkan kualitas hidup masyarakat. Berbagai
program yang telah berialandi antaranya adalah program
pengembangan ekonomil kKreatii, pragram pelatinan
keahiian, penyverapan tenaga kerja, dan program
pembeardayaan masyarakat lainnya

PT Goodyear indonesis Thk
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The implementation of the C5H programme is focused
on attaining the Sustainable Developrment Goals [SDGs)
in order to establish a harmonic connection between
the Company and the community as a stakeholder,

All CSR prograrmmes engaging local communities and
other stakeholders undergo this sequence of procedures.
The corporation believes that this social responsibility
programme might have an indirect impact on the
growth and development of Indonesia, in addition to
affecting the company's brand. in 2023, the Company
will engage in Corporate Social Responsibility (CSR)
through the following initiatives:

Charity

Every year during the period of fasting, the Company
engages in a collaborative effort with the Mosgue
Prosperity Council (DkM) to establish charitable events,
demonstrating a sense.of altruism towards others. The
objective of this event is to enhance consciousness and
offer assistance to those who are in need, particulary
arphans and widows, by furnishing them with essential
provisions o meet their livelinood requirements. The
collaboration between the Company and DKM mosgues
represants a constructive endeavour aimed at enhancing
social cohesicn and promoting the long-term well-being
of the local community.

Education and Health

The Company is dedicated to promoting social and
community development, and k= proud to offer scholarship
apportunities to outstanding children of its associates.
In this context, the Company recognises the necessity
of making a genuine contribution to enhancing the
guality of education in Indonesia as part of its corporate
responsibility.

In the health sector, the Company works with BRIS
Kesehatan to run the Pratama Clinic. This clinic is one
of the health services provided by the Company for the
benefit of both asscciates and the general public, This
agreement demonstrates the Company's commitment
to provide accessible ard high-guality health care for
all parties concerned.

120 2023

ability Repon
TESF
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Pelaksanaan program TJSL berorientasi pada pencapaian
Tajuan Pembangunan Berkelanjutan (TPB) untuk
menciptakan hubungan harmonis antara Persercan
dan masyarakatl sebagal salah satu pemangku
kepentingan

Rangkaian proses tersebut dilakukan terhadap seluruh
implementasi prograrm-program TS0 yang melibatkan
masyarakat lokal dan berbagal pemangku kepentingan
lainnya. Tidak hanya berpengaruh terhadap brand
peruszhaan, tetapi Persernoan mevakini bahwsa dengan
program tanggung jawab sosial ini secara tidak langsung
dapat berkontribusi dalam pertumbuhan dan
pembangunan Indonesia. Sepanjang tahun 2023,
Persercan melakukan TISL dalam bentuk sebagai berkut

Setiap tahun pada bulan puasa, Perceroan manjalin
kerjasama dengan Dewan Kemakmuran Mesjid (D)
dalam menginisiasl acara amal sebagail wujud
kepedulian terhadap sesama, &cara inl bermujuan untuk
meningkatkan kesadaran dan mendukung individu
yang membutuhkan, terutama kelompalk yatim dan
janda, dengan manyvediakan kebutuhan dasar guna
membantiu memenuhi kebutuhan hidup mereka.
Kolaborasi antara Perseroan dan DKM mesiid meniadi
bentuk kontribusi positii dalam memperkuat [katan
spsial dan mendukung kebsrianjutan kessjahteraan
masyarakat di sekitar.

Pearsenpan aktif menginisias program-program yang
memiokuskan pada pengembangan sosial dan masyarakat,
termasuk memberikan kesermpatan beasiswa bagl anak-
anak associates Persergan yang berprestasi. Dalam konteks
Ini, Perseroan melihat pentingnya memberikan kontribusi
nyata pada peningkatan kualitas pendidikan di Indonesia
sebagal bagian dari tanggung jawab sosial perasahaan.

D sisi lain, dalam Didang kesehatan, Perseroan menjalin
keria samia dengan BPIS Kesshatan untuk menagelola
klinik Pratama. Klinik inl menjadi salah satu Tasilitas
kesehatan yvang disediakan oleh Perseroan tidak hanvs
untuk kKepentingan associgtes tetapi juga untuk
masyarakat umum. Kerja sama ini mencerminikkan
komitmean Perseroan dalam mendukung pelavanan
kesahatan yang terjangkau dan berkuaiitas



Philanthropy Project Bounce

In 2023, Goodyear relaunched Project Bounce in the
Asia Pacific area as an effort toengage all associates in
sports-based competition events targeted at enhancing
their physical, mental, and social well-baing. Project
Bounce is backed by a smartphone-based sports
programme that allows associates to participate in
activities alongside coworkers,

The Company's associates team won Project Bounce
2023 and awarded rewards. As part of their commitment
12 this success, the company used the prize to collaborate
with Habitat for Humanity Indonesia to complete the
Babzakan Madang Community-based Housing project.
This progranmme seeks to restore many homes in Bojong
Koneng Village, Babakan Madang Dietrict, Bogor Regency.

The programme was implemeanted from July 22 to
September 14-15, 2023, with residents receiving it on
Septermber 20, Every weekend, all Goodyear associates
help renovate locals’ homes, demonstrating the
company's imvohverment and commitment 1o assisting
local communities.

In addition to the initiatives listed above, the colieagues'
success inwinning the bounce project in 2023 prompted
the Company o work with the Goodyear Past Employees
Foundation (Retired Empiovees of Goodyear). In April
2023 the Company made contributions to retired
Goodyear employees as agesture of care and gratitude.

These efforts are part of the Company's commitment
o preserving long-term relationships with retired
associates and engaging in socially responsible activities.

Integrated Healthcare Center

The Company seeks to support the availability of better
access to healthcare for all parts of society. 45 a testament
to this commitment, the Company provided assistance
in the form of nutritional food packages to maothers and

Pada tahun 2023, Goodyear kembali melaksanakan
Project Bounce di wilayah Asia Pasifik sebagal inisiatif
untuk melibatkan seluruh associates dalam kegiatan
kompetisi berbasis olahraga vang bertujuan

neningkatkan kualitas kesehatan fisik, mental, dan
sosial. Project Bounce didukung oleh aplikasi olahraga
berbasissmartphone yang memungkinkan associates
berpartisipasi dalam kegiatan bersama dengan sesama
rekan kerja.

Tim associates Persercan berhasil meraih kemenangan
dalam Project Bounce 2025 dan mendapatkan hadiah
Sebagaibentuk kontnbusi dan keberhasilan ini, Perseroan
menggunakan hadiah tersebut untuk bermitra dengan
Habitat for Humanity Indonesia untuk mewujudkan
provek Babakan Madang Community-based Housing
Program inl bertujuan untuk merencvasi beberapa
rumah warga di Desa Bojeng Koneng, Kecamatan
Babakan Madang, Kabupaten Bogor

Pelaksanaan program dimulai pada tanggal 22 Juli 2023
dan berakhir pada 14-15 September 2023, dengan serah
terima kepada warga pada tanggal 20 September 2023

Setiap akhir pekan, seluruh associates Goodyear turut
serta datam kegiatan renovasi rumahwanma, menunjukkan
keteribatan dan komitmen Perseroan dalam mendukwing
kenidupan komunitas setempat

Selain kegiatan di atas, keberhasilan associates dalam
mermenangkan project bounce di tahun 2023 mendorong
Persercan untuk mengadakan kolaborasi dengan
Yayasan Mantan Pegawal Goodyear (pensiunan Goodyear)
Pada bulan April 2023, Perseroan menyumbangkan
donas] kepada para pensiunan associates Coodyear
sebagal wujud perihatian dan rasa terima kasih

Upaya-upaya ini merupakan bagian dari komitmen
Persercan untuk menjaga hubungan yang berkelanjutan
dengan para pensiunan associates dan turut
berpartisipasi dalam kegiatan berorieritasi sosial

Perseroan berupava mendukung k=tersediaan akses
kiesehatan yvang lebih baik bagi seluruh lapisan
masyarakal Sebagal perwujudan atas komitmen tersebut,
Persercan memberikan bantuan berupa paket sembako

PT Goodyear indonesis Thk
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toddlers in the Kebon Pedes and Tanah Sereal Villages,
Bogor Regency. This was done in collaboration with
local Integrated Healthcare Center (Posvandu), a
representative of the Government Official at the
residential level that helps Indonesian toddlers and
promotes early childhood development.

' Jolned In Service, Working Together to Bulld a Sustalnable Future ®
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kepada ibu dan balita di Kelurahan Kebon Pedes dan
Tanah Sareal Kota Bogor. Kegiatan ini teriaksana melalui
kerja sama dengan Posyandu setempat yang merupakan
perwakilan Pemerintah di tingkat pemukiman dan
mendukung tumbuh kembang yvang baik bagi seluruh
bafita di Indonesia

Effects of Operations on Adjacent Communities

The C5R programme is implemented in accordance
with international standards and the company's core
principles in order to maximise community benefits.
Additionally, the Company conducts reviews to examing
the success of programime execution inorder to determine
its efficacy:

The Company employs envircnmental management
toguarantee that its operations do not have a detrimental
influence on the local poepulation and to mitigate the
negative effects of its industrial area.

In general, the implementation of TSR activities ineach
region has caused the community to have a more
advanced mindset and changa the paradigm of the old
society Into a modern society. In addition, the presence
of activitiesfassistance that are grants (charity) and
empowerment (empowerment) make the community,
have a sense of togetherness for the existence of the
Company to maintain the growth of sustainable
cperational activities (sustainability growth).

CSR's initiatives aim to mitigate detrimental effects on
society. The company consistently responds positively
to public input. The Company does not receiye any
significant public complaints about implementing the
C5R activitles.

Community Complaints
[OJK F24]

In 2023, the Company did not receive any compiaints
from the pubiic.

nability Repon

SR

[OIK F23]

Pelaksanzan program TJ50 mengacu pada standar
internasional dan nilai-nilai utama Persercan guna
menyebar kemanfaatan secara maksimal kepada
masyarakat. Perseroan Juga melaksanakan evaluasi
untukmenilal kinerja pelaksanaan program guna meniai
efektivitasnya.

Perseroan melzksanakan upaya penanggulangan dampak
negatit keberadaan kawasan industri Persercan dengan
berlandaskan kepada perundangan vang berlaku serta
melibatkan manajemean lingkungan untuk menjanmin
bahwa kegiatan Perseroan tidak rmemengaruhi
masyarakat

Pada dasarmya pelaksanaan kegiatan TI5L di tiap-tiap
wilayah telah menggiring masyarakat untuk berpola pikir
l2bin maju dan merubah paradigma masyarakat lama
menjadi masyarakat modern, selain itu dengan adanya
kegiatan/bantuan yang bersifat Hibah (charity) dan
pemberdayaan (empowenment) membuat masyarakat,
miemiliki rasa kebersamaan terhadap keberadaan Persemman
demi menjaga pertumbuhan kegiatan operasiconal yvang
berkesinambungan {sustainability growth)

Altivitas TISL ini untuk mengurangi dampak negatif
di masyarakat. Perseroan =2lalu merespon dengarn
positif masukan dari masyarakat. Hingga saat ini
Perseroan tidak menernma adanya aduan yvang signifikan
dan masyarakat terkait penyelenggaran kegiatan TJ5L

Perseroan tidak menanma pengaduan dari masyarakat
pada tahun 2073



Feedback Sheet
[OIK G.2]

We would like to ask all stakeholders to kKindly provide  Kami mohon kesedizan para pemangku kepentingan

feedback after reading the Sustainability Report of PT untuk mamberikan umpan balik setelah membaca

Chandra Utama Leasing (CSULfinance) by sending  Laporan Keberfanjutan PT Chandra Utama Leasing

email or this form by fax,/mail (CSULTinance) dengan menagirim email atau mengirim
formudir ini melalul faxfpos

yYour Profile [Pleasze fill in your details) / (Mohion ditz bila berkenan)

Mame/Nama

Cormpany/institation

[mstitusi/Perusahaan
Ernail

Tlp/Cellphones number

Telepon/HP

Stakeholders Category |

| Stockholdersfinvestors ] Consumer 1] Employees
Pemegang sahamy/investor Masabah Karyawan

| Liniversities M Media ] Buciness Partner
Perguruan Tingagi Media Supplior Mitra Usaha

[ Mon-Covernmenital Organization/™NGO = Pemerintah/OJK [ Crthers, specify

Organicasi Masyarakat/NGO Government/FSA Lainnya, sebutkan

How would you rate the writing of this report

Bagaimana penilaian Anda mengenai penulisan
laporan ink

This report is easy to understand
Laporan ini mudah dimengerti

This report iz u=eful
Laporan ini bermanfaat

This report describes the Company's performance in
sustainable development

Laporan i sudah menggambarkan kinerja
Perusahaan dalarm pembangunan berkelanjutan

Please provide your advice, proposal, or commentarny on this report
Mohon berikan saran, usul, atau komentar Anda atas laporan ini
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Response to Prior Year’s Feedback on Sustainability Report

[OIK G.3]

In the previous year, the Sustainability Report received multiple responses, which included:
Terdapat bebermpa tanggapan terhadap Laporan Keberlanjutan pada tahun sebelummya, di antar@nya

The Company values and acknowledges any feedback recelved, and has Implemented the followling
modifications:
Per=sercan mengharal semua masukan yvang dibernkan, dan telah melakukan peryvesuaian sebaoai berikut

if you have any feedback, responses, or questions regarding this Sustalnabllity Report, you may submit

them through the Feedback Sheet located on page or you can send them to the following
address:

Bila terdapat masukan, langgapan ataupun pertanyaan terkait Laporan Keberanjutan inf dapat disampaikan
melzlui Lembar Umpan Balik vang terdapat pada halaman atau dapat disampaikan kepada’
PT Goodyear Indonesla Thk

1l. Pemuda Mo, 27, Bogor, Jawa Barat, Indonecia 16161
Phone | Telephone: 0251 - 8322071

E-mail | Surat Elektronik: corpsec_idi@goodyear.com
Website | Situs: www.goodyear-indonesia.com
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Disclosure List according to Financial Services Authority
Regulation Number 51/POJK.03/2017

[OJK G.4]
e L, - T
A sustalnablilty Strategy

Strategl Keberlanjutan

Al Sustainability Strategy Explanation 1415
Penjelasan Strategi Keberlanjutan

B sustalnabllity Performance Overview
likhtisar Kilnerja Keberianjutan

BJ Economic Aspect 2
Aspek Ekonoml

Bla The guantity of producticn or services soid 22
Kuantitas produksi atau jasa yang dijual

Blb Revenue or sales 22
Yendapatan atau penjuslan

Blc Met profit or loss 22
Laba atau rugi bersih

Bld Eco-friendly product a4
Produk ramah lingkungan

Bls Involvernent of local parties related to the Sustainable Finance business process 22
Pehbatan pihak lokal yvang berkaitan dengan proses bisnic Keuangan
Berkelamutan

B.2 Envirenmental Aspect 22
Aspel Lingkungan Hidup

B2a Energy use ] 22
Penggunaan energi

B2b The resulting reduction in emissions =
Pengurandan ermisi vang dihasilkan

BZc Waste and effluent reduction -
Pengurangan limbah dan efluen

BZzd Biodiversity presenvation ) 100
Pelestanan keanekaragaman hayat

B3 Social Aspect 22-2%
Acpek Sosial

C Company Proflle

Profil Perusahaan

Cl Vizion, Mission and Values of Sustaina bility 35
Wisi, Misi dan MNilai Keberlanjutan

c2 Alamat Perusahaan 39-45
Company's address

C3 Company's Scale 63-73
Skala Perusahaan

C3a Total assets or asset capitalisation, and total liabilities 35
Total aset atau kapnalisas: aset, dan total kewajiban

C3b Nurmber of employees by gender, position, age, education and status 940
Jumlah kanvawan menurut gender, jabatan, usia, pendidikan, dan status

C3c Percentage of chare ownership &1-43
Percentase kepemilikan saham
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Iindex Number index

C3d Operational area G545
Wilaysh operasional

C& Products, cervices, and business activities carried put &6-52
Produlk, layanan, dan kegiatan usaha vang dijalankan

C5 Agsociation membership 53
Keanggotaan pada asosiac)

Ch Significant organisational changes, 54
Perubahan organisasi bersifat signifikan

D Statement of the Board of Directors
Penjelasan Direksl

B3 Staterment of the Board of Directors 26-31
Benjelasan Direks)

Ola Policies to respond to challenges in fulfilling the sustainability strategy 26-31
Kebijakan untuk merespon tantangan dalam pemenuhan strateqi
keberanjutan

Dib Implermentation of Sustainable Finance 26-31
Penerapan Keuangan Berkelanjutan

Dlc Target achievement strategy 26-31
Strategi pencapaian target

E sustalnabllity Covernance
Tata Kelola Keberfanjutan

E1 Responsible for the Implermentation of Sustainable Finance a2
Benanggungjiawab Penerapan Keuangan Berkelanjutan

EZ Competency Development Related to Sustainable Finance TO-74
Pengembangan Kompetensi Terkat Keuangan Berkelanjutan

E3 Bisk Assessment of the Implementation of Sustainable Finance 63-66
Penilaian Risiko Atas Penerapan Ksuangan Berkelanjutan

E4 Relations with Stakeholders ) 80
Hubunoan Dengan Pemanghku Kepentingan

ES Problems Against the Implementation of Sustainable Finance e
Permasalahan Terhadap Penarapan Keuangan Berkelanjutan

F sustalnablllty Performance

Kiner]a Keberlanjutan

Fl Activities to Build a Culture of Sustainability 1519
Kegiatan Membangun Budaya Keberlanjutan

Economilc Performance
Kinerja Ekaonomil

F2 Comparison of Production Targets and Performanice, Portfolio, Financing fals
Targets, or Investment, Income and Profit and Loss )
Perbandingan Target dan Kineris Produks), Portofolio, Target Pembiayaan, atau
Investaz, PFendapatan dan Laba Puoi

F3 Companson of Portfolio Targets and Performance, Financinﬁ Targets, or 86
Imvestments in Financial Instruments or Projects in Line with Sustainable
Finance

Perbandingan Target dan Kinerja Portofolio, Target Pembiayaan, atsu Investasi
pada instrumen Keuangan atau Proyek yang Sejalan dengan Keuangan
Berkelanjutan

Environmental Performance
Kinerja Lingkungan

General Aspect
Aspek Umum
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Index Number Index Description
Mo Indeks Mama Indeks

= Environmental Costs a4
Biaya Lingkungan Hidup

Material As, t
Aspek MatEE‘ﬁ:i

F5 Use of Emvironmentally Friendly Matenals o95-98
Penggunaan Matenal vang Ramah Lingkungan

Energy Aspect

Asper?( Energl

Fi& Amount and Intensity of Energy Used o8
Jumiah dan Intensitas Energi Yang Digunakan

F7 Efforts and Achievements of Energy Efficiency and Use of Renewable Energy a9
Upaya dan Pencapaian Efisiensi Energl dan Penggunaan Energl Terbarukan

water Aspect

Aspek alr

Fa Waier use 22
Penggunaan Ar

Elodlversity As|

Aspek Keanekaragaman Hayatl

Fa Impacts from Operational Areas that are Mear or Located in Conservation Areas 100
or Have Biodiversity
Dampak dan Wilavah Operasional yang Drekat atau Berada di Daerah
Konsenasi atau Memiliki Keanekaragaman Hayati

F10 Biodiversity Conservation Efforis ) 100
Usaha Konservasi Keanekaragaman Hayati

Emission Aspect

Aspek Emis|

FM Total and Intensity of Ernissions Generated by Type ) 99
Jumilah dan Intensitas Ermisi yang Dihasilkan Berdazsarkan Jenizrnya

F12 Efforts and Achievermnents of Emission Reduction Made 99

Upaya dan Pencapaian Pengurangan Emisi yang Dilakukan

waste And Effluent Aspects
Aspek Limbzah Dan Efluen

Fi13 Amount of Waste and Effluent Produced by Type 99
Jumilah Limbah dan Efluen Yang Dihasilkan Berdasarkan Jenis

Fi14 Waste and Effluent Management Mechanism 99
mMekanismme Pengelolaan Limbah dan Effuen

F15 Spills (it any) ; o
Turnpahan vang Terjadi (jika ada)

comilalnt Aspects Related to the Environment

Aspek Pengaduan Terkalt Lingkungan Hidup

Fi& Nurmber and Material of Environmental O::rnalaints Recenved and Settled 100
Jumlah dan Matern Pengaduan Linghkungan Hidup Yang Diterima Dan
Dicelezaikan

soclal Aspect

Kinerja soslal

F17 Commitment to Providing Semvices on Equal Products andjor Services to 106

Consumers ) )
Komitmen untuk Memberikan Layvanan atas Produk dan/stau Jasa vang Setara
kepada Konsurmen

PT Goodyoar Indonesis Thk o
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Iindex Number index Description
o Indeks Mama indeks

Ernplo:-,lr(mem AS

Aspek Ketenagakerjaan

Fis Egqual Employment Opportunity m-nz2
Kecetaraan Kesempatan Bekara

F1g Child Labor and Forced Labour N3
Tenaga Kerja Anak dan Tenaga Kerna Paksa

F20 Regional Minimurm Wage o
Upah Miimum Regional

F21 Decent and Safe Waork Environment 213
Lingkunagan Belkerna yvang Layak dan Aman

F22 Employee Capability Training and Development 1o8-m
Belatihan dan Pengembangan Kemampuan Pegawai

Ccommunity Aspect

Aspel M %at

FZ3 Impact of Operations on Surrounding Communities 122
Dampak Operas) Terhadap Masyarakat Sekatar

F24 Community Complaints 122
Pengaduan Masyarakat

F25 Ernvironmental Social Responsibility Activities (CSE) TI9-122
Kegiatan Tanggung Jawab Social Lingkungan {TJSL)

responsiblliity for Sustalnable Produ e Development

Tanggung Jawab Pengembangan Produk/Jasa Berkelanjutan

F26 innovation and Development of Sustainable Financial Products/Services 104-105
Inovast dan Pengembangan Produk/Jasa Keuangan Berkelanjutan

F27 Products/Services That Have Been Evaluated for Safety for Custormiers 106307
ProdulJasa yvang Sudah Dievaluasi Keamanannya bagl Pelanagan

F28 Product/Service Irmpact 107
Dampak ProdulkOJasa

F29 Mumber of Product Recalls 108
Jumnlah Produk yang Ditarik Kembali

F30 Customer Satisfaction Survey on Sustainable Financial Products andfor Services 108
Survel Kepussan Pelanggan Terhadap Produk dandatau Jasa Keuangan
Berkelanjutan

G {Others,
Lain-lam

Gl Written Verification from Independent Party (Assurer) (ifany) 7
vVenfikas Tertulis dan Pihak independen {jika ada)

G2 Feedback Sheet 123
Lembar Umpan Balik

G3 Responses to Feedback on Previous Year's Rgrports 3 124
Tanggapan Terhadap Urmpan Balik Laporan Tahun Sebelurmmya

G4 {ist of Disclosures According o the Financial Services Authaority Regulation 125128

Number 51/POIK 032017 concerning the implementation of Sustainable
Finance for Financial Services Institutions, lzsuers and Public Companies.
Daftar Penoungkapan Sesuai Peraturan Otoritas Jasa Keuangan Nomor 51/
POIK.O3/2017 rentang Penerapan Keuangan Berkelanjutan bagi Lembaga Jasa

Keuangan, Ermten, dan Perusshzan Publik

Sustainability Repon

Laporars Berkrdarjuisn
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